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..FOREWORD 



The Advisory Conunittee on Academic Planning (ACAP) , as presently 
constituted, was established by the Ontario Council on Graduate 
Studies at the request of the Council of Ontario Universities in 
January, 1971. The Advisory Committee's terms of reference were 
directed broadly toward the effective planning and rationalization 
of long-term graduate development in Ontario's universities both 
at the level of individual disciplines and at a more general level. 
The Advisory Committee's activities are based on the premise that 
graduate work is the one area of university activity in which 
specialization among universities, cooperative arrangements and 
comprehensive planning are most necessary. 

In March, 1971, concern over the rising costs for support of 
graduate work prompted the Ontario government to institute a general 
embargo on funding for any new graduate programme, that is, one 
which had no students enrolled on May 1, 1971. This embargo was 
subsequently modified to include only those disciplines in which 
over-expansion was felt to be potentially most serious, ACAP was 
to begin immediately planning studies in those disciplines which 
remained embargoed. 

The disciplinary planning process begins with the formation of 
a discipline group composed of one representative from each university 
with an interest in graduate work in the planning area. The discipline 
group assists in defining the precise academic boundaries of each 
study, scrutinizes the data collection forms, prepares a list of 
potential consultants, maintains contact with the consultants during 
the study, and prepares a commentary on the consultants' report. 

The final decision on consultants for the planning study is made 
by ACAP, The consultantc are requested to make recommendations on 
programmes to be offered in Ontario, desirable annual enrolments, the 
ranges of enrolment distribution among universities, the division of 
responsibility for programmes among universities, and the desirable 
extent of collaboration with related disciplines, 

Wl^ile the consultants' report is the single largest element in 
the final report on the planning study, ACAP considers the statement of 
each university's forward plans to be most significant. These forward 
plans are usually outlined prior to the planning study, and are used 
as a basis for comments from the universities concerned on the 
consultants' report. 
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On receipt of the consultants' report, and comments on it 
from the discipline group and the universities, ACAP begins work 
on its own recommendations for submission directly to the Council 
of .Ontario Universities. COU considers the input from all sources, 
and prepares the position of the Ontario university community. 

The following report is one of a series of disciplinary planning 
studies carried out by the Advisory Committee on Academic Planning and 
published by the Council of Ontario Universities. The emphasis of 
the reporL is on forward planning, and it is hoped that the implementa-- 
tion of COU's recommendations will help to ensure the more ordered 
growth and development of graduate, studies in Ontario's universities. 



* * * * * 
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PREFACE 



ACTION BY THE COUNCIL OF ONT^RIO UNIVERSITIES 



The Council of Ontario Universities discussed the report from the 
Advisory Committee on Academic Planning on Library Science Planning 
Assessment at meetings in February and March, 1973. The report from 
the Advisory Committee was approved, with the exception of recommenda- 
tion Cll. COU decided to delete this recommendation on the grounds 
that it was outside the Council's terras of reference. 

In approving the report, the Council of Ontario Universities 
recommends: 

1. (CI) That the Department of Manpower and Imraigration-^xTrfdertake 
a continuing study of Canadian library manpower, allowing future 
assessments of enrolment projections. This study is not urgent 
before 1975. The special problem of the manpower need for bi- 
lingual and bicultural librarians may require earlier examination. 

2. (C2) That for at least the next five years, no library school 
(in addition to those at the Universities of Toronto and Western 
Ontario) be established to offer programmes leading to the first 
professional degree. (If a study of the need for bilingual and 
bicultural competence, or an unexpected change in the market or 
the practice of librarianship should call for an extraordinary 
increase in professionally qualified personnel, COU could review 
this restriction at the appropriate time.) 

3. (C3) That the library schools in both the University of Toronto 
and the University of Western Ontario assess their MLS programmes 
with an eye to the changing needs of the next five years and, 
more speculatively, of the next ten years. It is recognized that 
in the University of Western Ontario, a re-assessment of the MLS 
programme is already under way. In assessing the programme special 
account should be taken of: 

(a) the need for an integrated and unified course of study 
which emphasizes the identification and the assimilation 
of basic principles and the general theoretical ground- 
work of library science; 

(b) the need to integrate into the total programme, whenever 
necessary, appropriate elements of Information Science; 

(c) the changes described in Section II of the consultants* 
report under the heading "Changes in the Discipline"; 
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(d) the need for greater emphasis on scientific, mathematical 
and technological content; 

(e) the needs of the populations which the graduates are 
expected to serve; 

(f) the resources of the environment in which the Library 
School is located. 

4. (C4) That the library schools establish entrance requirements 
equivalent to those of other graduate programmes; namely a 
four-year Honours Degree or its equivalent with a first or high 
second-class standard. 

5. (C5) That the schools give priority to the recruitment of 
specialists in the area of theoretical classification, indexing, 
etc., and of staff with substantial background in science and 
technology. 

6. (C6) That the schools set out to increase the proportion of 
students with strong scientific/mathematical/ technological back- 
grounds. It is to be noted that social science graduates may 
well have the desirable quantitative background. 

7. (C7) That the schools pursue more actively the possibilities 
for interdisciplinary programmes which will take advantage of 
human and other resources ia cognate fields on their campuses, 
by such means as greater cross-listing of courses and encourage- 
ment through counselling to take full advantage of these possi- 
bilities; joint faculty appointments; greater use of courses in 
other relevant disciplines as a minor concentration, etc. 

8. (C8) That the '^Faculty Council" of each school include some 
additional members from other departments of the university. 

9. (C9) That a joint committee be established, made up of faculty 
from each school and of leading professional librarians, to 
provide a forum for continuing dialogue between the practitioners 
and the educators on such matters as continuing education and 

the needs of the profession. 

10. (CIO) That the schools give high priority to regular and 
systematic programmes of continuing education. Staff complements 
should be such as to accommodate this type of activity through 
released time and without overloading individual faculty members. 

11. (C12 and C13) That the relevant authorities be informed of the 
consultants' recommendations dealing with certification standards 
for school librarians. 

12. (CIA) That the training of school librarians merely to meet 
current certification requirements not be the responsibility of 
Graduate Library Schools, unless these requirements are signi- 
ficantly upgraded. 
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13. (C15) That no further programme be established at the University 
of Ottawa to replace the discontinued programme unless a future 
study establishes a need for bilingual and bicultural librarians, 
or there is an unexpecLed change in the employment market for 
professionally qualified librarians. 

14. (Clb That the Universities of Toronto, Western Ontario and 
Ottawa explore jointly the possibility of establishing some 
facility for the offering of special courses and for facilitating 
the conduct of advanced research related to archives, government 
documents, federal library services, and other areas for which 
Ottawa is a particularly suitable base, thereby taking advantage 
of the resources of the National Library, the National Archives, 
the National Science Library and other government libraries. 

15. (C18) That a full-scale francophone Library School at the graduate 
level not be established in Ontario. 

16. (C20) That the University of Toronto and the University of 
Western Ontario consider giving special attention to the needs and 
interests of bilingual Ontario students, particularly in providing 
familiarity with French bibliographic and documentary material. 

17. (C21) That: 

(a) The University of Toronto and the University of Western 
Ontario develop Library Science doctoral programmes with 
a research emphasis, aiming to accept students by 1974. 

(b) Neither accept such students until it has submitted a 
report to COU indicating that: 

1. foci of research have been defined (at Toronto in the 
three areas social environment and libraries, informa- 
tion resources and library collections, library admini- 
stration, and at Western in the area of bibliographic 
control), some examples of research projects appropriate 
to each focus have been stated and that there are at 
least two persons with significant recent research 
publication available for thesis supervision for each 
focus. These persons could include present j>taff , some 
of .whom already satisfy the research criterion and others 
of whom will have matured sufficiently by the commencement 
of the programme. It is not intended that COU or any of 
its affiliates pass judgement on the qualifications of 
these persons. In this case the quality assessment is 
appropriately left to the universities which will take 
into account the above discussion of the meaning of 
"research competence,*' but will recognize that the publica- 
tion requirement in this recommendation is not necessarily 
as demanding although it is intended to exclude a person 
whose only significant research experience has been in 
connection with his own PhD. 

ERLC 
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2. persons with significant recent research publication 
have been appointed in addition to the 1971-72 staff 
in the areas mentioned in 1. At Toronto these addi- 
tional appointments should amount to four full-time 
equivalent professors, counting persons formally cross- 
appointed either internally or from the University of 
Western Ontario. If Toronto were to decide not to 
develop foci in one of the three areas, this number 
could be reduced to three FTE. At Western the number 
of additional appointments in bibliographic control 
should be two FTE professors, counting persons formally 
cross-appointed either internally or from the University 
of Toronto. As described in the preceding paragraph, 
the assessment of the qualifications of Lhese persons 
is left to the university concerned. 

(c) In order to develop the information science aspect, both 
universities strengthen the information science content of 
the MLS and at the doctorate level the field of information 
science be made available (at either or both universities) 
when the universities have developed sufficient collective 
strength. In this case we suggest a submission should be 
made to the Appraisals Committee when the universities 
believe the strength has been assembled. We make this 
recommendation in the belief that there will likely be a 
''critical mass" of professors in information science in the 
two universities jointly a considerable time before there 
is such an assemblage in either separately; students could 
then be accepted at either place, making use of the resources 
of both. 

(d) If either university should elect not to develop a doctuiral 
programme, the other endeavour to make full use of the 
faculty resources of both Library Schools, both for thesis 
supervision and course offerings. » 

(e) No BIU support for Library Science doctoral students would 
be justified before the report referred to in subparagraph b. 
above is accepted. Ihe consultants regard 1974 as a realistic 
date, but this does not preclude an earlier date if a uni- 
versity has met the criteria indicated. 

18. (C26 and C27) That the appropriate agencies of the federal govern- 
ment - Canada Council, the National Research Council, the National 
Library and the National Archives - provide financial support for 
research in library, archival and information science through 
scholarships and fellowships to advanced students and research 
grants and contracts on a basis comparable to that of other 
disciplines. 
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19. (C28) That the universities planning to develop a doctoral 
programme provide a sliort term research fund because high 
priority must be given to the formulation of a broadly based 
research programme as the focus for individual and departmental 
research activities. 

20. (C29) That the universities and the Library Schools take 
energetic action to obtain funds for research by making proposals 
to Canada Council, the National Research Council and other outside 
organizations . 

21. (C30) That doctoral st dents in Library Science be eligible for 
the same level of financial support from the universities and 
agencies pro^'iding scholarships and fellowships as doctoral students 
in Arts and Science programmes. 



* * * * * 
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PROCEDURE 



On the advice of the Ontario Council on Graduate Studies, the Council of 
Ontario Universities instructed the Advisory Committee on Academic Planning 
to conduct a formal planning assessment for Library Science as one of the first 
planning studies carried out by the Committee after its formation in 1971. 

A Discipline Group was established consisting of the Deans or Directors of the 
Faculties or Schools of Library Science at the Universities of Ottawa, Toronto 
and Western Ontario. The other Ontario universities through their chief 
executive officers indicated that they had no plans to establish Schools of 
Library Science within the planning period of five to ten years. 

The Discipline Group held its first meeting with the Executive Vice-Chairman 
of ACAP in September, 1971. At later meetings, ACAP was also frequently r^oro- 
sented by Professor R. F. White, the ACAP member who had agreed to take a 
particular interest in the progress of this planning study. 

Th^ procedure and terms of reference for the planning assessment were approved 
by OCGS and COU, the COU approval being received on September 17, 1971. This 
document is attached as Appendix F. 

Following recommendations from the Discipline Group, in accordance with the 
procedure established, ACAP obtained the services as consultants of Professor 
L. E. Asheim of the Graduate Library School of the University of Chicago, 
Professor R. M. Hayes of the University of California at Los Angeles, Professor 
W. L. Saunders of the School of Library Science at the University of Sheffield, 
and Professor J. T. Saywell, Dean of Arts at York University. As will be evident, 
Dean Saywell was the senior Canadian academic from a discipline other than 
Library Science stipulated by the assessment procedure. The consultants held 
their first meeting with the Discipline Group in February, 1972, "discussed 
with them the timetable they hoped to follow in their work and their intentions 
on their visits to the campuses. During May, 1972, the consultants visited the 
University of Toronto and the University of Western Ontario. They also felt 
it important' to visit the National Librarian and the National Archivist. In 
February they had planned to make a visit to the University of Ottawa in a manner 
completely parallel to that at the other two universities. However, before 
this visit occurred certain resignations precipitated a decision by the Univer- 
sity of Ottawa to restrict its Library School activities and to accept no new 
students (see Appendix G) . In the circumstances, while both the consultants 
and the university thought it advisable that they visit the university and talk 
with relevant officials, it was not thought necessary for them to make a detailed 
examination of the Library School itself. 

On August 1, 1972, the consultants presented their draft recommendations to 
the Discipline Group, which now consisted of Deans Halpenny and Cameron and 
Professor Jean-Marie Joly. The Discipline Group responded orally to these 
draft recommendations on August 4. 
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The consultants delivered their final report to ACAP on August 28, 1972. It 
was immediately transmitted to the three universities and to the Discipline 
Group with a request that the comments be received by ACAP by a date in October. 
After receipt of these comments, a sub-committee of ACAP met with representatives 
of each of the universities to discuss points on which ACAP wished further clari- 
fication. 

It may be vise to remark that it is not anticipated that it will be ACAP's 
general practice to interview universities. Universities will be expected to 
make their points and their written comments, and if a meeting takes place it 
will be because it seems to be necessary to obtain full understanding of a com- 
plex situation. It may also be noted that in this particular case ACAP did not 
have a meeting with the Discipline Group; it seems best that there be no fixed 
rule on this point. 

The response of the Discipline Group appears in full as Appendix B, and Appendices 
C, D, and E contain those portions of the university comments which the univer- 
sity chose to have tabled. Provided with all this input, ACAP has arrived at 
a set of positions which it recommends that COU adopt and which taken together, 
represent the plan for Library Science graduate work in Ontario in the next few 
ye£4rs. 

This report, as is required, is made directly to COU. It has also been trans- 
mitted to OCGS for information and so that that body may, if it wishes, make 
representations to COU. 



INTRODUCTION 



The sequence of topics in the consultants' report (Appendix A) forms the most 
conveiiient framework for the presentation of the ACAP report, particularly since 
most of the statements from the universities and from the Discipline Group are 
ill the form of comments on it. 

Their report begins with discussion of likely changes in librar ianship in the 
near future and changes in the setting in which Canadian library schools will 
find themselves. In this portion of the report, various paragraphs record 
assumptions on which the consultants base their recommendations. We notice 
that these assumptions appear to be accepted (in some cases enthusiastically) 
by the Discipline Group, and insofar as a committee of laymen can judge, ACAP 
members also regard them as valid and valuable statements. 

We urge the reader at this point to read the Introduction and Summary of the 
consultants' report (pp. A-^l - A-11) before continuing with this document. 

Although ACAP's recommendations in the following are not entirely coincident 
with these of the consultants, we shall use the same numbers and as a still 
further step to avoid confusion we shall prefix our recommendations with the 
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letter C, for example recommendation CI is the position which ACAP recommends 
COU adopt on the matters dealt with in the consultant's recommendation 1. 

Also, note that after each of our recommendations we indicate those pages o^ 
the consultants* report which contain the relevant argumentation (one of the 
consultants provided these references). 



THE M.L.S, PROGRAMMES 



Recommendation CI 

The consultants recommend a continuing study of Canadian library man- 
power-, allowing future assessments of enrolment projections. We 
recommend that COU ask the Department of Manpower and Immigration to 
undertake such a study, suggesting that it is not urgent before 1975. 
The special problem of the manpower need for bilingual and bicultural 
librarians may require earlier examination. (pp. A-40 - A-62) 

The year 1975 is selected in the light of the projections discussed in connection 
with Recommendation C2. The matter of a bicultural librarian is discussed below 
in the section on ''The Ottawa SiLuation". 

The basis of the recommendation is that neither extensive historical data nor 
detailed projections exist. What does exist is adequate for the present purpose, 
but it is wise to keep the situation under review. It seems reasonable to com- 
mission a thorough Canada-wide study somewhat before any likely shortage of 
graduates may develop. COU has earlier urged the importance of a general policy 
of federal .studies of high level manpower requirements in most fields. We see 
this as a part of that pattern. 

Recommendation C2 

For at least the next five years, no library school (in addition to those 
at the Universities of Toronto and Western Ontario) be established to offer 
programmes leading to the first professional degree. If a study of the 
need for bilingual and bicultural competence, or an unexpected change in 
the market or the practice of librarianship should call for an extrordinary 
increase in professionally qualified personnel, COU could review this 
restriction at the appropriate time. (pp. A-AO - A-62 of the consultants' report 
and "The Ottawa Situation'* in this report). 

This recommendation is based on the conclusion that the employment need up to 
1979 will be met by the graduates of the two existing schools with only slight 
growth in either of them. The consultants present the consideration leading to 
this conclusion in pages A-40 - A-50 of the Report and in the notes between paees A-56 
and A-61. In commenting on this recommendation, ^the Discipline Group drew 
attention to the fact that account had not been taken of the fact that some MLS 



graduates are people already employed in libraries by virtue of their possession 
of an older BLS degree. It was also pointed out that both universities had 
reduced their enrolment projections somewhat since they had provided information 
to the consultants. The Discipline Group also made a number of minor corrections 
which are specified on page B-12 of their response (Appendix B) . With this 
additional information, one of the consultants made certain corrections to this 
part of the Report. In order to avoid confusion, the attached version of the 
consultants* report contains the resultant amendments. 

Before examining the detail, it may be desirable to comment on one particular 
point. The Discipline Group comment that the use the consultants make of figures 
from the United States imply similar conditions in Canada. It is ACAP's view 
that this criticism is not justified. Indeed, the final assumption on page A-11 
of the consultants' report makes very clear that they understand the sentiment 
for greater '*Canadianization**. Indeed, one of the consultants assured us that 
they were all acutely aware of the differences between U.S. and Canadian conditions 
and that they used comparisons with U.S. data solely to calibrate estimates from 
Canadian data or to provide estimates when there was no Canadian data available. 

It seems of some importance to indicate also that no one would dispute the 
Discipline Group's point that forecasting of enrolment and manpower involves the 
use of untested assumptions. Since this is a characteristic of the future, we 
suspect that it will be a situation common to all our planning studies. The 
numbers are best estimates in the light of current knowledge and we emphasize 
that planning decisions must be taken, remembering that the numbers are of this 
character. It is for this reason that ACAP does not expect that it will, in 
most circumstances, recommend enrolment quotas. 

The projected enrolment, graduation, and need figures are reproduced in Table A 
(next page). Revised enrolment plans of the two universities have been incorporated 
in this Table by ACAP staff, using the same formula that the consultants used in 
deriving their original tables. This table should be considered to replace 
Figure 7 of the consultants' report. 

It will be observed that there is a slight surplus of graduates over need 
throughout the decade. However, in view of what has just been said about the 
character of the numbers, we consider it more accurate to say that supply and 
demand will be roughly in balance. 

The suggestion that a manpower study in 1975 might be reasonable is based on 
the above considerations. 

It was suggested in conversation with ACAP that, granting that the production 
of graduates was correctly estimated, it would still be reasonable to operate 
three library schools provided Enrolment quotas were established to ensure the . 
distribution of the students amongst the schools. This, however, seems 
financially impractical. It will be noted that the enrolment (full-time and 
part-time) projected for the province runs between 500 and 550 throughout the 
decade. Each of the University of Toronto and the University of Western Ontario 
has a full-time Library School faculty of 21. Representatives of the University 
of Ottawa informed us that the minimum faculty that could be contemplated for 
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TABLE A 

PROJECTED ENROLMENTS AND GRADUATIONS 



ENROLMENT (MLS & BLS) (FULL-TIME AND PART-TIME) 



ERIC 



Schools 


70-1 


71-2 


72-3 


73-4 


74-5 


75-6 


76-7 


77-8 


78-9 


79-0 


Ottawa 


100 


100 


















Toronto 


214 


318 ■ 


325 


345 


356 


363 


365 


380 


382 


384 


Western Ontario 


172 


164 


170 


170 


170 


170 


170 


170 


170 


170 


Other Schools 


250 


300 


300 


300 


300 


300 


300 


300 


300 


300 


Estimated Total 


736 


882 


795 


815 


826 


833 


835 


850 


852 


854 


GRADUATION (MLS & BLS) 


Schools 


70-1 


71-2 


72-3 


73-4 


74-5 


75-6 


76-7 


77-8 


78-9 


79-0 


Ottawa 


81 


79 


















Toronto 


39 


118 


150 


135 


144 


149 


153 


152 


170 


159 


Western Ontario 


198 


140 


151 


151 


151 


151 


151 


151 


151 


151 


Other Schools 


240 


252 


250 


250 


250 


250 


250 


250 


250 


250 


Total 


558 


589 


551 


536 


545 


550 


554 


553 


571 


560 


Estimated BLS-MLS 
Duplication 


-50 


-50 


-50 


-50 


-50 


-40 


-30 


-20 


-10 


0 


[Jet Addition 


508 


539 


501 


486 


495 


510 


524 


533 


561 


560 


NEED (MLS & BLS) 




70-1 


71-2 


72-3 


73-4 


74-5 


75-6 


76-7 


77-8 


78-9 


79-0 


Growth (3 4%/year 


200 


210 


220 


230 


240 


250 


260 


270 


280 


290 


Attrition 

Q 4% /year 


200 


210 


220 


230 


240 


250 


260 


270 


280 


290 


Total 


400 


420 


440 


460 


480 


500 


520 


540 


560 


580 



- 6 - 



an adequate MLS programme lies between 12 and 15. Two salient points follow from 
this. With only the two current Library Schools, the teaching staff in the pro- 
vince will soon be 45 and there is an intention at both universities to develop 
considerable involvement of professors cross-appointed from other departments. 
Hence, the student /staff ratio will be somewhere around 10 or 11 to 1 throughout 
the decade. If a third school were added and shared the same number of students, 
the ratio would fall to about 8 to 1, or less. The financial implications of these 
figures are sufficiently clear — indeed inescapable — that no detailed cost analysis 
seems to be required to lead to the conclusion that the province should fund only 
two library schools. The last sentence of our recommendation indicates circum- 
stances under which it might be desirable to review this situation. The need is 
not for more schools, but rather for stronger programmes, and it would appear 
wise to build upon existing programmes. 

Recommendation C3 

The library schools in both the University of Toronto and the University 
of Western Ontario should assess their MLS programmes with an eye to the 
changing needs of the next five years and, more speculatively, of the 
next ten years. It is recognized that in the University of Western 
Ontario, a re-assessment of the MLS programme is already underway. In 
assessing the programme special account should be taken of: 

(a) the need for an integrated and unified course of study which 
emphasizes the identification and the assimilation of basic 
principles and the general theoretical groundwork of library 
science; 

(b) the need to integrate into the total programme, whenever necessary, 
appropriate elements of Information Science; 

(c) the changes described in Section II under the heading "Changes in 
the Discipline" (pp. A-27 - A-30 infra.) 

(d) the need for greater emphasis on scientific, mathematical and 
technological content; 

(e) the needs of the populations which :he graduates are expected to 
serve; 

(f) the resources of the environment in which the Library School is 
located . 

(pp. A-3 - A-11, A-22 - A-30) 

It seems to ACAP that this is a very important recommendation which stresses 
the need for flexibility in the training programme in response to the rapid changes 
in the use of libraries and in the technological resources available to librarians. 
The responses from the universities indicate their awareness of this. 
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At the same time, it is realized that these recommendations require substantial 
changes in programme and may require the involvement in the MLS programme of 
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professors from other disciplines. This can be achieved both by cross- 
appointments of staff members in other departments of the university and by 
appointment to the Library School of people with advanced degrees outside 
Library Science. 

Because the Discipline Group's response suggests that the above six points are 
covered by the new standards of accreditation to which each school must respond, 
it may be noted that, although the new accreditation guidelines of the ALA do 
embrace this philosophy^ we would not expect that our Library Schools would wish 
to be restricted to the minimum innovation such a codification would require. 
On the contrary, we believe that this reccramendaticn calls for a basic re- 
examination of some of the fundamentals of instruction in Library Science. 

Recommendation C4 

It Is recommended that the library schools ablish entrance require- 
ments equivalent to those of other gradua;; programmes; namely a four- 
year Honours Degree or its equivalent with a first or high second-class 
standard. (pp. A-70, A-79) 

Because of the comment in the Discipline Group r ' punse, ACAP discussed this 
matter with representatives of both univer siticjs. It was established that the 
University of Western Ontario admits only student; holding an Honours Degree 
or its equivalent and finds that it must even reject a few applicants who possess 
such a qualification because of the limited capacity of the School. The 
University of Toronto, on the other hand, has its admission requirement fixed 
at any bachelor's degree with B standing. It was also ascertained that in the 
Toronto School there is no difference between the programme followed by a student 
with a Pass degree and that followed by the student wl-th an Honours degree. In 
other words, the two Master of Library Science programmes, whether of three 
terms at University of Western Ontario or four terms at Toronto, cover roughly 
the same ground and, most significantly, neither contains any aspect that could 
be considered to be a make-up or qualifying component for students admitted 
with three-year degrees. ACAP also requested the consultants to comment f^jrther 
on their reasons for this recommendation. While the consultants feel that the 
deeper knowledge of a discipline associated with an Honours degree is Important 
for librarians, their main motivation was to ensure that the quality of the students 
entering the Library Schools be commensurate with that of those in other graduate 
programmes and that they be well prepared to handle the possibly more demanding 
work of the new type of Library Science curriculum described in Recommendation C3. 

We remark that there are more ways than one of achieving this goal and we suggest 
in passing that if there appear to be good reasons for continuing to accept 
students with three-year degrees it would be highly desirable to insist on a high 
academic standing, an A or very near it, 

Recoflmiendation C5 

It is recommended that the schools should give priority to the 
recruitment of specialists in the area of theoretical classification, 
indexing, etc., and of staff with substantial background in science 
Q and technology, (pp. A-70, A-78 - A-79) 

ERIC 
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Recotnniendatlon C6 

It is recommended that the schools set out to Increase the 
proportion Df students with strong scientific/mathematical/ 
technological backgrounds. Much will depend on the Im Age pre- 
sented to such people b}* the library profession Itself, but 
educational programmes that give obvious scope and outlet for 
the talents and skills of science and technology graduates 
are a powerful factor In recruitment. It Is to be noted that 
social science graduates may well have the desirable quantitative 
background. (pp. A-5 - A-6, A-69, A*78) 

Recommendation C7 

It Is recommended that the schools pursue more actively the 
possibilities for Interdisciplinary programmes which will take 
advantage of human and other resources In cognate fields on their 
campuses, by such means as greater cross-listing of courses and 
encouragement through counselling to take full advantage of these 
possibilities; joint faculty appointments; greater use of courses 
in other relevant disciplines as a minor concentration, etc. 
(pp. A-5 - A-11, A-69, A-77) 

ACAP notices that the universities have already taken new steps to follow this 
recommendation. This is closely related to Recommendation C3 since it suggests 
one way of achieving some of the objectives there set forth. 



RELATIONSHIP WITH THE FIELD 



Recorjmendatlon C8 

It is recommended to each School that its "Faculty Council** include some 
additional members from other departments of the university. ''Faculty 
* Council** is here used to refer to the main decision-making body at the 

Faculty level. (pp. A-5 - A-11, A-69, A-77) 

The consultants also recommended the inclusion of professional librarians. We 
believe that this could be cumbersome and is unnecessary if effect is given to 
Recommendation C9 . 

Recommendation C9 

It :*.s recommended that a joint committee '^e established, made up of 
faculty from each school and of leading prof ess:^''>"ial librarians, tc 
pro/ide a forum for continuing dialogue betwee the practitioners and 
the educators on such matters as contin.iing e'l.ication and the needs of the 
profession. (pp. A-5 - A-11, A-74 - ^- xv-82 - A-83) 

O 
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Recommendation C9 

This is a recommendation directed to the Library Schools jointly; it is suggested 
that they set up such a committee and issue invitations to leading librarians 
to join it. 

Recommendation CIO 

It is recommended that the schools should give high priority to regular 
and systematic programmes of continuing education. Staff complements 
should be such as to accommodate this type of activity through released 
time and without overloading individual faculty members. ( pp . A5-A11 , A74-A75 
A82-A83) 

Recommendatic .11 



The consultants recommend that those in charge of libraries should give high 
priority to the systematic release of staff to further their continuing education 
and to engage in research. 

It is recommended that COU draw this statement to the attention of 
relevant authorities. 



SCHOOL LIBRARIANSHIP 



Recommendation C12 and C13 

The consultants' recommendations numbered 12 and 13 deal with the certification 
standards for school librarians. We believe that it is outside ACAP's terms of 
reference to advise on these matters. 

We recommend, however, that '^OU draw these authoritative statements to 
the attention of the relevant authorities. 

Recommendation CI 4 

The training of school librarians merely to meet current certification 
requirements should not be the responsibility of Graduate Library Schools, 
unless those requirements are significantly upgraded. (pp. A53, A63) 

We note that there are several possible institutions which might provide such 
training. 

THE OTTAWA SITUATION 

Recommendation C15 

The programme of the Library School of the University of Ottawa has been 
discontinued and no further programme should be established unless a future 
study establishes a need for bilingual and bicultural librarians, or there 
is an unexpected change in the employment market for professionally 
qualified librarians. (pp. A6A-A67) 

ERLC 
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Recommendation C15 

At present, the University of Ottawa hvs lo plan available for our study concerning 
future work in Librnry Science but a committee of the University is considering 
a bilingual, bicultural Library School. This is envisaged as a distinctively new 
undertaking. We are told that the case being made within the University is that 
there is developing need, not for francophone librarian s^ not for librarians 
capable of speaking both French and English but with library training in only 
one language , but for librarians who are both bilingual and trained in librarian- 
ship in both languages in a bicultural milieu. Since no such plan has been fully 
fo^Tiulated as yet, the University of course has not proposed it. The consultants 
obviously could not consider it and it cannot be commented on in this planning 
study. 

As iL» indicated in Recommendation C2, consideration of simply the numbers of 
librarians needed will not require more than two Library Schools for some time. 

We do not , therefore, encourage the University of Ottawa to plan the development 
of a library school, but if the University makes further examination of the need 
for bilingual and bicultural librarians to work in Ontario and if it is thereby 
led to make a definite proposal for such a programme, we suggest that the matter 
be carefully examined COU and CUA. A judgment would have to be made by all 
concerned as to whether the benefits would justify the undoubtedly high financial 
costs. 

It should be emphasized that the current thinking of the University of Ottawa 
committee, as described above, envisages a Library School of a completely novel 
type. 

Recommendation C16 

It is recommended to the Universities of Toronto, Western Ontario and 
Ottawa that they explore Jointly the possibility of establishing some 
facility for the offering of special courses and for facilitating the 
conduct of advanced research related to archives, government documents, 
federal library services, and other areas for which Ottawa is a particu- 
larly suitable base, thereby taking advantage of the resources of the 
National Library, the National Archives, the National Science Library, 
and other government libraries. (pp. A-65 - A-67 and Part I of the letter of 
November 29 from the University of Ottawa at Appendix C) 

ACAP is Impressed by the special circumstances created by the concentration 
of libraries in the Ottawa area. These resources are important for research 
and thesis projects in Library Science; they also suggest that the Ottawa area 
uhould contain opportunities for patt-^ttme Library Science degree work and 
i:on-"degree professional development courses. We, therefore, support the above 
recommendation which has slight but significant changes from that made by the 
consultants. 
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Recommendation C17 



The consultants recommended that COU explore with the National Library means 
for offering continuing education. We believe this recommendation to be Inap- 
propriate. We recognize that it might be difficult for the National Library 
to deal with a provincial consortium, although we have no doubt (as Recommenda- 
tion C16 suggests) that the universities as individual Canadian institutions 
would be glad to co-operate in ways which the National Library would find useful. 



FRANCOPHONE EDUCAT ION 



Recommendation C18 

A full-scale francophone Library School at the graduate level should 
not be established in Ontario. (pp. A-65 - A-67, and pa^e C--5 of the 
University of Ottawa comments) 

This recommendation appears to be generally accepted by the universities and the 
Discipline Group; the conversations at Ottawa envisage a bilingual school. 

Recommendation C19 

The consultants propose some arrangements for the support of Ontario students 
at the Universite de Montreal. There is at present, federal support to educate, 
in another province, students who cannot obtain a desired programme in their 
own language in their own province. We do not recommend any arrangements in 
addition to this scheme. (We are not conversant with the extent to which the 
Universite de Montreal is able to accept Ontario students in Library Science, 
although we note that presumably Ontario students who have wanted purely franco- 
phone education in this field have gone to Montreal in the past, and still do 
so, since a major part of the instruction at Ottawa has been in English). 

Recommend'ation C20 

The University of Toronto and the University of Western Ontario should 
consider giving special attention to the needs and interests of 
bilingual Ontario students, particularly in providing familiarity with 
French bibliographic and documentary material. (pp. A-65 - A-67» and page B-8 
of the Discipline Group response) 

In making this recommendation, it is realized that it does not meet the point 
of those who feel there is a substantial need for bilingual librarians trained in 
a bicultural milieu. Nevertheless, it would be a valuable contribution to 
Ontario librarianship. 
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THE Ph.D. PROGRAMMES 



For about four years it has been generally known that both the University of 
Toronto and the University of Western Ontario were considering plans to establish 
Ph.D. programmes in Library Science. No other Canadian university offered a 
doctorate in this field, and the indications are that a graduation rate of two 
or three a year would probably satisfy the Canadian demand. During 196^-70 OCGS 
arranged conversations between those concerned at the two universities in an 
effort to determine if a Joint approach to doctoral work could be worked out with 
some agreed sharing of responsibilities. Although there was some willingness to 
discuss co-operation, the universities submitted independent programmes to the 
Appraisals Committee, Toronto in April, 1970 and the University of Western Ontario 
in July. Both proposals received favourable appraisal — Toronto's in January, 1971 
and Western's in May, 1971. 

Because of the nature of the consultants* recommendations about doctoral work, it 
is useful to recount what these appraisal findings imply. A favourable appraisal 
means that OCGS is satisfied that there are the necessary minimum academic 
resources to present an adequate graduate training in the fields and of the 
type proposed by the university. It is not within the jurisdiction of the Appraisals 
Committee to examine the need for a programme. The favourable appraisal at the 
University of Toronto covered doctoral work in three fields; the social environ- 
ment and libraries, information resources and library collections, library 
administration. The Western Ontario approval covered bibliography and biblio- 
graphic control. 

By the time these appraisals were obtained, the provincial government had imposed 
a general embargo on the funding of any new graduate programmes. Despite this 
lack of funding, the University of Toronto decided to enrol students in a Ph.D. 
programme, and two students began their studies in the fall of 1971. 

The consultants for this planning assessment had, of course, different terms of 
reference than does the Appraisals Committee. They have examined the need for 
doctoral work in Library Science and they advise that there is no pressing need 
for either of these programmes in the form in which they were appraised. The 
difficulty is not with the fields of specialization but it is with the degree of 
emphasis on r»:search in the programmes. One can distinguish between "professional" 
doctorates and "research" doctorates. (There Is at least one university in the 
United States which makes this distinction formally by offering two degrees, 
D.L.S. and Ph.D.). Of course, the professional doctorate involves the student 
in some research and the research doctorate is not devoid of aspects of advanced 
professional training; but although there is a continuum of emphasip, the poles 
are quite distinct. There is a fuller discussion of this distinction beginning 
on page A-35 of the consultants* report. 

The consultants' report on page A-17 says "The need in Ontario is not for doctoral 
studies that are little more than an extension of professional education, but 
for programmes designed specifically to develop advanced research capacity." 
They say further that there is a "real need for research in the field of librarian- 
ship and information science." 
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The discussion of "Changes in the Discipline** which begins rm page A-27 of the 
report gives a clear indication of the kind of tonir?: which they believe reauire 
fundamental research. They emphasize that librarians of the future cannot 
depend exclusively on outside specialists for computer and coTrmiinirnt: ion exper- 
tise. On page A-30 one finds this statement: 

''There is virtually unlimited scope and need for research activity 
across the whole spectrum — from basic research into topics such as 
Che information transfer process and the fundamental processes of 
classification and indexing, at the one extreme, to development work 
such as the application of conputer techniques at the other. If the 
potential contribution of library and information services to national 
development is to be realized to the full, then it is essential that 
research and development work be prosecuted with the greatest possible 
vigour." 

For these reasons the consultants find that doctoral work with a strong research 
emphasis is a need in this province. They also state their opinion that neither 
Library S«:hool is at present able to mount such a programme. 

Since this is a very important recommendation and since some of the coLirents in 
the Discipline Group response appear to question it, ACAP has ajl:cd the consultants 
to confirm this interpretation of their report. They have done so ;u,d in his 
response one of them enlarged on some of the differences between . .;e two tvpcs of 
doctorate. His remarks may be paraphrased by saying that the professional doctorate 
serves the purpv>re of professional advancement, holders of it will tend to be in 
administrative po iitions, and it will tend to attract students with a substantial 
history of professional work in the field. The research doctorate serves the 
purpose of demonstrating competence for research work, the holders of it: /ill 
tend to be in academic positions and the students it will attract will include 
recent graduates. The professional doctoral thesis will be focused on topics 
of professional concern and may even report the results of work in a professional 
context. The research doctoral thesis will be focused on topics of analytical, 
experimental, theoretical, or historical character. The professional doctorate 
requires faculty with a high level of involvement in the professional community 
and in the solution of operational problems. The research doctorate requires 
faculty with considerable experience in the generation of new knowledge. 
Against this background it is heartening to observe that both universities have 
asserted strong interest and administrative support for strengthening their 
research capability. Both have indicated a desire for close inter-university 
co-operation in thesis supervision, doctoral course offerings, and other facets 
of their Library School programmes. Both indicate an intention to strengthen 
the information science component of their Library Schools, both by cross-appointment 
of existing staff in other departments and bv new appointments. 

After studying the available documents and after conversation with representatives 
of the two universities, ACAP concurs with the view of the consultants that neither 
university has sufficiently defined the foci of its research strength, that is 
to say the specific fields in which it would accept proposals for doctoral 
dissertations. This is not to indicate any disagreement v?ith the broad areas 
noted above — social environment and libraries, information resources and library 



- 14 - 



collection, and library administration at Toronto and bibliographic control at 
Western. Rather, it is to say that these areas are so comprehensive as to be of 
little use for the present purpose. Each of them contains a number of foci in 
the sense used above. The consultants deal with this point in the middle of 
page A-74 and on page A-81. The Library Schools must resist any tendency to interpret 
a defined area of research as encompassing all of librarianship. If an area must 
be made as broad as "all of librarianship" — or a substantial part thereof — in 
order to establish a core of two or three faculty with research competence, that 
area does not constitute a focus. It would seem to be the responsibility of 
each Library School to define for itself the foci which it will emphasize. 

In the last paragraph reference was made to faculcy with "research competence". 
Since this is a somewhat vague phrase it is desirable to indicate what is meant. 
In Recommendation 21 (3) on page A-17 of their report, the consultants indicate 
that research competence "shall be attested by a recent history of sustained 
publication in journals of research quality, monographic publications of a 
scholarly nature, or funded , projects involving original research". In response 
to our request for any further clarification, one of the consultants referred to 
"demonstrated hievement" as opposed to "research potential and promise". 
Another said thac he envisaged at least five years of sustained research produc- 
tivity. Clearly these criteria would not be met by new Ph.D.'s, unless they were 
unusual people with a history of pre-doctoral publications in basic research. 

On the other haud, ACAP is impressed by the arguments put forward by the univer- 
sities that research in library science in Canada must to a considerable extent 
be a matter of pulling oneself up by one's own bootstraps. There -Ls an obvious 
shortage of people with the qualifications laid out in the preceding paragraph. 
Both Library Schools appear to have faculty members with the requisite "research 
promise and potential" who will presumably mature in some years into persons of 
"research competence". There is an apparent need for mounting research doctoral 
programmes and, on the other hand, too hasty a beginning of an effort to guide 
students towards research doctorates could be unjustified and counterproductive. 

In considering the position to recommend to COU, ACAP took as its objective the 
framing of a recommendation which would encourage the earliest possible strength- 
ening of sound research capability in Canadian librarianship. 

The universities* representatives reminded us that it is a significant matter in 
the current financial climr.te for a university to undertake to strengthen a 
department and that it T/ould be very difficult indeed to develop extra strength 
for Library Science doctorate programmes unless there were some definite assurance 
that certain specific steps would be considered to satisfy the goal of setting 
up research foci with adequate staff. 

In the light of all the above factors, ACAP has framed the following as the 
recommended COU position. Some of the features of this recommendation have not 
been discussed above but their justification may be found in the Consultants' 
Report in pages A-30 - A~31 , A-71 - A-74, A~80 - A-82, and pages A-4, A-22 - A-23. 
Our recommendation replaces Recommendations 21-25 in the Consultants' Report. 

O 
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Recommendation C21 

a. The University of Toronto and the University of Western Ontario are encouraged 
to develop Library Science doctoral programmes with a research emphasis, 
aiming to accept students by 1974. 

b. Neither should accept such students until it has submitted a report to COU 
indicating that: 

1, foci of research have been defined (at Toronto in the three areas 
social environment and libraries, information resources and library 
collections, library administration, and at Western in the area 

of bibliographic control), some examples of research projects appro- 
priate to each focus have been stated and that there are at least two 
persons with significant recent research publication available for thesis 
supervision for each focus. These persons could include present staff, 
some of whom already satisfy the research criterion and others of whom 
will have matured sufficiently by the commencement of the programme. 
It is not intended that COU or any of its affiliates pass judgment on 
the qualifications of these persons. In this case the quality 
assessment is appropriately left to the universities which will take 
into account the above discussion of the meaning of "research competence", 
but will recognize that the publication requirement in this recommendation 
is not necessarily as demanding although it is intended to exclude a 
person whose only significant research experience has been in connection 
with his own Ph.D. 

2. persons with significant recent research publication have been appointed 
in addition to the 1971-72 staff in the areas mentioned in 1. At 
Toronto these additional appointments should amount to four full-time 
equivalent professors, counting persons formally cross-appointed 
either internally or f^om the University of Western Ontario. If 
Toronto were to decide not to develop foci in one of the three areas, 
this number could be reduced to three F.T.E. At Western the number of 
additional appointments in bibliographic control should be two F.T.E. 
professors, counting persons formally cross-appointed either inter- 
nally or from the University of Toronto. As described in the preceding 
paragraph, the assessment of the qualifications of these persons is 
left to the university concerned. 

c. In order to develop the information science aspect, both universities 
should strengthen the information science content of the M.L.S. and at the 
doctorate level the field of infoinnation science should be made available 
(at either or both universities) when the universities have developed 
sufficient collective strength. In this case we suggest a submission should 
be made to the Appraisals Committee when the universities believe the strength 
hs,s been assembled. We make this recommendation in the belief that there 
will likely be a "critical mass" of professors in information science in the 
two universities jointly a considerable time before there is such an 
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assemb^a^e in either separately; students could then be accepted at 
either place, making use of the resources of both, 

d. If either university should elect not to develop a doctoral prograirane, the 
other should endeavour to make full use of the faculty resources of both 
Library Schools, both for thesis supervision and course offerings. 

e. No B.I.U. support for Library Science doctoral students would be justified 
before the report referred to in subparagraph b. above ia accepted. The 
consultants regard 1974 as a realistic date, but this does not preclude an 
earlier date if a university has met the criteria indicated. 

RESEARCH SUPPORT 



RecoTnmendations C26 and C27 

The Council of Ontario Universities urges the appropriate agencies of 
the federal government — Canada Council, rhe National Research Council, 
the National Library and the National Archives — to provide financial 
support for research in Library, Archival and Information Science 
through scholarships and fellowships to advance students and research 
grants and contracts on a basis comparable to that of other disciplines, 
(pp. A-30, A-31 and A-72) 

We note that the National Research Council has a scholarship programme for poten- 
tial science librarians. 

Recommendation C28 

It is recommended to the universities planning to develop a doctoral 

programme that they provide a short term research fund because high priority 

must be given to the formulation of a broadly based research programme 

as the focus for individual and departmental research activities. (pp. A-72, 

A-81) 

Recommendation C29 

It is recommended to the universities and the Library Schools that they 
take energetic action to obtain funds for research by making proposals 
to Canada Council, the National Research Council and other outside 
organizations. (pp. A-72, A-81) 

Recommendation C30 

COU recommends to the universities and to agencies providing scholarships 
and fe.llowships that doctoral students in Library Science be eligible for 
the same level of financial support as doctoral students in Arts and 
Science programmes. 
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Recommendation C31 



The consultants recommend that if 6nly one university should undertake to develop 
the doctorate it should be given special funding to purchase from the other resources 
which may have been built up in order to support doctoral research. Although the 
spirit of this recommendation may be commendable it appears to be impracticable, 
if only because of the difficulty of identifying the resources in question. 
Moreover, as a matter of principle, it is a little difficult to see why the 
government should essentially buy the same things twice. Also, even if a Library 
School does not have a doctoral programme, it is to be hoped that its faculty 
members will be engaged in research. We do not, therefore, propose any recommenda- 
tion in this connection. 



COMMENT ON APPRAISAL VERSUS PLANNING 

Since both the Discipline Group response and the statement from the University of 
Ottawa seem to contain the implication that the consultants have <^niaged more 
in programme evaluation than in planning, a comment seems in order. 

The terms of reference of ACAP consultants require them to give an account of the 
current state of the discipline in the province and also to suggest the future 
for fi^re to ten years of the discipline, both in terms of the nature of graduate 
work and of its scale. Furthermore, it is dlear that if the consultants come to 
the view that the future scale does not justify all the programmes which may be 
proposed they clearly must make comparative quality judgments in arriving at 
recommendations as to which programmes should be selected. Moreover, they must 
justify their judgment. This was clearly stated in the terms of reference of the 
Library Science consultants and it appears to ACAP that they have very competently 
fulfilled their charge. 

The above should not be misunderstood to imply that consultants do the work of 
the Appraisals Committee. The Appraisals Committee is not charged with making 
comparisons between two or more Ontario programmes. The Appraisals Committee 
has the critical task of deciding whether a specific programme and its available 
resources meet liiinimum. academic standards. If situations should arise in ACAP 
planning assessments where consultants must recommend that a department discontinue 
a programme, it will be on the grounds of the number of programmes needed and 
their relative quality; it will not imply that the department is below minimum 
acceptable standards. Indeed, ACAP consultants are specifically instructed 
that if they come to suspect that a department is below standard they may recommend 
that it be appraised but they must not themselves take a decision appropriately 
entrusted to the Appraisals Committee. 



COU ACTION 



Tt is recommended that COU adopt the recommendations of this report and, in the 
ixpectation that its members will act in accordance with them, COU inform CUA 
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that it has adopted these recoiranendations and request that the embargo on 

Library Science be now removed in accordance with the original announcement 

of the Minister that new graduate programmes would be embargoed until, for 
each discipline, a planning study had been conducted. 

Further, it is recommended that the discipline group be asked to report to ACAP 

by April 1974, on the progress made in developing the actions called for by the 
recommendations of this report. 
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INTRODUCTION AND SUMMARY 

CONTEXT 

This report arises from the general review being undertaken of 
academic programmes in the major academic institutions of the 
Province of Ontario. It focuses its attention on the programmes for 
professional library education at three universities: 

— University of Ottawa 

— University of Toronto 

— University of Western Ontario 

The review of professional library education in Ontario covers: 
(1) the expected market for professional librarians, (2) the 
character and quality of the academic programmes for them, and 
(3) the available resources. It pays special attention to the programmes 
for doctoral level education in this field. 

The report is organized into four parts: 

— An introduction, which establishes the context 
of the report, summarizes the results and 
conclusions , and presents the committee ' s 
recommendations . 

— A statement of general evaluations concerning 
the changing nature of librarianship and 
library education, 

— An estimate of the quantitative character of 
the Canadian need for librarians. 

— An evaluation of the specific quality and 
character of the present academic programmes 
and resources. 

The Committee first assembled in Toronto in mid-February, for its 
preliminary briefing, initial studies, and conversation with the 
discipline group. It returned to Ontario for a week of on-site visits 



ERIC 



A- 2 



in mid-May. The draft repor*: and recommendations were completed by 
the end of July, and the draft recommendations were presented to 
Deans Halpenny and Cameron and Professor Jean-Marie Joly of the 
University of Ottawa on August 1. The Committee spent the remainder 
of that week writing the final report, taking into consideration the 
responses to the draft recommendations which were submitted orally 
to it by Professors Cameron, Halpenny and Joly on August 4. 

In carrying out its task the Committee received the courteous 
and invaluable assistance of everyone it approached, and would like 
to record its gratitude: at the Council of Ontario Universities - 
Professor Preston and his staff, particularly Mrs Graham who understood 
our need for an endless supply of coffee; at the University of Toronto 
Deans Land and Halpenny and members of the School, Donald Forster, 
Edward Safarian, and Stefan Dupre; at the University of Western Ontario 
Dean Cameron and members of the school. President Williams, 
R.J. Rossiter, William Turner (then Acting Dean of Graduate Studies), 
and Robert Lee and members of the University Library staff; at the 
University ot Ottawa - Roger Guindon, the Rector, and Maurice Chagnon, 
Jean-Marie Joly, Peter Havard-Williams, Paul Hagen, and members of the 
faculty; and in Ottawa to Guy Sylvestre, the National Librarian, and 
Wilfred Smith, the National Archivist. 

SUMMARY OF GENERAL EVALUATION S 

The study team has, primarily for clarification oi its own thinking 
made an effort to establish the general context in which library 
education finds itself today. It is certainly one of change — in 
library roles, practice, financial support, jobs, and therefore in the 
content of library education itself. Unfortunately, while some of 
these changes fit together into a consistent pattern, others present 
conflicting patterns so that the total picture of the likely future of 
librarianship is, to say the least, difficult to see as a coherent 
whole. The following comments, therefore, have the aim of presenting 
parts of the total picture in the hope they can be properly fitted 
together. 
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Changes in Library Roles 

The Library has been under great pressure — social as well as 
econon:ic — to modify and add to its traditional roles. In the past, 
tha library had primary roles oriented around acquiring and 
providing printed material needed by the constituency it served: 

— In the academic institution, to preserve and 
provide access to the printed records of 
scholarship. 

— In the public library, to acquire and make 
readily available the material needed by 
individuals for their personal education and 
recreation. 

— In the school, to acquire and have available 
the material needed to support classroom 
instruction. 

— In the company or governmental agency, to 
acquire and provide the material of special 
interest to the parent organization. 

In each case, the focus has been on the material — the book, 
the journal, the microform — with the services relatively circumscribed 
and limited to selecting and acquiring the material, cataloging or 
indexing it, making it available, and providing limited reference 
service from it. "Reader service" is usually oriented toward 
encouraging the reader to find and use the available material. 

The primary change in library roles has been in extension in 
the character and magnitude of the service, with vastly greater 
emphasis placed on the needs of the clientele and correspondingly 
less placed on the material acquired. Specifically, 

— Libraries are being asked to serve as 
"information centers", with the emphasis 
on content rather than format. 

— Libraries are being asked to serve populations 
relatively uninterested in printed records and 
not accustomed to using them. 

— Libraries are being asked to expand the range 
of materials they acquire to include films, 
audio tapes, video tapes, and computer data 
bases as well as the printed records previously 
the fccus of concern. 
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— Libraries are being asked to serve clientele 
beyond those of their own institutions, 
through networks and other cooperative 
arrangements . 

— Libraries are being asked to serve as 
instruments of social change, as active 
means of education rather than simply as 
means for the reader to educate hlnself. 

The response of the library to these pressures has not been 

one of wholehearted acceptance of new responsibilities. Nor have 

the pressures necessarily included adequate recognition of the costs 

they implied. As a result, libraries have not to date significantly 

changed their role. However, the evidence is that changes are 

taking place and that libraries will absorb new media and new 

s'^rvices. Hence, 

Assumption* Libr a ries will continue to fulfill 
the role of acquitinR records and making them 
available, but the records will include not only 
printed forms but microforms, computer readable 
formSj and video and audio forms. Thf>^>e extensions 
will require that libraries add spec i alists in 
the use of these forms for new services . 

This assumption says a great deal ard some librarians may feel 
that it adds unnaturally to the librarian's functions. However, 
the likelihood is that the library's role will not be significantly 
changed by the additions of new forms of data recording. The 
library's role will continue to be passive in the sense that it makes 
material available primarily to those who come to get it. It would 
continue to focus its attention on the record, not on the content of 
the record. It means the library must treat the new technologies 
of the computer and of communications in terms of the records they 
produce; it will acquire those records and make them available as 
it will printed records. 

But, this assumption also clearly defines a vital role, one that 
librarianship has clearly shown its ability to fill and fill well. 
Unless the record has been acquired and is readily available, all of 
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the information services, the social services, the educational 
services have no source to which they can go. It is the library's 
continuing role to assure that these other services have the 
sources of information available. 



Changes in Library Practice 

The way in which libraries perform their basic functions of 
acquisition, cataloging, document delivery, and reference service 
has been undergoing a steady and significant change, with two 
basic trends: 

— Libraries increasingly depend upon the use of 
centralized services for these functions, 
represented by the use of "blanket orders", 
of catalog services, of library networks, of 
secondary (indexing and abstracting) services, 
and of bibliographic centers* 

— Libraries have been changing their patterns of 
staffing from a proportion of "one professional 
to three clerical" to a decreasing proportion 
of professionals and to the use of sub- 
professional technicians. 



Assumption. There will be a continuing 
increase in the use of centralized services in 
support of library operations, with a consequent 
increase in the use of sub-professionals 
(technicians) and clericals for performing the 
local library operations . 

The corollary to this assumption is that the work of professional 
librarians will correspondingly be focussed on management and on 
information services. This is borne out by an increasing effort to 
upgrade the position of professional librarians in the communities 
th^y serve. 

Assumption. There will be an increasing effort 
to upgrade the qualifications and positions of 
professional librarians, especially in large 
academic and research libraries. 



A ssumption. There will be an Increaqinp need 
for librarians capable of undertaking research , 
of evalvatiny, research, and of utilizing the 
results of r^search . 

The pressures to expand the scope of library services and to 

formalize the processes of library management are leading libraries 

to add specialists of various kinds to their staff — information 

specialists and subject bibliographers, computer specialists, 

management specialists. In many cases, the educational requirements 

of their speciality have precluded combining them with a professional 

library education. As a result, there have be-n problems in hiring 

such specialists as '*prof essionals'* and in integrating them into the 

library staff. 

Assumption. Th - will be an increasing use of 
specialists in orary operations and services | 
with the req t ' ament that they combine a library 
education i their speciality . 

Changes in Job Market 

The last few years have seen a significant change in the 

library job market. Whereas five years ago, jobs were plentiful, 

now there are graduates who cannot find jobs. Is this simply a 

phenomenon of the times, a result of efforts to reduce spending? 

Or is it somuching deeper? The implications of the Cartter Report 

(of the State University of New York) are that the next twenty years 

will see a continuing pressure on academic institutions, including 

libraries, ts a result of changing trends in the population. 

Assumption. The library job market will continue 
to be a tight one for the next ten years . 

Changes in Library Education 

In what appears to be an almost subconscious recognition of 
the implications of the assumptions outlined above, library 
schools in both Canada and the United States have been revising 
their curricula, introducing new specialities, increasing the 
tim»^ required to complete the professional degree programme, and 
adding doctoral programmes. 
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Assumption* Llbrari' education will continue 
to expand Its division Into sub-professional 
(technical) education and professional education, 
with steadily Increasing requirements In the 
professional curriculum. Including specialization, 
Internship, and emphasis on research * 

Given the trend toward enhanced professional qual If Icatlons , 
there Is an obligation to the librarians already in the field to 
provide means by which they can upgrade and maintain their own 
qualifications. Furthermore, there is* need to provide sub- 
professionals with avenues by which they can advance. 

Assumption. There will be a substantial 
increase in the number of "continuing 
e ducation" programmes at both the professional 
and sub-professional levels . 

Changes in Society 

Libraries are social agencies, reflecting the social forces 
in the societies they serve. And library schools, as units within 
institutions of higher education, are subject to the forces which 
shape higher education in general, as well as those specific to the 
field of librarianship. Thus any attempt to plan for the future 
in librarianship and library education must take into account 
developments completely beyond the control of librarians. 

Towards 2000 , the Report of the Subcommittee on Research 

and Planning of the Committee of Presidents of Universities of 

Ontario, discusses in a more general context, the kinds of problems 

with which this paper deals. Like the writers of that work, we must 

begin by recognizing that the use of predictions of manpower, or 

other analyses of current conditions as a base for prognostications, 

has its limitations. 

These predictions are subject to serious 
miscalculations, since they usually represent 
extrapolations from past experience and do 
not take into account changes in technology, 
social needs, or migration. Tight coupling 
of professional production to manpower 



A-8 



forecasts (or other guesset^ about the future 
based upon the present) is particularly 
dangerous for the longer educational programmes 
in which the interval between the recognition 
of a miscalculation and the results of 
correcting it may be five to eight years. 1./ 

With these reservations, let us then simply point up some of 
the forces which must be taken into account as plans are drawn up 
for th^ future of library education in Canada. 

Population growth and shifting population patterns play an 

important part in predictions about the future. In particular, 

the development of suburbia, the changing demographic structure 

of the cities, the heavy immigration of non-English speaking groups, 

and the policy of multi-culturalism all create conditions which 

impinge on library support and library uo*^.. These developments mean 

not only a shift in concepts of library service; they also have 

implications for the content of library education, as the library 

schools look toward the preparation of future librarians who will be 

facing an entirely different concept of the librarian*^s role, of the 

materials with which he will deal, and even of the institutions in 

which he will function. 

Assumption. As the makeup of tre. population 
of cities changes, the role played by the 
library will also change, requiring new 
concepts of service, new types of materials 
to serve new audiences, and perhaps different 
institutional organization to accommodate the 
changes . 

Library schools are subject to the same influences that affect 
other professional schools: a predicted unbroken rise in enrolment in 
the institutions of higher education; the increase in the CAAT's and 
other agencies concerned with vocational training; the upgrading of 
qualif icatioi:s for teachers; the experimental approaches to education 



i/ T owards 2C00 ; the Future of Post-Secondary Education In Ontario. 
(From the Report prepared for the Committee of Presidents of 
Universities of Ontario by its Subcommittee on Research and Planning 
presented as a brief to the Cojmiission on Post-Secondary Education 
in Ontario) Toronto: McClelland and Stewart Limited, 1971, p. 92-93. 
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at all levels, with their emphasis upon self-instruction and more 
options; and the extension of higher education. In the field of 
librarianship, these educational developments have a double effect: 
one direct, the other indirect. The direct effect is like that felt 
by all higher education: in the size of enrolment, in the wider spread 
of various backgrounds among incoming students, in greater emphasis 
upon interdisciplinary content, in the demands for looser organi- 
zational structure and more student participation in decision making. 
But the indirect effect is equally important. The graduates turned 
out by the schools at all levels are the potential users of 
libraries as well as potential librarians. The new types of 
libraries (in the CAAT's, for example): the new audiences for library 
services; the new pressures on library collections (as experiments 
in instruction shifts the emphasis from the classroom to individual 
study and research) all have implications for change in library 
service, and thus for the curricula of library schools. 

Not the least of the changes in education which have implications 
for libraries are the changes in educational technology. The multi- 
media approach in teaching changes the nature and function of 
libraries in many ways. Computer-assisted instruction; self-teaching 
devices; the whole array of technological aids to the teaching apd 
learning process suggest a different kind of library collection, 
and different kinds of preparation for its administration. 

Assumption. Changes in the general patterns of 
education will affect library education both 
directly (because they are a part of the 
changing pattern itself) and indirectly 
(because the graduates of schools which are 
experimenting with new educational techniques 
and curricula will be the potential users of 
libraries, aaklng new demands upon library 
service which the graduates of library schools 
will have to be prepared to meet ) . 

Whether the current financial situation is temporary, or a 
presage of more stringent conditions to come, is not known j but 
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planning for the future requires that the probable economic future 
be taken into account. During 1971-72, the reduced level of 
support for education was a definite factor in planning and 
implementation of educational progrcumnes , leading to cutbacks in 
faculty appointments, in the initiation of new programmes or even 
new courses, and in scholarship and fellowship aid. Outside the 
schools themselves, the reduction in employment opportunities for 
university graduates also had its effect. In the library schools 
the effect, oddly enough, was a favorable one. Many students from 
other disciplines, faced with a tight job market in their own fields, 
began to recognize in librarianship another opportunity for 
utilizing their subject knowledge, and enrolment actually increased 
in most library schools. But the job market is tight in library 
work too, and as the graduates of library schools experience 
difficulty in finding positions, the situation might well change. 
(Many schools in the U.S., anticipating a continued tightening of 
the job market, have already placed a limit on enrolment to avoid 
the overproduction of qualified candidates for the dwindling number 
of openings. If the same situation arises in Canada this could 
reduce support for library education, curtail expansion of programmes 
of library education, and reduce the opportunities for teachers of 
librarianship. ) 

The competition of techniciar training programmes may also be 
greater as employers, faced with a smaller budget for personnel, 
settle for less expensive staff replacements to fill out their 
tables of organization. At the moment, however, the more optimistic 
rather than the pessimistic view seems to prevail. The squeeze is 
being felt by the less-qualified rather than the more qualified, and 
the library schools are likely to continue to attract the more 
serious and coiranitted students. But if tuition costs continue to 
rise, with no corresponding increase in scholarship assistance, the 
continuation of large enrolments in the library schools is by no 
means certain. 
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Assumption. The financial situation, and 
particularly the opportunities for employment > 
may affect library education in the future 
even though it seems not as yet to have 
reduced the number of applicants for 
admission to library schools . 

An important factor in Canada is and will be the rising 

concern over "foreign" influences in Canadian higher education. 

In the past, Canada has often had to seek its library administrators, 

its library school deans and faculty members, and other leaders in 

the profession from other countries. Moreover, without a doctoral 

prograimne in librarianship in Canada, it was inevitable that a 

Canadian seeking a library Ph.D. would have to be educated abroad, 

usually in the United States or Britain. But there is a growing 

sentiment that Canada should take advantage of local manpower, 

and provide opportunities for identifying and training them. A 

coctoral programme in librarianship in Canada would make it possible 

Lo fill major library posts with Canadians rather than experts froir 

elsewhere. 

Assumption. The sentiment for greater 
"Canadianisation" in Canadian higher 
education will be an important force in 
both librarianship and library education. 
A doctoral programme in the library field 
would make possible the identification 
and preparation of Canadians for the highest 
levels of Horary responsibility in Canada . 
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The assumptions enunciated above underlie the Recommendations of 
the Committee. Combined with the extensive documentation prepared by 
the schools, the observations made by the consultants during their site 
visits, the information supplied orally by administrative officers of 
the universities, faculty members and students in the schools, and experts 
on the headquarters staff of the Council on Ontario Universities, they 
form the basis on which the Recommendations rest. 

It snould also be recognized that the Recommendations reflect the 
situation in Canadian librarianship as it was in August 1972: 

1) Doctoral programmes in librarianship at the University of Toronto 
and the University of Western Ontario had been approved in 1971, 
but had not beei. funded; 

2) Toronto had admitted two students to their doctoral programme; 
Western Ontario lad vol yet accepted students to their 
programme ; 

3) The University of Ottawa had moved to close their programme of 
library education and was enrolling no new students; a 
Committee on Library Education had been established to make 
recommendations concerning the future role of library education 
at Ottawa, which was not scheduled to make its final report 

to the University Senate until the Fall, 

Thus the recommendations, in effect, concentrate primarily on the 
two schools which were actually offering an accredited M.L.S. degree 
programme. 
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RECOMMENDATIONS 

The Accredited M.L.S. Programme 

!• It is RECOMMENDED that a thorough and continuing " tudy of 
Canadian library manpower be made and that the enrolmer" projections 
for the M.L.S. programmes in Ontario should be carefully assessed in 
the light of that study. It should include consideration of the 
present and future markets and of the special needs for bilingual 
competence . 

2. It is RECOMMENDED that in the light of available data, no additional 
library schools offering programmes at the graduate level leading to 

the first professional degree be established within the next five 
years at least. If an unexpected change in the market or the practice 
of librarianship should call for extraordinary increases in 
professionally qualified personnel^ a review of this restriction 
can be undertaken at the appropriate time. 

3, It is RECOMMENDED that the library schools in both the 
University of Toronto and the University of Wectern Ontario should 
assess rheir M.L.S. programmes with an eye to the changing needs of 
the next five years and, more speculatively, of the next ten years. 
It is recognized that in the U.W.O., a re-asse ^ment of the M.L.S. 
programme is already underway. In assessing the programme special 
account should be taken of: 

(a) the need for an integrated and unified course of study 
which emphasises the identification and the assimilation of 
basic principles and the general theoretical groundwork of 
library science; 

(b) the need to integrate into the total programme, whenever 
necessary, appropriate elements of Information Science; 

(c) the changes described in Section II under the heading 
"Changes in the Discipline" (pages 27-30 infra.) 

(d) the need for greater emphasis on scientific, mathematical 
and technological content ; 

(e) the needs of the populations which the graduates are 
expected to serve ; 
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(f) the recources of the environment in which the Library 
School is located. 

4. It is RECOMMENDED that the library schools establish entrance 
requirements equivalent to those of other graduate programmes; 
namely, a four year Honours Degree ci its equivalent with a first or 
high second class standard. 

5. It is RECOMMENDED that the schools should give priority to the 
recruitment of specialists in the area of theoretical clpi-sif ication, 
indexing, etc., and of staff with substantial background in science 
and technology. 

6. It is RECOMMENDED that the schools set out to increase the 
proportion of students with strong scientific/mathematical/ 
technological backgrounds. Much w:.ll depend on the image presented 
to such people by the library profession itself, but educational 
programmes that give obvious scope and outlet for the talents and 
skills of science and technology graduates are a powerful factor in 
recruitment. 

7. It is RECOMMENDED that the schools pursue more actively the 
possibilities for interdisciplinary programmes which will take 
advantage of human and other resources in cognate fields on their 
campuses, by such means as greater cross-listing of courses and 
encouragement through counselling to take full advantage of these 
possibilities; joint faculty appointments; greater use of courses 
in other relevant disciplines as a minor concentration, etc. 

Relationship with the Field 

8. It is RECOMMENDED that the Faculty Council for each school be 
expanded by including additional members from other faculties of 
each university and from leading professional librarians in the 
field. 
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9. It is RECOMMENDED that a joint committee be established, made 

up of faculty from each school and of leading professional librarians, 
to provide a forum for continuing dialogue between the practitioners 
and the educators on such matters as continuing education and the 
needs of the profession. 

10. It is RECOMMENDED that the schools should give high priority t.o 
regular and systematic programmes of continuing education. Staff 
complements should be such as to accommodate this type of activity 
through released time and without overloading individual faculty 
members . 

11. It is RECOMMENDED that those in charge of libraries should give 
high priority to the systematic release of staff to further the: J 
continuing education and to engage in research. 

School Librarianship 

12. It is RECOMMENDED that the Provincial Ministry of Education should 
raise the certification standards for school librarians, a ^rder to 
give more realistic support to the role that school libra" les should 
play in education. 

13. It is RECOMMENDED, at the least, that a requiremer t for 
appointment to supervisory positions in school librariis, media centres, 
or a school library system should be the M.L.S. degree from an 
accredited library school programme. 

14. It is RECOMMENDED that the training of school librarians merely 

to meet current certification requirements should be the responsibility 
of Colleges and Faculties of Education and not of the graduate library 
schools, until such time as those requirements and present support of 
school libraries are upgraded. 

The Ottawa Situation 

15. It is RECOMMENDED that the library School at the University 
of Ottawa should not be continued in its present form. This 
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reconunendation is made in support of the apparent decision by the 
University of Ottawa to discontinue what has been a programme of 
marginal academic quality. Any proposal to create a new programme 
should meet standards of academic quality equivalent to those defined 
by the ALA Standards of Accreditation , and should satisfy market needs 
unmet by the accredited schools, as identified by the results of the 
Manpower Study proposed in RecomraenJation 1. 

16. It is RECOMMENDED that the Universities of Toronto and Western 
Ontario explore, especially with the University of Ottawa, the 
possibility of establishing a programme of special courses and 
advanced research related to archives, government documents, federal 
library services, and other areas for which Ottawa is a particularly 
suitable base, thereby taking advantage of the resources of the 
National Library, the National Archives, the National Science Library, 
and other government libraries. 

17. It is RECOMMENDED that the Council of Ontario Universities explore 
with the National Library means for offering continuing education 
courses for experienced practitioners to help ensure that Canadian 
librarianship derive maximum benefit from the distinctive Ottawa 
library resources of all types. 

Francophone Education 

18. It is RECOMMENDED that no attempts be made to establish a full- 
scale Francophone library school at the graduate level in Ontario. It 
is not feasible to establish in Ontario a Francophone programme of 
the quality offered at the Universite de Montreal. 

19. It is RECOMMENDED that the Province of Ontario should agree to 
support advanced studies for Ontario students at the Univeisite de 
Montreal through transferability of Provincial government fellowships. 

20. It it: RECOMMENDED that Toronto and Western Ontario take into 
consideration, in their curriculum and academic regulations, the 
special needs and interests of French'-speaking Ontario, thereby 
encouraging the enrolment of Francophone students. 
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The Ph,D, Programmes 

There is a real need for research in the field of Librarianship 
and Information Science. The problems are identifiable and unique, 
and the criteria for legitimate research are now established. 

There is a real need also for research-oriented faculty, in 
contrast to and in addition to the now largely professionally-oriented 
faculty, in Schools of Librarianship and Information Science. 

These needs are particularly pressing in Canada where there have 
been no doctoral studies and little training in or opportunities for 
advanced research, either in general or in problems uniquely Canadian. 
The need in Ontario is not for doctoral studies that are little more 
than an extension of professional education but for programmes designed 
specifically to develop advanced research capacity. 



21. Therefore, it is RECOMMENDED that support for a doctoral programme 
at either school be deferred until all of the following have been 
achieved to the satisfaction of the Council of Ontario Universities. 

(1) A specific, clearly circumscribed, focus has been defined 
by the school for the areas of research on which it will 
concentrate. 

(2) The relationship of the school's defined focus of research 
to other departments in the university has been made 
explicit, through such means as possible joint appointments, 
sharing of resources, outside minors related to the area of 
research, etc., 

(3) At least two and preferably three faculty members are on the 
staff with demonstrated research competence in each of the 
defined areas of research. This demonstration shall be 
attested by a recent history of sustained publication in 
journals of research quality, monographic publication of a • 
scholarly nature, or funded projects involving original 
research. 

To meet these objectives, both schools will have to: 

(a) Identify present members of the faculty with research 
potential, limit their instructional loads, and periodically 
review their research performance; 

(b) Add new. senior faculty with instructional loads limited 
specifically for the purpose of carrying forward research 
work in one of the defined areas of focus; and 



(c) Make joint appointments or similar arrangements with other 
faculties on the campus, or on other campuses. 
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22. It Is RECOMMENDED that any Ph.D. programme clearly reflect the 
participation in its planning of the senior research faculty who 
will be involved in its implementation. 

23. It is RECOMMENDED that, although the University of Toronto must 
see the two doctoral students admitted in 1971 through to their degrees, 
it should not accept additional students to the doctoral programme 
until the prerequisite conditions, outlirad above, have been met. 

24. It is RECOMMENDED that every effort be made to utilize the 
special resources of both schools. Ir. ♦■he event that both commit 
themselves to meeting the criteria, they should make their programmes 
as complementary as possible. In the event that only one commits 
itself to meeting the criteria, it should utilize the resources of 
the other to the maximum possible extent. The potential research 
strengths in faculty and resources of the two schools appear to 

the Committee to lie in the two broad general areas listed below: 

History of books, printing and libraries (to include 
analytical and descriptive bibliography). Western Ontario 

Library management and s:.rvictts to meet the needs of 
different types of library community. Toronto 

25. It is RECOMMENDED that in considering the development of areas 

for doctoral research one university give first priority to information 
science . 

Research Support 

26. It is RECOMMENDED that the Council of Ontario Universities urge 
the Canada Council and the National Research Council to recognize the 
value of rer-earch in Librarianship and the Information Sciences, and 
to provide financial support for advanced students and for research 
studies on a basis comparable to that accorded to other disciplines: 
in the Humani ties and the Social Sciences . 

27. It is RECOMMENDED that the Council of Ontario Universities urge 
the Secretary of State of the Federal Government in consultation w' th 
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the National Librarian, Ihe National Archivist, and the President 
of the National Research Council to institute through these agencies 
grants for research in Library and Archival Science, such grants to 
include doctoral research fellowships, faculty research fellowships, 
and support for designated research projects of an academic nature. 

28. It is REC0>1MENDED that any university planning to develop a 
f^rst-class doctoral programme should provide a short-term research 
fund, because high priority must be given to the formulation of a 
broadly-based research programme as a focus for individual and 
departmental research activities. 

29. It is RECOMMENDED that energetic action by both the university 
and the library school should be taken to obtain funds for research, 
through proposals to the Canada Council, the National Research Council, 
and other outside organizations. 

30. It is RECOMMENDED that the doctoral students in Library Science 
be given the same level of financial support as the doctoral students 
in any other programme. 

31. It is RECOMMENDED that in the event that only one university 
chcoses to commit itself to meeting the criteria specified above, 
the Province view sympathetically a request for extra-Formula 
income to enable that university to acquire from tie other such 
resources as have been built up to support doctoral level research. 
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■ II. LIBRARIANSHIP AND 'EDUC/.TIQN FOR LIBRARIANSHIP 

DEFINITION OF LIBRARIANSHIP 

The Scope of the Discipline 

The central concern of librarianship is with the materials of 
record, vith those who use (or could use) records, and with the most 

effective means by which records and the people who have need of them 
can be brought together. In; this statement may be found the key to 

the nature and scope of the discipline of library science, and it is 

worth considering further its practical implications, in terms of the 

library's contribution to society. The principal forms taken by the 

contribution are the following: 

1. The preservation and transmission of the cultural 
heritage. 

2. The support and furtherance of economic, scientific 
and technological development. 

3. The support of the educational process — both formal 
and informal — at all levels. 

4. The servicing of one of the most significant forms of 
of leisure-time activity — recreational reading . 

These functions are performed by libraries and information units. 
Some of these may contribute in only one of the four areas 
(e.g., industrial libraries in Area 2, School libraries in Area 3), 
while others may contribute to a greater or lesser degree to three or 
even all four (e.g., university libraries, in Areas 1, 2 and 3 and 
sometimes 4). With these considerations in mind we can now turn to 
the records, their users, and their organization.. 

First of all the records: these comprise principally the printed 
word, but also include manuscripts; near-print; film, tape and other 
audio-visual media; records 'in machine-readable form; in fact any of 
the media by which information and imaginative stimuli may be commun- 
icated. (In practice, however, it is normal for one of these groups — 
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the pictorial and three-dimensional products of the visual arts — to 
be the concern of tlie museum and gallery specialist rather than the 
librarian.) This concern with records finds its expression above all, 
perhaps, in the study of bibliography in all its varied aspects. Of 
these, particular attention must be c'rawn to the central importance 
of the librarian's role in collection building, in the selection and 
evaluation of materials in relation to users' needs and the library's 
objectives, and to the knowledge of sources of supply and the skills and 
routines of acquisition associated with the collection-building process. 
Increasingly, of course, the concern with records is extending beyond 
the "bibliographical", and the study of topics such as the generation 
and use of data bases and their characteristics, and the handling and 

utilisation of audio-visual materials, is becoming of increasing 
significance. 

The second aspect of the librarian's task — concern with the users 
or potential users of the materials of record — leads him to the study 
of the library and information needs and the library-using and 
information-seeking behaviour of the various kinds of community served 
by libraries. This can range from studying the needs of faculty and 
research workers (as distinct from those of undergraduates) in a 
university community, to the study of how the needs of an industrial 
chemist differ from those of an academic chemist; from the assessment 
of the contribution of the school library to the educational process 
to the analysis 6f public library use or non-use by underprivileged 
groups. Furthermore, for a proper understanding of the various 
communities served by librarians it is usually necessary to take the 
study at least one stage back from the point at which the library comes 
into the picture: to gain, for example, a thorough understanding of 
the nature, objectives and organization of higher education as a 
prelude to work on academic librarianship ; to study the structure and 
organization of industry and research as the first step towards a 
knowledge of industrial librarianship; to gain background in relevant 
branches of social knowledge before specializing in public librarianship. 

ERLC 
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So much, then, for the records and those who use them. The 
third area which makes up the study of Library Science is that which 
is concerned with tiie means by which the materials of record and their 
users are most effectively brought together. This can be considered 
under two distinct headings. 

The first of these, now sometimes called the Organization of 
Knowledge , is a study. of the principles and methods cf organizing 
records for use. It covers the whole area of information retrieval, 
which includes cataloguing, classification and indexing, and takes 
account of both manual and non-manual methods. 

The second area is Admi nistrat ion and Ma nagement . At the level 
of basic ^ rinciples this study is no different for the field of library 
science than for any othei activity which requires administrative and 
managerial skills. The principal emphasis, however, will be on the 
application of these principles in the distinctive and special 
circumstances of different types of library within different institu- 
tional frameworks, with different constraints, and different objectives 
In all situations in which he is likely to find himself, an important 
element in the librarian's duties is his responsibility for planning, 
evaluation and constant revision and refinement in the light of 
experience and formal evaluation. To this it should be added that 
there is an immense range in the scale and complexity of the operations 
with which a librarian might be concerned — from the vast, sophisticated 
national system such as the Library of Congress or the British Library, 
to the relative simplicity of the small school library run by a 
teacher- librarian. 

Information Science 

In recent years there has been added to the situation described 
above a new and extremely important dimension: the development of 
information science. Exactly what is embraced by this term is still 
to some extent a matter of discussion and controversy. There are tiiose 
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for instance, who identify it very closely with computer science, 
while others see it as a much more broadly based discipline, embracing 
elements of many scientific and, for that matter, non-scientific 
disciplines. A fruitful approach, perhaps, is to think of it in the 
present context as being concerned with the scientific foundations of 
the work of librarians and information specialists. Though this 
approach does not preclude its study as a self-contained corpus of 
knowledge — which is frequently a most useful way of handling it in an 
educational institution — it does lay appropriate emphasis on its all- 
pervading nature, on the need to integrate it into all relevant aspects 
of the study of library science. This approach must come out in the 
librarian's study of the gene.ration of information; its storage and 
organization (whecner in the 5orm of libraries full of books and 
journals or computer data bases); the associated problems of cataloguing, 

classification, indexing and coding; the control of information, whether 
by conventional bibliographical means or by cumputer-based systems; 
and the design and analysis of systems. 

If Librarianship is to flourish, it seems certain that it must 
take full account and full advantage of what information science has 
to offer, and it is already becoming clear that this has *"orisiderable 
lmplicat:.ons for both the study and practice of librarianship. The 
methods of information science, even at their most elementary, call 
for quantitative attitudes and approaches t:o library problems and 
situations; they call for some knowledge, at least, of scientific 
methods; they call for numeracy, as well as literacy. Even if not all 
librarians will need a command of statistical techniques and not all 
library school students will need to follow a course in operctional 
research, some , will; and on the staffs of most substantial libraries 
there will need to be those with the sort of scientific knowledge and 
scientific attitudes required to take full advantage of what a rapidly 
developing technology can offer the library. 
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The Basic Elements of Librarianship 

From what has gone before, it will be clear that the range of 
knowledge encompassed by library science is wide indeed and the 
question how much of this must be known by a professionally qualified 
librarian is one which constantly exercises those concerned with 
professional education for librarianship. In most parts of the world 
there seems to be fairly general agreement that there is such a thing 
as a basic core of professional knowledge which is essential to a 
librarian, whatever the type of library, however specialized the 
activity in which he may ultimately find himself. The practising 
librarian needs and is required to have basic skills at a general level 
in three areas: bibliography and related subjects, the organization of 
knowledge, and the administration and management of libraries. Any 
other consideration apart, the demands made by the need for mobility 

dictate a broadly-based, first professional education: few librarians 
can even be sure of what type of library their first appointment will 
be in, let alone the directions in which they may move as their careers 
develop . 

This need for a broad professional base has in itself influenced 
the development of the discipline. the study of librarianship 

was at a relatively simple stage the "broad professional base" could 
include a high proportion of existing professional knowledge, w:'' th a 
great deal of emphasis on the accjuisition of skills needed to carry 
out rela t ively uncompl ica ted techniques Wi th increas ing complexity 
and sophistication the sheer volume of knowledge and variety of 
techniques of relevance to librarianship have forced library educators 
to seek the essentials , to think more sharply in terms of library 
objectives, to Identify the theoretical bases from which the discipline 
mus t be s tudied and developed . In profess ional education the mos t 
marked result of this development has been a greater concentration on 
theory and principles and less emphasis on the detailed practice of 
techniques, which is increasingly seen as the province of the in- 
service element in professional education rather than of the library 
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school. In general, in fact, \the emphasis nowadays is on "why?" 
rather than "how?", with particular concern with the need for 
adjustment to a changing society and the anticipation of that society's 
informational and docu.nentary needs. 

The Divisions of the Field of Librarianship 

This is a topic which can lead to long philosophical and semantic 
discussions, from which a definitively acceptable outcome is most 
unlikely. For the practical purposes of this Report it is necessary 
to produce a list of divisions against which general Provincial 
library science coverage and possible Ph.D. specializations may be 
checked. The three basic divisions (1. the materials of record, 
2. the people who do or could use these materials, and 3. the means 
by which users and materials are brought together) are too broad and 
general for this particular purpose, and it is therefore desirable 
to derive from them a longer list of rather more specific divisions. 
To this end, the Association of American Library Schools* list of 
17 divisions has been somewhat modified to produce the following 
eight divisions. Its imperfections are obvious and acknowledged. 
Not the least of these is that the divisions cannot be mutually 
exclusive. For example. History of Libraries may well come under 
Areas 3 and 4 as well as 1, Classification belongs to both Areas 5 
and 6; more seriously, it does not clearly reveal that much of the 
concent of Area 6 must be subsumed in other sections. Nevertheless, * 
the list does cover all likely, desirable courses, in reasonably 
homogeneous clusters, and to that extent should serve as a serviceable 
working tool . 

1. History of Books, Printing and Libraries (to include 
analytical and descriptive bibliography). 

2. Library and Information Resources (to include book 
selection and collection building, reference, 
subject bibliography, special materials Cother than 
rare bool^s, which would be urder 1 and Archives, Area 82. 
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3. The Library in Society: role, objectives, etc. 
Includes Comparative Librarianship and Education 
for Librarianship. 

4. Library management and services to meet the needs 
of different types of library community. 

5. Organization of knowledge: cataloguing, indexing, 
classification, 

6. Information Science and Systems. To include library 
automation and data processing, specialized aspects 
of classification and indexing. 

7. Communicatior b'udies. To include media, publishing, 
printing and book production. 

8. Archive Administration. 

In each of these areas, the subject matter must cover the 
relevant topics of professional and technical value as well as 
appropriate research methodology. 

The Multidisciplinary Nature of Librarianship 

From what has been said thus far it will be apparent that the 
practice and study of librarianship calls for a highly multi- 
disciplinary approach; this is indeed one of the principal characteristics 
of the profession. 

This multidisciplinary nature of library science is reflected in 
each of the three areas identified earlier in the report. In area 1 — 
the materials of record--some understanding, at least, of the subject 
matter of the records, whatever it may be, is the starting point for 
their bibliographic control; from a different viewpoint, knowledge of 
the literary, printing and allied arts is also called for, reinforced 
in the case of historical studies with relevant historical knowledge. 
The concern with non-documentary media of record, already referred 
to as an increasingly important element in the totality- of the 
communication resources from which the librarian now draws, can 
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obviously benefit from the skills and expertise of the media 
specialists. 

In the second area — the study of the users or potential users 
of records — the skills and methods of the social scientist are 
brought into the service of librarianship . Studies of need and of 
use draw from disciplines such as Psychology, Sociology, and Statistics. 

The two sections which make up the third area add a further larg'i 
crop to the disciplines from which library science must draw. The 
organization of knowledge calls on linguistics, logic, and computing 
science, to mention but three significant disciplines. Administration 
and Management draw on the disciplines of management science, including 
operations research, and public administration. And running through 
all aspects of librarianship is a central concern with communication 
and with education. 

At the level of an M.L.S. programme the knowledge required of 
any o^ these supporting or ancillary disciplines is of course not 
very profound; but setting them out as above does tell us something 
about the nature of librarianship, about its relationships with other 
disciplines, about the content of the pre-requisite education and 
about the sort of people who are likely to be successful in the 
profession. At advanced levels of specialization, of course , the 
relationship with other disciplines may be very important indeed and, 
as distinct from the M.L.S. level, may require their study in 
considerable depth. 

Changes in the Discipline 

It will be clear that Library Science is a dynamic discipline and 
that it is currently goinjt^ through a period of considerable change to 
which no imminent halt seems likely. It will be useful to consider 
some of the more significant influences which aia likely to make for 
changes in the discipline; a number of these have already been referred 
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in various parts of this section. 

1. The need for librarians increasingly to concern 
themselves with non-documentary materials. This is 
exemplified in the development of the "Resource Center" 
concept . 

2. The related need to utilize to the full the possibilities 
of educat ional technology : libraries are in the 
communications business, not just the book business. 

3. The increasing emphasis on the librarian's direct teaching 
role, which will often require him to teach the skills 
involved in making maximum use of library and information 
resources (both bibliographical and non-bibliographical) 
to students , staff and others at all levels . 

4. The development of multi-dicsiplinary teams serving total 
information needs of national, provincial or local government 
departments or groups of departments; this will involve 
librarians as team-members with statisticians, economists, 
city plar.ners, sociologists, computer men and others. 

5. The emergence of the subject specialization concepts. 
This implies the use of librarians with highly developed 
subject and professional skills In roles which involve 
them in all the library operations in the context of a 
narrow, specialized range of library resources. This 
may be within a large general library or a relatively 
small special library. A difference from the traditional 
special librarian is that the subject specialist will be 
expected to have a much more highly developed specialist 
subject knowledge, which has been given a professional 
orientation by high level or advanced training In library 
science . 

6. It has be^iome increasingly necessary to draw on and 
utilize specialized data bases and other resources from 
ocher parts of the continent and. Indeed, other parts 
ot the world. Librarians therefore need extensive 
knowledge of the national and international library and 
in format ion complex. The assoc iated development of 
networks of all kinds, at all levels, will place a 
premium on the library and information skills required 
to utilize them to maximum effect: the role of skilled 
intermediary between user and system will therefore 
become increasingly one of the paramount librarianship 
responsibilities of the future. 
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7. Non-bibliographical data bases will increase in 
importance: for example there will be greater 
emphasis on more accessible, faster, more comprehensive, 
more standardized statistical information systems, 
co-ordxnated on an inter-disciplinary and international 
basis. 

8. Equipment and communications costs are likely to fall 
in relation to manpower costs. There is likely to be 

a correspondingly greater use of equipment of all sorts: 
reprographic, telecommunication, etc.; the production 
use and processing of machine-readable records; the 
development of large-capacity , cheap , direct-access 
machine-readable stores, leading to the rapid growth 
of computerized data banks and data-based information 
systems. There will be an increasing tendency to 
keep records in machine-readable form. 

All of these factors imply a need for librarians of 
the future to be involved with and aware of the 
implications and possibilities of equipment of many 
types, to a degree far greater than at present. 

9. With the shrinking of the i*7orld and the great increase 
in significant literature in languages other than 
English, it is possible that the library will become 

a natural base for first-suage translating, which will 
mean bibliographically and linguistically competent 
librarians sitting down with the subject-expert enquirers 
to produce outline translations as a preliminary indicator 
of whether or not the expense of full translation is 
justified. 

In summary then, with rapidly expanding and developing technology 
and increasing sophistication of operations, there will be a need for 
librarians capable of undertaking research, of evaluating research, 
and of utilizing the results of research. 

Important as may of these changes will be for the practice and 
study of librar ianship there is none of them which cannot be 
accommodated within the framework of the three broad subject areas 
already indicated as covering the field of library science. What 
may develop is an increasing need to enlist the occasional or even 
continuing services of specialists such as programmers and equipment 
maintenance specialists. There are dangers, hovever, in pressing the 
use of non-librarian specialists too far. It would be inappropriate. 
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for instance, to seek subject specialists or sp^icialist bibliographers 
from outside the ranks of librar ianship (as has been done in some 
North American libraries) , for bibliography and book selection are 
in many ways the cornerstone of library science. It would also be 
unwise to depend exclusively on outside specialists for computer 
expertise: all, or at least the great majority of professional 
librarians should acquire from their basic professional education 
enough knowledge of computer applications to be able to use the 
services of, and hold meaningful dialogues with, computer specialists; 
some, indeed, should be expec*"ed to reach a very high level of 
expertise and knowledge ia "he computer area, in addit on to their 
professional knowledge and experience as practicing libiarians. 

Research in Library Science 

The need for research in library and information science is 
fully accepted in the United States and Great Britain and this 
acceptance has found expression in very substantial funding of large 
numbers of research projects. There is virtually unlimited scope and 
need for research activity across the whole spectrum — from basic 
research into topics such as the information transfer process and the 
fundamental processes of classification and indexing, at the one 
extreme, to development work such as the application of computer 
techniques at the other. If the potential contribution of library 
and information services to national development is to be realized to 
the full, then it is essential that research and development work be 
prosecuted with the greatest possible vigour. 

Some of this work should certainly be carried out in operational 
units — the need for continuing R D activity in any large library has 
already been referred to — but the natural base for much of this activity 
is the graduate library school. Like any university department such a 
School should have a dual role — research and teaching. The imple- 
mentation of the first of these roles — the obligation to work towards 
extending the Loundaries of knowledge of its subject — is of 
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immeasurable benefit to the second; for the teaching of a Faculty 
actively engaged In research has an "edge", an authenticity, which 
is lacking in a- department which restricts Itself exclusively to 
the teaching role. An environment of research is essential for 
strong and effective university teaching. 

Full knowledge cannot be claimed of the extent of library and 
information science research in Canada in general and in its library 
schools in particular, but the general impression is that the level 
of such activity is low. There would appear to be need for a care- 
fully co-ordinated systematic programme of research and development, 
organized at national or at least provincial level, with the library 
schools having a major role. A federal or provincial approach is 
needed not only to ensure co-ordination and the observance of an 
appropriate system of priorities, but because substantial funding will 
be involved. Certainly some types of library science research are 
inexpensive and, like much humanistic research. Involve only the 
personal activity of the researcher. But much of the needed research 
is expensive; it may, for example, be computer-orientated, it may 
require multi-disciplinary teams. 

Large-scale funding of research and development is essential to 
healthy library and information science in the 1970' s; and a healthy 
library and information science is essential if its coiitribution to 
national development is' to be maximized* 
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LIBRARY EDUCATION AND TRAINING 

In Librarianship , as in many other fields, the role of the professional 
is constantly being upgraded to reflect new demands and new responsibilities. 
Many problems which were once considered of central piofessional concern 
have now been resol^'ed, in whole or in part, and procedures have been 
established and rules set down to govern the activities connected with 
their control. Such routinised tasks can now be assigned to personnel 
with much less preparation, while the highly qualified person moves on to 
new or unresolved challenges. 

This pattern of development is perhaps most dramatically illustrated 
in the health sciences, where technical assistants now perform a great 
many functions which were once the sole province of the fully qualified 
doctor. In Librarianship , a similar development is taking place; as once- 
professional tasks are now turned over to non -prof essional personnel, the 
Librarian is expected to turn his or her attention to increasingly 
challenging problems in the planning, management, evaluation, operation, 
md design of services. 

The pattern of preparation for library personnel has been changing 
to reflect these developments. Probably at no time in the history of 
formal education for librarianship has training been available on such a 
variety of levels. The American Library Association's Policy on Library 
Education ahd Manpower , adopted in 1970, recognizes two levels of non- 
clerical, non-professional positions, and two levels of professional 
responsibility, and advocates programmes of training for each on"^ of them. 
Thus we now have actually available, or at least approved, programmes of 
preparation for the Library Technical Assistant (or Technician) at the 
community college level; for the Library Assistant at the bachelor* s 
degree level; and for the Senior Librarian through either a post-master's 
certificate or the lioctorate. In addition, continuing education is now 
seen as essential for librarians or libriry workers, whatever formal 
preparation has been attained. 
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The Master^s Degree 

The master^s degree has officially been considered the first 
professional degree since 1931, when AIJK issued revised Standards for 
Accreditation ; however, many institutions continue to offer the 
bachelor of arts degree, even though such a degree Drogramme is not 
eligible for Al^ accreditation. (The traditional Canadian bachelor's, 
because it represents academic work equivalent in content and level 
to the master's degree programmes in the United States, has been 
acceptable for accreditation under the 1951 standards. The present 
move towards a two-year master's as the standard in Canada makes it 
now essentially correct to say that the first recognized professional 
degree in both the United States and Canada is the master's.) 

The Bachelor's Degree 

The bachelor's degree programme continues to be widely offered, 
primarily because, in the majority of states and provinces, certification 
regulations for school librarians are desi^^ned to parallel certification 
requirements for school teachers. In most cases, hnwcver, this first- 
level qualification is provisional, and the school librarian is expected 
to go on for additional professional education within a specified time 
in order to continue to qualify for professional recognition. Some 
states and provinces are already demanding the master's degree as the 
basic qualification for both teacher and school librarian certification, 
and it is highly likely that the standards will be raised in all of them 
ir* the not-too-distant future. 

The confusion, then, concerning the status of the bachelor's degree 
should soon be removed. The proposed standard enunciated in the 
Library Educati j n and Manpower policy would establish the bachelor's 
degree as an appropriate background for the kind of responsibility 
represented by the classification, "Library Associate". Implicit in 
this designation is the premise that a great deal of the work that has 
for twenty years been considered "first-professional" should now be seen 
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as "pre-professional" , if the emphasis is upon ^practices and 
procedures which follow established guidelines. The Library Associate 
responsibilities also call upon the staff member's general educational 
background as much as (or more than) on the technical skills of library 
work. It is this aspect of the responsibility that differentiates it 
from the other non-professional classification: the Library Technical 
Assistant. 

The Two-Year Diploma 

In recent years, and following a trend in other professions, 
librarianship has increasingly become aware of the importance of 
support staff in library operations. The rise of the junior and 
community colleges in the United States, and the CAATS in Ontario, with 
their emphasis upon vocational training, has opened the way for many 
two-year programmes of technical training leading to a diploma and 
designed to prepare for supporting positions in fjrof essional and other 
vocational fields. 

The new ALA Policy on Library Education and Manpower has legitimized 
the two-year training programme for technical assistants and the way 
is now open for closer liaison between these programmes and those 
designed for th*^, preparation of Librarians. As appropriate content 
becomes better defined, and the graduates of the two-year programmes 
have demonstrated the value of their contribution to library operations , 
it should be possible to revise the content of the graduate programmes 
to eliminate, or at least approach very differently, the inculcation of 
purely technical skills. The purpose of the ^Pollcy is , in the long run, 
to upgrade the programmes of professional education by placing technical 
training at an earlier point in the student's academic career, and to 
relieve the librarian from time-consuming tasks and routines which do 
not require the full professional degree for their satisfactory 
performance. 
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The Post-Master's Certificate 

The post-master's certificate is being introduced in a growing 
number of schools to meet a variety of purposes. In some cases, it 
simply represents an opportunity for librarians who already hold the 
first professional qualification to take courses regularly offered in 
the master's programme for which there was not time in their initial 
academic programme, or which represent new knowledge that was not then 
available. In some cases, it is meant to provide an individually 
tailored programme of advanced study in special courses designed 
specifically to supplement the regular offerings in the master's 
curriculum. In others, it is seen as a programme of advanced study which 
will have status beyond the master's degree without leading to doctoral 
research. And finally, there are cases in which the certificate 
programme is seen as a first corridor to the doctoral programme, 
providing an opportunity for the school to screen students who should 
not be encouraged to go on beyond the certificate, while providing for 
other studeits the equivalent of one year of residence towards the 
doctorate if they meet the school's standards for doctoral study. 

The Doctorate 

At present — and traditionally — the Ph.D. degree in 1^ jrarianship 
in North America combines two aspects: academic research and advanced 
professional education. While research is an important component of 
all the programmes leading to the Ph.D. in this field, it often se*^ms 
to be a secondary or even tertiary objective. In most cases, there 
appears to be a tacit recognition on the part of the library schools 
offering the Ph.D., that it may legitimately lead to added competence 
in library practice as much as it does to the "contribution to 
knowledge" which the traditional academic disciplines tend to stress. 

A review of the catalogues of seventeen of the eighteen library 
schools offering the Ph.D. in 1972 reveals the following: All 
programmes require the writing of a dissertation; indeed, one actually 
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states as one of its objectives: "to foster the writing ol dissertations 
But only six specify the degree as exclusively a research degree. The 
others describe the Ph,D, programme as one which provides general 
advanced work in library subjects* A vocational objective is often 
acknowledged: nine specifically mention preparation for administrative 
responsibilities in the field, and seven of these also mention 
preparation for teaching positions in library schools. The others speak 
more broadly about the programmes, stress on "advanced study", "high 
scholarly attainment" or "scholarship", with the production of a 
dissertation seen as one, but not the exclusive, evidence of the student* 
achievement of these objectives. Nor is the research which is required 
for the dissertation always seen as academic in nature; at least one 
school (offering the Ph.D. in Information Transfer) states that 
"research is done largely on functioning organizations under contract 
arrangements" . 

Thase variations in approach to the purpose of the Ph.D. are 
reflected in the programme requirements. Some of the schools do not 
have a required set of courses, but: rather suggest that course work 
will be selected to support the individual student's research and 
knowledge needs, with no m. limum or laaximum registration specified 
beyond the minimum institutional requirements.* Others have a definite 
programme of courses, including the required selection of a major and 
minor field, with as much as three years of formal registration 
required. All permit and encourage interdisciplinary selection of 
coursework, as dictated by the needs of the individual's programme. 

Four of the catalogues stress comprehensive mastery of the entire 
field of librarianship as the end of a doctoral programme. Two see the 
Ph.D. as concentrating on intensive studies of a special field. Four 
others specify a combination of general study plus concentration in 
some one specialty. 



In all cases, institutional requirements mandate at least one 
academic year of residence, but in the more permissive programmes, 
this need not be translated into a specific nimiber of substantive 
courses . 
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Two library 5ichools in the United States offer the D.L.S. degree 
instead of (or in addition to) the Ph.D., and some attempt is made to 
make a distinction between the professional and the academic programmes. 
In neither case is this distinction completely clear-cut. The school 
which offers both programmes requires in both essentially the same 
course registration, the production of a thesis, and compliance with 
similar requirements for admission. Thus far in the U.S. situation, 
the D.L.S. has never really taken hold. The combination of professional 
and academic in a single degree, the Ph.D., seems to be well established 
in the tradition of library education at the present time. The prestige 
that the doctorate presumably confers upon its holder motivates a large 
number of students to seek Jt, if for no other reason than to gain 
status in academic institutions or amo: g their peers. So long as the 
Ph.D. represents the highest achievement in the field, and so long as 
alternative programmes at the advanced levels are seen as a ki^*d of 
consolation prize for failure to achieve doctoral candidacy, library 
leaders will continue to be selected from those who can present the 
academic doctorate. And the schools will continue to feel the obligation 
to offer programmes leading to the Ph.D. rather than to a professional 
degree, unless an unanticipated change occurs in the society or in the 
professional field itself. The Ph.D., for the library field, is the 
recognized professional research degree and a logical advanced degree 
for a library school to offer as it moves to increase the scope and 
impact of its programme of professional education. 

In view of the fact that there is no tradition of research-oriented 
doctoral work in Canadian librarianship, it seems to the Committee 
essential that any doctoral programmes in the field of librarianship 
stress the academic research component. The growing need for research 
on library problems has already been alluded to; the need in Canada 
is particularly pressing because of the complete lack of library 
research studies in the Canadian context. The doctoral programme 
therefore has a special responsibility to train a cadre of library 
educators as well as librarians with competence in research and 
enthusiasm for it. 
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Continuing Education 

The publication Towards 2000 puts forward the view that the 
participation rate in higher education of a particular age group 
(18-24 is the group usually considered) will in the future become 
less and less meaningful as a measure of the adequacy of an educational 
system; that the trend is towards life-long education; and that the 
appropriate measure will change from being the proportion of the age 
group and become the proportion of the total labour force in the higher 
educational system. It goes on to say that in the 1970's most of the 
older enrolment will be on a part-time basis. 

In the field of Library Science there is plenty of evidence of 
the trends indicated above. The accelerating rate of development and 
change, both in the needs of the communities served and the means by 
which iibrariaas can serve them, is such that regular exposure to 
specialized ccurses, institutes j workshops, and the like, will be an 
essential part of the career pattern of the librarian of the 1970' s 
and I980's. Less than ever will it be true that possession of a 
basic professional qualification is in itself an adequate life-long 
career ticket. 

This has a clear implication for the library schools: an important 
manifestation of the leadership and support which the profession 
legitimately expects of then should be the provision of adequate 
continuing education facilities, in a variety of appropriate forms, 
available to all professional librarians in their regions; and for the 
benefit of a wider, national (or ev»n international) ^^/idience, in areas 
in which they excel or have special expertise. 

Types of course which should be available, either on a short, full- 
time basis, or spread over a longer period of part-time study, include 
the following: 

1. Coursrs or Institutes IntenH'^H to rommnn-r r;^tp 
to the profession the results of original 
research carried out in the School.. 

ERIC 
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Courses designed to introduce practitioners 
to new professional developments, techniques, 
etc., which were not included in their own 
basic professional education, e.g. computer 
applications, problems associated with 
multi-media developments. 

Workshops and similar gatherings of experienced 
librarians considering specific professional issues 
or problems. 

Instruction in highly specialized or advanced 
applications of particular professional skills. 
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III. CANADIAN LIBRARY MANPOWER 



The picture of llbrarlanshlp implied by the general context presented 
above is one of increasing specialization and possibly of decreasing 
numbers of students in professional library education over the next several 
>ears. It is, therefore, desirable to have a quantitative as well as a 
qualitative picture of the present library situation in Canada, especially 
in Ontario, and of that foreseeable over the next several years. 

The numbers presented are estimates based on the data avai^ ble to the 
Committee, most of which were incomnl pt^e^ uncertain, and inconsistent. They 
should therefore be viewed with extreme car.cion until the thorough manpower 
study called for in Recommendation 1 has been carried out. 

In any event, care should be taken to avoid making decisions based 
purely on quantitative data. In particular, the Committee feels that the 
need foi" research competence in Canadian librarianship , as represented by a 
Ph.D. prc^ramme, is significantly greater than would be implied by the data 
based on JS experience in production and employment In.D.'s in 
libraricnship, 

PROFESSIONAL (MLS or BLS) LIBRARIANS 
Past and Present 

Figure 1 lists the estimated number of people presently in library 
positions, categorized by type of institution and by level of education, 
for Ontario and for Canada as a whole. Some of the numbers are very 
uncertain, but the not^is associated with this figure summarize the data 
on which they are based. Figure 2 graphically shows the pattern of 
growth which Figure 1 and other data imply for the total number of 
librarians in Canada. The past several decades have shown a consistent 
growth rate of about 4% per annum. Comparable data show that the 
growth in numbers of librarians in the United States has been at nearly 
Q 5% per annum for the last three decades. 

ERIC 
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FIGURE 1 

•ESTIMATED NUMBERS OF STAFF IN VARIOUS CATEGORIES 
LIBRARIES IN ONTARIO AND CANADA, " 1971/72 

ONTARIO 



Type of 




No. of 


Level of Education 


Institution 


Notes 


Instit. 


PhD 


MLS, 
BLS 


BEd & 
Cert. 


BEd 


LTA 


Clerical 


Total 


Univ. & College 
Other Post-Second. 


1 


26 


3 


680 








2410 




2 


83 




150 








350 


500 


Library School 


3. 


3 


10 


45 


5 






15 


75 


LTA School . 


3 


11 




, 11 










11 


Public Library 


4 


. 300 




665 






230 


1945 


2840 


School Library 


5 


2104 




104 


550 


2287 


62 




3003 


Special Library 


6 


233 


6 


400 








400 


806 


Gov'tal Library 


6 


200 




400 








800 


1200 


Total 






19 


2455 


555 


2287 


292 


5920 


11528 



CANADA 



Type of 




No. of 






Level of Education 


4 


Institution 


Notes 


Instit. 


PhD 


MLS, 
BLS 


BEd & 
Cert. 


BEd 


LTA 


Clerical 


Total 


Univ. & College 


1 ■ 


46 


5 


1550 








5500 


7055 


Other Post-Second. 


2 


206 




350 








650 


1000 


Library School 


.3 


13 


15 


71 


10 






30 


126 


Public Library 


4 


900 




1350 






500 


4150 


6000 


School Library 


5 


8500 




300 


1500 


6000 


180 




7980 


Special Library 


6 


325 


13 


600 








600 


1213 


Gov'tal Library 


6 


265 




500 








1000 


1500 


Total 






33 


4742 


^10 


6000 


680 


11930 


24895 
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FIGURE 2 



TOTAL NUMBER OF PROFESSIONAL (MLS & BLS) LIBRARIANS 

IN CANADA 



Number 
of 

Librarians 



7000 



6000 








6540 ^ 

✓ 

✓ 


5000 








4742^-"^ 


4000 
3000 






3439 ^ 




2000 
1000 


1556 ^ 










1941 


1951 


1961 


1971 1981 



Year 



Notes 

(1) Notes from a draft study of Canadian Library 
manpower listed: 1941 (1S56 librarians), 
1951 (2061) , 1961 (3439) 

(2) Figure 1 (above)lists 4742 for 1971/72 

(3) Projection of 6540 by 1981 is based on apparent 
growth rate of about 4% per year. 

(4) In 1940, there were 244 members of ALA in 
Canada; in 1970r there were 1025. 
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Futnr e 

If the 4% growth rates were to continue for the next decade, the 

number of occupied library positions would be about 6500 in 1981. 

However, several factors have introduced changes which affect the picture 

of Figure 2: 

The market (i.e., available job openings) 
has shown a significant decline in the past 
two years. 

The Library Technician grade (LTA) has begun to 
absorb some professional level positions 

— Overall Canadian and Ontario popular.ion growth 
has slowed from the former rate of 3% to less 
than 2% per annum. 

The mix of educational alternatives, in Ontario 
at least, is being planned to place an increasingly 
larger proportion of students in post-secondary 
institutions (such as CAATs) other than universities 
and colleges — institutions which tend to have fewer 
librarians per student population. 

The rate of growth of the student population in 
Ontario institutions of higher education is expected 
to decrease steadily from the present 10% per annum 
to 5% per anniTT^ by the end of the decade. 

Figure 3 therefore presents a range of projections exhibiting 
the effects of several possible assumptions concerning growth rates 
of professional library positions. 

Professional Education Programmes 

Figure 4 lists the various library ed'fcation programs in Ontario 
and Canada. They fall into five categori c;: Ph.D., accredited MLS or 
BLS, other MLS or BLS, B.Ed, (plus certit ation), and LTA. 

Figure 5 presents a suimnary by decac'e and year (from 1962 uo 1980) 
of the graduation of librarians, for the thrre Ontario schools and for 
Canada as a whole. Figure 6 provides comparable data for the United 
"States. 
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FIGURE 3 



POSSIBLE GROWTH RATES FOR PROFESSIONAL STAFF 




6540 



1961 



1966 



1971 



1981 



Alternatives : 

Annual Growth Rate 



1981 Library Population 




5% 


4% 


3% 


Percentage of Professional 










Staff 


25% 


7700 


7000 


6400 




20% 


6200 


5600 


5100 
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FIGURE 4 

LIBRARY EDUCATION PROGRAMMES 
IN ONTARIO 



t 

Ins citut:. on 


Number 


of Faculty 


Level of Programme 


Full 




Parr 


PhD 


MLS 


BEd 


LTA 










; 


Accred 


Accred 






Ottawa 


6 




/ 






X 






Toronto 


21 




15 


X 


X 








iWestcrn Ontario 


21 




9 


X 


X 








'Queen's Faculty of Education 


1 












X 




boronto Faculty of Education 


3 












X 




iWestern Ontario Faculty of Ed. 














X 




'Algonquin CAAT 
















X 


fcambrian CAAT 
















X 


Fanshawe CAAT 
















X 


1 

Lakehead University School 
















X 


^Jiagara CAAT 
















X 


Ryerson Polytechnical 
















X 


:Ste. Clair CAAT 


2 














X 


;Seneca CAAT 
















X ' 


tSheridan C/iAT 
















X 1 

I 



Sources : American Library Directory, 1970/71 
Curricula Vitae 

Letter from Dean at Ottawa indicates the temporary 
closing at that school 



FIGURE 4 (Continued) 



LIBRARY EDUCATION PROGRAMMES 
IN CANADA OUTSIDE ONTARIO 



ins ux uu uion 


Number of Faculty 


Level of Procrar.r.e 




Full 


Part 


PhD 




•BLS 


BEd 


LTA 


Alberta (Edniontcn) 


7 








X 






British CnluiT±>ia 


10 


5 




X 








D-^lhousie 


4 


•> 

«.< 




X 








McGill 


8 


8 




X 








Montreal 


9 


6 




X 








CollSge d' Enseignement 


4 


1 








X 




Trois RiviSres 












X 




Red River, Winnipeg 














X 


City College, Vancouver 














X 


S. Alberta IT, Calgary 














X 


Saskatchewan lAAS 














X 


Maisonneuve , Montreal 














X 


Sainte-Ani\e de La Pocati 


5re 












X 


Rouyn 














X 


JonquiSre 














X 


Ste^ThSrSse 






i 








X 



Source: American Library Directory 1970/71 
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Figures 2 and 5 together provide a basis for estimating 
attrition, since a production of 3000 MLS and BLS graduates in 
.the decade 1962-71 resulted in a net growth of only 130 0 in 
the same period. Of those graduates, about 800 were MLS of 
which some percentage were previous holders of the BLS; If 
that duplication is estimated at 25% {i.e., 200), there 
remains a net of 1500 librarians lost to the profession for 
an attrition (over the average of 4000 librarians during the 
period) of less than 4% per annum. The United States data 
of Figure 6 shows production of 53,000 MLS or BLS; there was 
a growth of 25,000 (from 40,000 to 65,000), for an attrition 
of 28,000, a rate of about 5% per annum over the average of 
52,500 MLS librarians. Data on the distribution of librarians, 
by years of experience (as reported in a survey of salaries 
made by ALA in 1970) , and on the percentage of MLS graduates 
which go into non-library work (as reported in 1972) tend to 
support an attrition rate of about 4% to 5% as reasonable* 

Figure 7 presents projections of enrolments and graduations 
made by the three Ontario schools and estimated for other 
Canadian MLS-BLS schools, together with the projected needs 
based on a growth at 4% and an attrition at 4% per anniom. 
These data imply that, even if the past rate of growth were 
to continue/ the projected rates maximum of graduation would 
significantly exceed the likely market needs. 

On the other hand, the enrolments experienced in 1972 are 
considerably less than those that iiad been projected, implying 
that the future rates of graduation will be less as well. 
Furthermore, th enrolment projections were intended to 
represent maxima for planning purposes , not expected actuals. 
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LIBmY GRADUATES 
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52-61 


40 


600 
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62-71 
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370 
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3000 


62-3 


31 
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230 


63-4 


39 


105 






112 


290 


64-5 


39 


104 






185 


328 


65-6 


11 


153 






156 


336 


66-7 


60 


183 






134 


377- 


67-8 


67,65 


192 


32 




189 


480 


68-9 


67 


234 


e 42 




267 


610 


69-70 


e 76 


231 


e 128 




230 


665 


70-1 


e 81 


A2 


e 157 




240 


520 


72-81 












6310 


/*-2 


e 79 


1 no 

luy 


e 140 




252 


»; 580 


1 L J 




P 131 


P IPfi 


P 


250 


D c: c -7 
r D D / 


73-4 




P 145 


P 166 


P 
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5r,i 


74-5 




P 14«> 


P ]66 


P 


250 


565 


75-6 




p 1S8 


P 166 


P 
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574 


76-7 




p 165 


P 166. 


P 


250 


581 


77-8 




p 165 


P 166 
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250 


581 


78-9 




p 165 
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P 
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581 


79-80 




P 165 


P 166 


P 


250 


581 


80-1 




P 165 


P 166 


P 
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581 



« - eatimated 
p - project ed 
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FIGURE 6 
GRADUATION IN THE UNITED STATES 
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T m TV 
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100 












52-61 


e 
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e 


18,000 


e 3,000 






62-71 


e 


200 


e 


53,000 


e 10,000 




i 


62-3 




17 




2,825 


1 
1 




1 

1 


63-4 




13 




3,227 








64-1; 




12 




3,834 








65-6 




19 




4,558 






i 
1 


66-7 








5, .90 




e 


300 


67-8 




25 




5,979 




e 


500 


6 8-9 




17 




6 , J32 








69-70 


e 


25 


e 


7 ,000 








70-1 




25 


e 


7,000 








71-2 


] 


25 


e 


7,000 










Sources 

(1) For 62-71; Bowker Anr\ual 1972, United States 
Statistical /abstract 

(2) For 52-6 4-; National Inventory of Library Nt'-ed 
pages 70, 71 

(3) ALA oalaxy Survey, 1970 
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FIGURE 7 

PROJECTED ENROLMENTS AND GRADUATIONS 



ENROLMENT (MLS & BLS) 



Schools 


71 


72 


73 


74 


75 


76 


77 


78 


79 


80 


Ottawa 


100 


100 


















Toronto 


110 


300 


d n n 

4 U U 


d n n 

4 U U 




d 4 n 

T T U 


d d n 

4 4 u 


4 4 0 

T T 


d df) 

4 4 u 


d40 

*T T W 


Western Ontario 


172 


164 


190 


190 


190 


190 


190 


190 


190 


190 


Other Schools 


250 


300 


300 


300 


300 


300 


300 


300 


300 


300 


Estimated Total 


632 


864 


890 


890 


910 


930 


9j0 


930 


930 


930 


GRADUATION (MLS & BLS) 


(1) 
















Schools 


71 


72 


73 


74 


75 


76 


77 


78 


79 


80 


Ottawa 


81 


79 


















Toronto 


42 


109 


131 


145 


149 


158 


165 


165 


165 


165 


Western Ontario 


198 


140 


166 


166 


166 


166 


166 


166 


166 


166 


Other Schools 


240 


252 


250 


250 


250 


250 


250 


250 


250 


250 


Total 


561 


580 


567 


565 


565 


574 


581 


581 


581 


581 


Estimated bLS-MLS 
Duplication 


-50 


-50 


-50 


-50 


-50 


-40 


-30 


-20 


-10 




Net Addition 


511 


530 


507 


511 


515 


534 


551 


561 


571 


581 


NEED (MLS & BLS) 




71 


72 


73 


74 


75 


76 


77 


78 


79 


80 


Growth @ 4%/year 


200 


210 


220 


230 


240 


250 


260 


270 


280 


290 


Attrition 

@ 4%/year 


200 


210 


220 


230 


240 


250 


260 


270 


280 


290 


Total 


400 


420 


440 


460 


480 


500 


520 


540 


560 


580 



These data are derived from estimates made to represent 
planning maxima • Actuals are expected to be significantly 
less • 



A-51 

r i.D. LIBRARIANS 
Present 

The ninnber of librarians with a Ph.D. as shovn in Figure 1, is 
based on curricula vitae (for Toronto and Western Ontario) and on 
limited data for others. With respect to special librarians, in 
particular, there are the data from a salary survey made in 1970 by the 
Special Libraries Association. Of a sample of 359A (out of 5975 total 
members of SLA), 119 had Ph.D.s (ir.ost in a subject field). Since 226 
of the sample were in Canada, it is not unreasonable to estimate, if the 
ratios implied by the sample are extended to the total number of members 
of SLA, that about 13 special librarians in Canada hold the Ph.D. With 
respect to the estimates of Ph.D.'s in university and college libraries, 
a survey of United States Ph.D.'s in librarianship suggests that half 
were in academic positions in library schools and half were in professional 
library positions. Again, it is not unreasonable to estimate that 
Canadian experience would be similar. 

Future 

There are no historical data to indicate the likely future growth 
in positions for Ph.D.'s in Canadian libraries (whether iii subject 
fields or in librarianship). Denis and Hour^er made seme projections of 
possibly available positions during the next decade, extending the 
guesses of a prior study by the "Committee to establish guidelines for 
Canadian doctoral programmes". The projected need varied from 75 to 100, 
including positions presently held by MLS-BLS as well as future new 
positions. All in all, the results seem very inconclusive as a basis 
for estimating a likely market. 

Perhaps the United States experience can provide some bench marks. 
Ph.D.'s (including those both m librarianship and in subject fieius) 
in the United States average about 0.5% of the total number of 
librarians and 0.75% of those not in school libraries. Projecting 
this performance to the Canadian context would Imply a present possible 



A-52 



market of 35 (0. 75% of the 4742 MLS-BLS librarians) and a future 
growth to a total of about 50. A second means of calibration can be 
found in data from the 1970 ALA salary survey, which showed that about 
half of the persons with doctorates holding library positions were in 
library schools. Given the total number of faculty positions in the 
United States, about 25% have doctorates compared with the 21% in 
Canada. 

If this United States picture is at all indicative, there is an 
im.^ediate market for about 5 Ph.D.'s, primarily on library school 
faculty, with a growth of 20 over the next decade to a total of about 50. 
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CERTIFICATED LIBRARIANS AND LTA's 

Positions in school libraries are primarily filled by B.Ed.s with some 
degree of advancement toward a certificate in school librarianship . MLS- 
BLS graduates seem to be used primarily in supervisory postions, at the 
level or school systems. Nothing in the available data suggests that this 
picture will change as far as the proportion and postion of MLS-BLS 
graduates in concerned. 

On the other hand, there is considerable evidence that the proportion of 
LTAs in all library work will increase. The LTA is viewed by many as the 
level of education appropriate for the production work in technical 
processing. In the United States as well as Canada, the number of programmes 
training LTA's has rapidly increased, with obvious expectation that their 
graduates, "'.ncreasing in numbers at an even greater rate, would find ready 
employment . 

Unfortunately, however, there are no c ita, either historical in Canada 
or comparable in the United States, on which to base estimates of the 
number of positions which should become available for LTAs during this 
coming decade. 



ERIC 
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LIBRARY SCHOOL FACULTY 

Given the estimates of Figures 7, one can make projections of the 
necessary faculty levels for production of graduates at each of the 
levels of library education (Ph.D., MLS-BLS, and LTA) . To do so, certain 
assumptions must be made concerning faculty loads, time spent by each 
category of student, and rates of attrition during training: 





Ph.D. 


MLS 


LTA 


Faculty Load (per FTE) 


4 candidates 


10 candidates 


20 canldates 


Time spent 


3 academic years 


2 academic years 


1 academic year 


Attrition 


33% 


10% 


33% 



For example, to calculate the number of faculty FTE for a Ph.D. programme, 
the ratio of one FTE faculty to four FTE doctoral students v^/ould be used. 
However, a typical teaching load for a faculty member directing Ph.D. 
students would be a seminar, and an MLS-oriented course, in addition to 
the dissertation supervision for two Ph.D. candiates. Therefore, the 
calculation of the number of faculty who must be qualified to guide Ph.D. 
work snould be based on twice the number of FTE. 

If we assume a roughly linear growth rate in each of these categories. 
Figure 8 presents the resulting production and necessary faculty levels 
to achieve it. The United States experience implies that a faculty level 
in MLS ii-hools in Canada of 100 in 1980 will include about 25 who will have 
Ph.D.^s, an increase of 10 over the present 15. The pr*ojected graduation 
of 22 Ph.D.'s should cover that growth plus an additional 12 to cover 
attrition o^ the present Ph.D. population at 4% per annum. 
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FIGURE 8 

PRODUCTION VERSUS E^^ROLMENT 
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73 


74 


75 


76 
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Notes for Figare 1 

(1) The estimates for University and College Librarians were derived 
from the following sources of data: 

(1) Canadd Year Book, 1970-71, 

(2) Canada Statistics, 1970-71, 

(3) CACUL Budgets, 1969-70, 1970-71, and 1971-72. 
In summary, the available data ara as follows: 
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Institutions 


79 


79 


79 
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46 
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1303 


1417 


1537 


1450 


1550 


Total Staff 

1 






4401 






6124 


7050 


Sources 


1 


1 


1 


1 


2 


3 





CACUL divides 46 universities and colleges into three categories: 

(I) enrolment greater than 5000 (8 campuses), 
(il) enrolment between ISOO and 5000 (13 campuses), 
(III) enrolment less than 1500. 

Apparently other sources of dati separately count various colleges 
which are part of a university for totals of 79 (or 73). The 
figure of 108 institutions now includes those with enrolment of 
less than 100 students. 

Group I: Alberta, UBC, McGill, Manitoba, Montreal, 
Saskatchewan, Toronto, Western Ontario. 

Group II: Calgary, Carleton, Dalhousie, McMaster, 

Mer.orial, New Brunswick, Ottawa, Queen's, 
Sir G. Williams, Victoria, Waterloo, 
Waterloo Lutheran, Windsor. 
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(2) "Other Post-Secondary" institutions include Colleges of 
Applied Arts and Technology (CAAT) , technical institutes, 
teacher's colleges (less than 4 year), nursing schools, etc. 
The estimates were derived from the following sources of data: 

(1) Canada Year Book, 1970-71, 

(2) Canada Statistics, 1970-71. 



In summary, the available data are as follows: 
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(3) Library school and LTA school data are presented in detail in 
Figure 5, as derived from the following sources: 

(1) American Library Directory, 1970-71 

(2) Memo from Ontario Department of Education 

(3) Summary of a Survey of Library Technician 

Training Programmes, Canadian Library 
Association, February 1971 

(4) Curricula Vitae from the three Ontario 

Library Schools. 
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In summary, the data from Figure 5 are as follows: 
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The Data in Figure 1 present only full-time faculty, under the 
assump tion that part- time faculty are presen teJ elsewhere . 

(4) Public library data are derived from the following sources: 

(1) Canada Year Book 1970/71 

(2) Canadian Statistics 1969, 1970 

(3) Memo from Donald Cook (Public Libvaries in 

Ontario 1970) 

(4) Draft report on Library Manpower 

(5) Summary Report cn LTA Training. 
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Total number of institutions does not include branches although 

staff figures do. In report on Public Libraries in Ontario, Staff 

are classified by "Certificates": A (3A) , B (631), C (67), 2 (28), 

1 (28). For Ontirio 1970, total staff is estimated from salary 
budget ($22 million) at average of $8,000. 

Canadian Statistics for Ontario in 1969 lists total operating budg»2ts 

of only $27,889,000; the leport on public libraries in Ontario in 
1969 lists $30,800,000 (15/. more). 



(5) School library data are exceptionally sparse and difficult to 
evaluate . Sources : 

(1) Canada Year Book 1970/71 

(2) Memo from Cook "School Library Situation" 

(3) "School Libraries in Canada, 1971", Canadian 
Library Journal , V29 (2) March-April 72 

(A) LTA Training 

(5) Letter from Doris P. Fennell, Ministry of Education. 
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(6) Special Library and governmental library data are very sparse. 
Sources used: . • 

(1) Directory of Special Libraries, Toronto and Ontario 
West of Ottawa (Lists 233 libraries) 

(2) "SLA Salary Survey, 1970", Special Libraries July/August 
1970, V61 (6), Pages 333-348. 
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Of a sample of 3594 of the 5975 members of SLA, 
226 were in. Canada. / 

. ■ — \ 
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Notes for Figure 5 



(1) Estimates for decades from draft report on library 
manpower (from census statistics) • 

(2) Estimates for 1962-69 from R.B. Land, "Recent develop 
ments in education for librarianship in Canada", 
Library Association Record , V72, No. 4, April 1970, 
page 143 . 

(3) Estimate for 1969-72 from R.B. Land, informal 
communication, 16, May 1972. 

(4) Estimates for 1966-71 confirmed (or corrected) from 
assessment reports on graduations provided by Ottawa 
and Western Ontario. The discrepancies between Land' 
estimates and Western Ontario's figures may be 
explained by the year in which figures are recorded. 
Those between Land's figures and Ottawa's are not 
clearly identifiable.- (see also (7) below) 

(5) Letter from Paul Hagen, Dean of Graduate Studies, 
University of Ottawa, to M. A. Preston, 1 May 1972 
reports decision "to reduce, for the present, the 
'activities of our school". 

(6) University of Western Ontario enrolment projections. 

(7) June 1972 report from University of Ottawa lists 
graduates: 

70 71 72 



76 98 76 
(8) Estimates for B.Ed, certification. 



(9) 



Estimates for LTA. 
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IV. EVALUATION OF PROGRAMMES 

OVERALL EVALUATION 

At present, the programmes for the preparation of library personnel 
in Ontario are represented by the library schools at the University of 
Toronto and the University of Western Ontario-"^ Training other than 
professional education is available in the programmes for school librarian- 
ship offered by OISE and elsewhere, and by nine technician training pro- 
grammes offered primarily in the CAATs, 

It appears to this Committee, in view of current economic conditions 
and the changes in Education and Librarianship suggested in Section I, 
that the present two programmes will be sufficient to meet the needs of 
the current job market and of all reasonable projections of need for the 
next five years. The extensive facilities and the size of the faculties, 
particularly at Toronto, are adequate to handle a considerable increase 
in students seeking the professional qualification. The need is not 
really for more schools, but rather for strong programmes, and it would 
appear wiser to build upon (and expand if necciSf;ai.y ) the existing programmes 
than to start from zero to develop respectable academic programmes of 
professional education. 

The apparent contradiction between the one view (that heavier and 
more demanding use will be made of library services in the coming years) , 
and the other (that additional schools are not needed to meet these 
demands) is explained by the trend toward the use of supportive staff to 
supplement professional^ personnel in the libraries in North America. The 
likelihood seems to be that there will be a slow increase in the ratio 
of non-professional staff in libraries of all kinds, and that this develop- 
ment will require better-qualified personnel at both the professional 
and the non-professional levels. While it is not anticipated that there 
will be a large increase in the number of professional staff in libraries, 
neither is it expected that there will be a reduction in the total number 
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new students) will contribute a 
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of professional librarians needed. The responsibilities of the 
librarians will be more demanding, but many of the semi-professional 
tasks now performed by them will be turned over to supportive staff. 

This probable development carries implications for the preparation 
of personnel at both levels. Concerning the non-professional levels, 
this Committee did not directly examine the programmes of training for 
the Library Technical Assistants now offered in the CAATs. However, 
a survey of the literature and of the evidence afforded by comparable 
programmes in the junior colleges in the United States suggests that 
the major need at this level will be less one of proliferation of 
programmes and more one of re-evaliiation and rationalization of those 
programmes that already exist. 

More important to the task before this Committee is the implica- 
tion for professional education. The existing professional programmes 
at the University of Toronto and the University of Western Ontario, 
while good by present-day standards, must prepare now to upgiade and 
strengthen their professional rather than their vocational aspects. New 
Standards for Accreditation are now in effect (approved by the Council 
of the American Library Association in June 1972), and both schools, 
if they wish to retain the accredited status of their master's programmes, 
will have to plan for a revisit of the Committee on Accreditation within 
the next five years. This re-avaluation will be based upon the new 
Standards whicli themselves have been upgraded to reflect the move toward 
sharper definition of professional and non-professional responsibilities. 

UNIVERSITY OF OTTAWA 

The threatened complete disappearance of the University of Ottawa's 
Library School served to concentrate the attention of this Committee on 
the likely consequences of such a closure, from the viewpoint of Canadian 
librarianship in general and librarianship in the Province of Ontario 
in particular. The most significant of these consequences seem to be 
as follows: 

1. The Province's three university library schools 
will be reduced to two . 
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2. The fine libraries and collections of the capital 
city will, to a great extent, be lost as an 
educational resource for the Canadian library 
profession. 

3. Similarly, the potential use of senior and 
distinguished Ottawa librarians, as visiting 
specialist lecturers, will also, to a great degree, 
be lost to professional education for librarian- 
ship . 

4. The Province Ioscl' its only bilingual Library 
School. 

5. The Ottawa Library School's unusually strong collec- 
tion of French language library science materials 
will be lost to professional education for librarian- 
ship. 

6. One means of providing readily accessible training 

in librarianship for employees of the Federal libraries 
will be lost. 

Comment will now be made on each of these matters In turn. 

1. Reduction from 3 to 2 library schools . In quantitative terms 
the loss is not so serious as it may at first seem. With the present 
contraction of the market for library school graduates* it may indeed 
turn out to be a short-term advantage if the annual provincial output 
of such graduates is reduced in this way. In the long-term, the Toronto 
School, and probably the Western Ontario School, too, have potential for 
considerable expansion, if such expansion within the province should be 
necessary. 

From a qualitative point of view the loss of the School as it has 
been in the past would not appear to have very serious consequences for 
Canadian librarianship: it has been unsuccessful on a number of occa- 
sions in reaching the standards required for accreditation, and this 
Committee's general assessment of the School, as it was up to the time 
of the recent decision to close it down, was not favourable. 

In general, the conclusion must be that the reduction from 3 to 2 
library schools "^.3 not in itself a serious matter, except perhaps with 
respect to the education of bilingual librarians, as discussed in 4 
below. 
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2. The Utilization of Ottawa *s Library Resources . The concern 
over the loss of access to the rich library resources in Ottawa would 
be more convincing if the school had actually made use of them. Ap- 
parently it has not, although it might have done so had the plans 

for expansion and improvement under the direction of Mr. Havard-Williams 
worked out. As it is, the resources of Ottawa are yet to be used to 
the full in library education, and the simple retention of the existing 
programme at the University of Ottawa is not likely to change that 
picture. However, the value of these resources is still great and every 
effort should be made to utilize them to the full in the professional 
education of lib^ari. .3. Much benefit could be gained if the Toronto and 
Western Ontario Library Schools would effect arrangements with the Uni- 
versity of Ottawa whereby students could take courses in Ottawa in which 
specialized Ottawa library resources would be of particular value. It 
has been suggested that the universities of Ontario might establish a 
"Center for Continuing Education" at Ottawa, and the suggested arrange- 
ments might well provide a base for such an establishment. An additional 
role for Ottawa libraries of special distinction could be the systematic 
provision of in-service training for students and practitioners needing 
working experience of the specialist resources in question. 

3. The Use of Specialist Ottawa Librarians as Visiting Lecturers . 
The cooperative arrangements suggested above would provide the means of 
associating specialist Ottawa librarians with professional education, 
by utilizing their services as part-time lecturers. 

4. A Bilingual School . The prograrome of library education at the 
University of Ottawa has not been bilingual in any real sense: the 
courses were conducted primarily in English, and .the library collection - 
one of the two best French language collections in the librarianship in 
Canada - is eighty percent English language material. While the import- 
ance of a bilingual school is not under^rated, there is a shortage of 
hard, factual information on exactly what the nature and scale of the. 
need is. A thorough survey of the bilingual situation > in the full 
Canadian context, should be a prerequisite to any major action on this 
matter. 
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5. The Ottawa French Language Library Science Library . If the 
proposed cooperative programme recommended above is offered, or if 
the University of Ottawa should, some time in the future, establish a 
new school of librarianship , this library should certainly be maintained 
to serve them. 

6. Training for Federal Library Employees . Although the service 
function performed for employees of the Federal government by a school 
located in Ottawa is a real one, there is nothing in the programme which 
has been offered at the University of Ottawa to suggest that it was 
designed to meet this need by anything more than location. The number 
of Federal employee participants has in fact been very small. 

Post-qualification, Specialist Training Courses . The National Librarian 
described his need for a team of people with very diversified specialist 
qualifications. Similar types of need are no doubt experienced in other 
libraries. Such expertise is not appropriately obtained at the basic 
training, M.L.S. stage, but is best acquired by special intensive courses 
often of relatively short duration, and designed for qualified, expe- 
rienced librarians. Presenting this type of course could well be another 
function of the proposed cooperative arrangements, particularly in areas 
of study in which there would be benefit from the availability of Ottawa' 
distinctive resources. 

UNIVERSITY OF TORONTO SCHOOL OF LIBRARY SCIENCE 

General . The Toronto School has a long history and has played a 
major role in the Canadian professional education scene. A measure of 
its significance is the statistic, quoted by Dean Land in the School's 
Ph.D. proposal, that more than 2,300 librarians, or more than 45% of 
all the new librarians graduated in Canada in the period 1932-1969, have 
been produced by Toronto. Amongst these have been many of the leaders 
in all the principal branches of Canadian librarianship. The School is 
currently making a successful transition from a one-year B.L.S. course 
to the two-year M.L.S. which has been agreed upon as the future basis 
for professional education for librarianship in Canada. The appointment 



A-68 



of Dr. Halpenny, with her bibliographical knowledge and reputation, 
brings a new dimension to the school's programme. With 204 full-time 
and 111 part-time students and 21 full-time staff, the school is £t 
this time of a viable size and there is plenty of scope for expansion 
should 1 t be required. It is clearly very active in counselling and 
placement and closely monitors the general employment situation. Its 
careful annual records of the employment of its graduates and of the 
Canadian library job marke c have proved particularly valuable to 
this Committee. 

A survey of the full time faculty at Toronto indicates a teaching 
load of from 9 hours to 19.5. The average load at Toronto for full 
time people would seem to be between 12 and 13 hours. 

Supportive Resources * Pride of place must be given to the magni- 
ficent new building - possibly the finest Library School building in 
the world - which not only provides a most impressive range of educational 
facilities for the present student body, but is capable of accommodating 
up to 400 students, should further expansion be required. Its data 
processing and instructional media facilities are excellent by any 
standards and its library comprises a very strong library science collec- 
tion, adequately accommodated and well staffed. 

The city of Toronto offers a rich variety of libraries of all types, 
and is also the book-trade and publishing centre of English-speaking 
Canada. The University library itself, with its vast new building, 
should be a very important resource for the operation of a graduate 
Library School. 

It would appear that the School is equitably treated by the 
University in the allocation of graduate scholarships to those following 
the M.L.S. course (currently 41 such scholarships are held by students 
of the School) . 

Attit ude of the Un iv ersity Administration . Tangible evidence of 
the support given to the School is the new building and the generous 
scholarship support, both referred to above, and the generous scale of 
staffing. The latter is presumably linked to the expected Ph.D. 
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development, since Mr. Forster, the Provost, stated that staffing is 
excessive in relation to the present programmes. He nevertheless 
expressed the view that if the Ph.D. programme was funded the School 
would probably require two or three more staff. The general impression 
is that the School is very solidly based for its M.L.S. programme and 
from our interview it appeared that the university administration 
endorses a Ph.D. programme and would support it adequately. However, 
a later communication from the Dean of Graduate Studies implies that 
the addition of new faculty would depend upon enrolment increases as 
they occur in the Ph.D. programme, and that increased general university 
support is uncertain. 

Relationship with Other Departments and Disciplines . The Ph.D. 
proposal recognizes the importance to library science of inter- 
disciplinary studies and states that M.L*S. students have taken courses 
for credit in a wide range of graduate departments. Over what period 
of time this applied and to what extent it is common practice is not 
clear. The new M.L.S. programme also allows up to two half-course 
electives in other departments. In discussions with Dean Land and 
Faculty no impression of strong links or involvement with other depart- 
me?its emerged. For example, the strong resources available in computer 
sciences in the university have not been exploited. 

Faculty . So far as can be ascertained from Curricula Vitae, the 
Faculty's special subject background at Bachelor's or Master's level 
covers a fairly wide range: Arts and Science 2, Arts 1, English 5, 
History Economics/Business 1, Political Science 1, Economics 1, 
Modern Languages 2, Physics 1, Chemistry and Mathematics 1, Pre-Medical 1. 

All Faculty members hold at least an M.L.S., except for two with 
a Toronto B.L.S.; six hold subject Masters* degrees (2 English Literature, 
1 History, 1 Business, 1 Political Science, 1 Physics) and seven hold 
the Ph.D. in Library Science. 

Curricula Vitae reveal that the Faculty are outstandingly active 
in professional affairs, at local, provincial and national levels. In 
this way they are undoubtedly exercising very considerable professional 



A- 70 



leadership. Furthermore, many of the Faculty have very strong opera- 
tional experience as successful practitioners at a senior level. 
Links with and respect from the "Field" should be very strong. 

The research record of the Faculty is, however, not impressive. 
From a staff of this size, with good professional qualifications and 
experience, it would be reasonable to expect at least a small number 
of outstanding contributions and a good number of solid, substantial 
works. Perusal of the publications lists in the last three annual 
reports shows a heavy preponderance of run-of-the-mill publications, 
unlikely to be of more than passing interest, with no more than two or 
three publications of real substance; and the life-time publications 
lists do not significantly alter this impression. More will be said on 
this matter under the heading Research . 

The full-time staff, supplemented by the extensive and impressive 
list of part-time faculty drawn from local libraries, are certainly 
adequate and competent to teach the present M.L.S. programme. There 
appears, however, to be no full-time staff provision for historical 
and descriptive bibliography, and there is apparently no great strength 
in classification and indexing. Many faculty members have held senior 
operational positions and there is considerable strength and potential 
in the library administration and management areas. 

Students . Dean Land expressed the opinion that librarianship is 
not getting a proportionate share of the best graduates, but he went 
on to say that the academic level of applicants to the Toronto School 
had been improving over the last eight years or so, possibly because 
of employment prospects. The Toronto report for 1^^70/71 reports 13 
students with advanced degrees. Nevertheless, the 1971/72 student 
body is still composed of a majority of students with 3-year degrees, 
a very small number with Honours degrees, a very small number with 
first -class standing in either case, and only 11 who appear to have 
done some graduate work. Preliminary reports of 1972/73, however, 
suggest that the number with Honours degrees has substantially increased. 
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M.L. S, Programme . The School's new two year (four-term) M.L.S. 
programme commenced in September 1970. Students elect 50% of their 
courses, the other 50% being required, most of the latter being courses 
carried out in the first year, and comprising the core of subjects with 
which every practising librarian should be acquainted. Included in the 
electives are a half-course of Directed Field Work and a research 
project which stands in lieu of two half-courses. Each first year 
student is also required to solve a set of computer programming problems, 
but this element is not fully integrated into all the relevant parts of 
the curriculum, tending to stand on its own. 

The wide range of electives enables a student either to select a 
cluster of related courses - e.g. in school libraries and work with 
children - or to cover a broad range of librarianship topics. Up to 
two relevant half-conrses in other graduate departments may be taken; 
in appropriate cases certain undergraduate courses in other departments 
may cilso be taken. 

As a first professional qualification the Toronto M.L.S. is sound 
in conception and covers an appropriate range of library science courses. 
Its required core course should ensure that all successful students 
have an adequate grounding in basic general principles; its range of 
electives is comprehensive and gives a wide choice for second-year work. 

Hovriver, a weakness of the programme is the failure to balance 
the strength of the basic programme in library skills and techniques 
with equal strength in some of the areas dealing with broader theoretical 
aspects of study in the library field. 

Research . The Toronto papers show research grants to a total of 
$219,000. Of this amount, however, $147,000, including the only really 
significant grant (Campbell's $110,000), goes to part-time members of 
Faculty. A further $14,000 is made up of relatively small-scale internal 
grants from the University of Toronto to individual Faculty members, 
which though important and welcome do not amount to really significant 
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research support. If grants whicn appear to be in support of Ph.D. 
studies by Faculty members are also excluded, what is left amounts to 
about $30,000, which is accounted for by grants to three Faculty members 
only - Professors Forgie, Kurmey and Schabas. 

For a School of this size the on-going research programme ap^rars 
to be v^ry small. If the strength of a department can be measured by 
its success in attracting substantial funding from outside, (as was 
suggested by one senior university administrator - not of Toronto), 
then the Toronto School has still a very long way to go. 

Interviews with members of the Ph.D. Committee did not give an 
encouraging impression of dynamic research attitudes and intentions 
and no feeling cam. th/ough of a strong research orientation in the 
School or of an environment particularly favourable, at present, to 
substantial research activity. It should be mentioned, however, that 
several senior and leading Faculty members were unavailable for interview 
at the time of our visit, so impressions received must be treated with 
caution. It could also be the case that some of the. recent Ph.D.s, now 
that their doctoral work is behind them, may soon be getting into their 
stride with research and publication. 

In general, the impression is that the research and publication 
potential of the Faculty as a whole is considerable and promising. 
What is lacking is a nucleus of experienced scholars with solid research 
achievement behind them, who could develop in the School the appropriate 
research attitudes and create an environment in which research will 
flourish. This situation is certainly not peculiar to the Toronto 
School and is probably an accurate reflection of the present general 
state of Canadian library science research. 

An essential prerequisiue for a significant ^'^partmental research 
programme at Toronto is the availability of substantial funds for library 
science research. Canada Council now recognizes library science as 
eligible for research grants and NRCC can make grants for research in 
Information Science. It is recomndnded that high priority be given to 
creating a departmental research programme which will attract the requisite 
grants and contracts. A Research Committee which' Includes this sort of 
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responsibility in its terms of reference in fact exists, but it is 
understood to be incV/iive at present. 

The Ph.D. Programme . The Toronto School has an approved Ph.D. 
proj^ramme. Also, Toronto has a large, experienced and well-qualified 
staff and, as alree \ mentioned, the physical plant is outstandingly 
good. Although Provincial funding for a Ph.D. programme has yet to be 
approved, the University in fact allowed the School to enrol two Ph.D. 
students in 1971 and accept three more for 1972. 

The Consultants discussed the Ph.D. programme with Dean Land, with 
the Chairman of the Ph.D. Committee, with all available members of that 
Committee, and. with the two Ph.D. candidates at present in the School. 
There seemed an uncertainty on the part of the faculty as a whole as to 
the nature and direction of the proposed doctoral programmes. This seems 
to suggest, that there may have been insufficient involvement of the 
faculty members in the final decision-making process concerning the present 
programme and future plans. Whether this derives from a failure of the 
faculty to respond to the opportunity, or of the director effectively to 
solicit faculty participation, cannot be determined from the evidence 
available to this Committee. 

Objectives envisaged for the Ph.D. programme included the development 
of research capability, and the provision of teaching staff for Library 
Schools, of Senior Administrators, and (though without much conviction) 
of librarians who would take up research posts. It must be said that no 
very convincing commitment to research emerged, nor any strong feeling 
that librarianship needed research-trained librarians because librarian- 
ship itself is an area in urgent need of research. Rather, the general 
attitude was that a Ph.D. programme is a good thing in itself, something 
to be aspired to, and something for which the main prerequisite was to 
meet certain standards of support and staffing - such as a suitable number 
of Ph.Ds on the Library School Faculty. The need to introduce a strong 
research programme into the School has already been referred to; this 
would go a long ^My towards creating an environment more appropriate to 
Ph.D. work and towards developing in the Faculty a clearer vision of the 
nature and objectives of a Ph.D. programme. 



As the only School which has recruited and admitted students for 
the Ph»D. , Toronto has already gained some experience of the potential 
demand for Ph.D. places. The two stuaents admitted in 1971 are mature 
and experienced and appear to be of high calibre. One hopes to become 
a library school teacher; both particularly wanted to do Ph.D. work in 
a Canadian environment. There were eight applicants for the next course, 
some of them very well qualified; the largest single source of applica- 
tions is the Western Ontario Library SchooJ . 

Turning to the subj ct areas in which Ph.D. work is proposed, it 
is believed that more precise and limited definition is required. The 
three areas proposed at present - Social Environment and Libraries , 
Information Resources and Library Collections , and Library Administration 
are so all-embracing as to be virtually meaningless for the present 
purpose. They would give the School a mandate for Ph.D. work in most 
branches of library science, including some in which the School clear]/ 
does not possess the requisite competencies at advanced level. Further 
work needs to be carried out on the definition of Th.D. areas and it 
is worth focusing attention on the obvious strength and potential already 
possessed by the School in the areas of Public Librarianship , School 
Librarianship anJ Library Management and Administration. The Information 
Science component, although soundly developed at the M.L.S. level, would 
require strengthening to reach the point at which it could support Ph.D. 
work. 

The general conclusion is that it would be premature to fund a Ph.D. 
programme for 1972, for the reasons outlinpd above. A realistic date for 
the commencement of a Ph.D. programme would possibly he 1974 or more 
probably 1975, assuming the conditions set out in Recommendation 21 
are met . 

Continuing Education . The School has sponsored a number of single- 
purpose workshops, institutes and colluquia but such activity has been 
in abeyance since 1969 because of pressures associated with the new build- 
ing ^^nd with course changes. There is no special budgeting for such 
courses and the success of one which was charged for - the MARC Institute 
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sugges.c that there might be considerable financial as well as educa- 
tional benefit in systematically developing such courses. 

There is a summer school on a voluntary rotation basis, but much 
of the pressure on this is attributable to holders of the B.L.S. working 
for conversion to the M.L.S. 

UNIVERSITY OF WESTERN ONTARIO SCHOOL OF LIBRARY AND irv[FOR>tATION SCIENCE 

General . Still only in its fifth year of operation, this School has 
already established a strong and distinctive reputation, has built up a 
very sizable faculty and student body, and through its unusually heavy 
emphasis on seminars has made important contributions to library science 
teaching methods. A successful attempt has been made to break away from 
the trad^'tional type of teaching and, perhaps more importantly, from 
the traditional curriculum and traditional ideas of the nature and objec- 
tives of library science. After an initial period in which the positions 
adopted were somewhat extreme, a constructively self-critical approach 
to methods and objectives can now be discerned; examination of the March 
1972 long-term review papers suggests that an amalgam of what is best 
in the new and what has been proved to be indispensable from the old 
will emerge as a very strong M.L.S. programme. 

Innovative methods, a permanent atmosphere of self-appraisal, and 
a very elaborate committee system result at Western Ontario in sub- 
stantial demands on Faculty time and energies. Add to ,is the extremely 
demanding nature of the seminar method as practised in the early years 
and the result is a Faculty with a very heavy - indeed probably ex- 
cessive - work-load so far as teaching and administrative activities 
are concerned. For this reason it seems essential that the one term in 
three which is free from teaching duties should be strictly reserved 
for research activity. 

The literature made available to us, supplemented by our site visit 
and comments in the Porter Report (page 198) build up a strong impression 
that students as well as staff are very heavily loaded, though again, 
there seems to be a full awareness of this and of the need to introduce 
appropriate changes. 
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It would appear that the School is moving into a second phase in 
which the experience gained in its early years will be consolidated, 
and in which the academic environment will stabilize and provide a 
firm, sound base for the next stages of development. 

Supportive Resources . The Schcol benefited to the fulj. from the 
expansive financial climate of the 1960s, the time when it came into 
existence, and very large sums of money have been made available to it. 
The results of this can be seen in the well equipped printing shop and 
bindery; in the generous provision of Typewriters, audio-visual equipment, 
etc.; and above all in the very fine collection of early printed books. 
The University, up to the present, has clearly given very b"' g financial 
support to the School, though with economy now in the air the School - 
in common no doubt with other departments - is beginning to experience 
relatively lean times. 

The School's accommodation, though temporary, makes adequate provision 
for the various activities which must take place in it. Further reference 
to the temporary nature of the accommodation will be made below. 

Looking at supportive resources in a wider context - that of tlie 
total library environment - it is obvious that this School is not in such 
a richly endowed area as that of Ottawa or Toronto. Hov/ever, the university 
library is strong and housed in an impressive new building, and the School 
appears to have established a close working relationship with it. The 
School also appears to be active in organizing for its students visits 
of observation to other North American centers rich in library resources. 
In this way it can help to counter-balance inevitable deficiencies in 
the range of libraries available to students in the London area. It is 
regretted that financial stringency has resulted in cutting back on 
visits of this type. The School's own library, though naturally still 
weak in some areas, has already built up an impressive collection, and 
its use as a techniques laboratory is an important asset for the School. 

Attitude of the Uni versity Administration . As already mentioned, 
the initial resources made available to the School were extremely 
generous. Present attitudes, as revealed in conversations with the • 



A-77 



President, the Acting Graduate Dean and the Academic Vice-President 
are, however, rather more guarded; a fact no doubt not unconnected with 
present financial conditions. The AcadeiuxC Vice-President acknowledges 
a moral commitment towards the School, but the general attitude towards 
the Ph.D. is at best somewhat neutral. 

It is hoped that no special significance attaches to the fact 
that the School is not in the building progrannne for the period up to 
1980. A more definite and immediate prospect of a permanent building 
would be a clear demonstration of the University's commitment towards 
the School. 

Relationship with Other Departments and Disciplines . The situation 
regarding links and associations with other departments is not entirely 
clear. The Porter Report states that "At present the School is com- 
paratively isolated both academically and physically from the rest of 
the University." This, indeed, was the general impression gained by the 
Committee during the site visit. However, the document on the future 
of the School refers to the possibility of awarding degrees in associa- 
tion with the Computer Science Department, and Dean Cameron spoke of 
future combined work with that Department. Documents from the School 
spoke also of cross-listing of a number of courses at the graduate 
level, and the Ph.D. proposal refers to possibilities of half-courses in 
English, Sociology, Linguistics, Journalism. 

An important association of related disciplines could be brought 
about by the creation of the Faculty of Information and Communication 
recommended in the Porter Report, though this does not appear to envisage 
work beyond bachelor's degree level. The Academic Vice-President, in 
referring to this reconnnendation, said that the proposed Faculty 
would involve an inter-departraental committee, receiving good impetus 
from the Library School; but the general status of the proposal seems 
somewhat indeterminate at present. 

Faculty . There is a full-time faculty of 21, which seems adequate 
for the School's present M.L.S. commitments. It is supported by a 
high quality team of visiting, part-time lecturers, mostly drawn from 
the ranks of senior local practitioners. 
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The Dean's paper on "Future Intentions" shows the following dis- 
tribution of specialized subject background amongst the Faculty; 
English 3, Modern Languages 2 (possibly 3 or 4), History 6, Fine Arts 1, 
Mathematics 2, Geology 1, Bacteriology 1, Political Science and Economics 
1, Education 1. 

The Faculty seem to have unusual strength in advanced subject 
degrees - eight hold Masters degrees (two in English, two in History, 
one each in Education, Languages, Political Economy, and one is an M.A.T.); 
five hold doctorates (in English, Library Science, History of Science, 
Economics, and Education). 

Six Faculty members hold no formal qualification in Library 
Science, but three of these hold a subject Master's degree and one a 
subject Doctor's degree; the other two hold bachelor's degrees. Of the 
rest of the Faculty all hold the M.L.S. except for one Toronto B.L.S., 
a British F.L.A. , and a New Zealand Diploma. 

Research and publication of the Faculty are dealt with below under 
the heading Research. 

Participation in professional activity is relatively light - 
certainly very much below the Toronto level - but individual exceptions 
to this are Professors Cameron, Fyfe, Dolan, Pendrill, Prodrick and 
Schulte-Alber t. 

Several of the Faculty members have strong field experience at a 
senior level; but some of the younger, more recently recruited lecturers, 
though looking very bright and promising, are distinctly lacking in 
operational experience . 

The full-time and part-time staff are certainly competent, among 
them, to cover the various series of courses into which the Western 
Ontario syllabus is divided (of which more will be said under the 
M.L.S. Course below.) There seems to be special strength in the areas 
of bibliographical, resources, and research collections, particularly 
in the fields of analytical bibliography and rare books. There is a 
lack of full-time strength in the areas of public librarianship , 
classification and indexing and certain aspects of administration and 
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management. Though attempts are being made to strengthen the informa- 
tion science team, its present basis is rather precarious since at 
least one of its members - and that a key figure (Dr. Tague) - has 
now left. 

Efforts have been and are being made to strengthen tlie Faculty, 
and a need for extra staff for adrainistra tion , information science, 
and cataloguing is acknowledged in the "Future Intentions" paper. The 
potential of many faculty members is, however, clearly very good. 
There seems to be the beginning of some real research; and the future 
outlook, given appropriate research resources and research attitudes (of 
which more below) , should be promising. Mention should also be made of 
the fact that Faculty members have every third term free of teaching, 
which should provide considerable impetus for solid research activity. 

Students . An f.^mployer of librarians, with wide experience of the 
graduates of Canada's library schools, said that as a group. Western 
Ontario's products could be distinguished by their very lively-minded 
approach to librarianship . Such impressions as it was possible to 
rorm during our short visit bore this out. This speaks very well both 
for the School's method:^; of teaching and for its selection of students. 

A close scrutiny :.")f the Western Ontario student body confirms the 
statement that We.st:er\i Ontario admit. s ' ly students with the equivalent 
of an Honours degree. While it is umpo' .sible to check completely 
behind their statistics it would seem that about 20% of their students 
have a 4-year degree with first class standing, 60% with roughly second 
class (or B) standing, and about 20% have graduate degrees, usually an 
M.A. 

M.L.S. Programm e. The M.L.S. Course is still in a state of 
evolution, with active discussion taking place on such fundamental 
matters as its duration, the methods of teaching, and the proportion of 
required courses to electives. 

The very high proportion of full-time students gives the possibility 
of a carefully phased and fully integrated development of the programme 
and full advantage is being taken of this. In the Information and 
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Communication Studies series a serious attempt appears to be made to 
integrate elements of information science into the programme from 
the very beginning. 

The various series into which the programme is divided cover, 
between them, the requirements for a sound basic professional education. 
Clearly there is nuestioning, if not dissatisfaction, in respect of 
some elements of the curriculum - for example, certain proposals con- 
cerning cataloguing and classification, in the 1972 long-term review 
conference - but this would seem to reflect a proper and healthy concern 
with maximizing the programmers effectiveness, rather than a serious 
def ic iency . 

Five seminars a week seems an excessively heavy work-load for the 
students, and must leave far too little time for the considered 
reflection and pondering over principles and significant professional 
issues that should characterize a postgraduate course of this type. 
The proposed extension of the programme from three to four terms, with 
a corresponding reduction in courses each term, is to be welcomed, as 
is the apparent trend towards 2-hour rather than 3-hour seminars. 

Research . The importance of research is recognized in the Dean^s 
proposals concerning the Ph.D. course: '^Doctoral work must not be a 
terminal activity or undertaken only as a professional training for 
graduate library school teachers, but must be a pre]ud3 to dynamic ap- 
plication of research methods and problem-solving techniques in the whole 
field of library and information science." 

To date, however, the Western Ontario Faculty's research Record, 
as reflected in publications, is undistinguished. Certainly Professor 
Cameron himself has made substantial scholarly contributions to his 
field. Professor Prodrick has carried out some useful surveying work. 
Professor Dolan has quite a strong record of research and consultancy 
in his field, and Professor Pendrill's $7,316 grant from the Ontario 
Department: of Health, for a Medical Library Pilot Project, may mark a 
beginning of significant funded research. But these are all isolated 
activities, not the end-product of any systematic departmental research 
programme, and they reflect no particular pattern. 
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With a staff of the size and calibre of that at Western Ontario 
there is potential for very substantial and significant research 
activity. Such potential will only be realized to the full, however, 
in a strongly research-oriented environment, and at the Western Ontario 
School such an environment, and the attitudes that go with it, have yet 
to be created. It should be added that this situation is not peculiar 
to Western Ontario; it applies, so far as can be judged, to Canadian 
library and information science in general. The development of a 
research capacity implies a heavy commitment of time to research manage- 
ment and also calls for research experience of a sort which is generally 
lacking in the School. It is, therefore, encouraging to learn that the 
Associate Dean-Designate is experienced in research and research admini- 
stration. 

The Ph.D. Programme . Acknowledging the existence of many positive 
assets within the School, from the point of view of Ph.D. work we feel 
there are nevertheless some very important problems which still await 
a solution. The first of them is the matter of areas of Ph.D. specializa- 
tion. The only area in which a really strong case can at present be 
made is that of descriptive and analytical bibliography which is currently 
a largely one-man research enterprise and is in any case a field of 
activity well removed from the mainstream of Library and Information 
Science. There is, indeed, apparent strength and potential (though little 
research experience) in other areas of bibliography - those concerned 
with research collections, collection building, and bibliographical 
control (in the more normally accepted sense). It is pertinent to express 
regret at the very loose and misleading use of the term bibliographical 
control in the Ph.D. proposal. Questioning of the Ph.D. committee and 
other staff revealed confusion about its meaning even in their own minds, 
and the impression was created that it was being used as an '^umbrella^' 
term which would accommodate practically any subject the School wished 
it to cover. 

Returning to the matter of a bibliographical specialization, it is 
felt that the present strength in analytical and descriptive bibliography 
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is not in itself an adequate basis for a significant Library Science 
Ph.D. programme, but that given the support of strong specializations 
in related bibliographical and historical fields, a broadly-based 
area of bibliographical studies could be developed as a basis for a 
viable Ph.D. programme. 

Information Science has also been mentioned as a possible Ph.D. 
specialization. The School's approach to this subject is lively and 
progressive, and a serious attempt is made to integrate it into the 
M.L.S. programme in a meaningful way. At present, however, the full- 
time staffing situation in this area is too flimsy and precarious to 
support advanced work. Certain limited applications of information 
science techniques are involved in the hand-printed-book research, and 
various aspects of computer techniques are applied in the School's 
library; but the theoretical base at present appears to lack both depth 
and breadth - for. example there appears to be no full-time strength 
in the theoretical classification and indexing areas. The development of 
advanced work in information science, in the context of a Library and 
Information Science School is, however, of sufficiently major importance 
to justify a P'.i.D. programme in one of the Province's major library 
schools . 

The Committee feels that the Ph.D. planning committee would benefit 
from a greater involvement on the part of senior faculty members who 
are likely to be directing Ph.D. work. The committee which we met, 
though very democratic in its composition, seemed somewhat light-weight, 
and was chaired by a member of staff who was . about to leave the School. ^ 

Our general conclusion is that the funding of the Ph.D. programme 
in library and information science at Western at this time would be 
premature, and would remain so until the conditions outlined in Recommenda 
tion 21 are met. If the University chooses to satisfy those conditions 
the programme could be in operation possibly in the Fall of 1974, but more 
probably in 1975. 

Continuing Education . The School has sponsored one major conference 
and several smaller meetings. Shortage of funds prevented an Institute 
on Slavic Librarianship , planned for 1971, from taking place. The School 
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offers a two-terra programme for the conversion of the B.L.S. into 
an iM.L.S. , a summer session of seven weel's (especially for school 
librarians working t ov/ards the M.L.S.), and also evening and Saturday 
courses to help thost- already on the job to acquire part of their 
professional education. None of these activities is "continuing 
education" in the pos:-qualif ica tion sense except perhaps the B.L.S. 
conversion, for which there is not likely to be a permanent demand. 

The School explicitly recognizes continuing education as an 
important coniraitment but has understandably given it lower priority 
than the M.L.S. and Ph.D. prograrames. It expresses a firm intention in 
the "Futur of the School" memorandum to present Workshops, etc. 
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faculty of iibrary science 



university of toronto 



140 St. george street 
toronto 181. Ontario 



October 21, 1972. 



Professor M.A. Preston, 
Executive Vice-Chairman, 

Advisory Committee on Academic Planning, 
Council of Ontario Universities, 
102 Bloor Street, W. , 
TORONTO 181, Ontario. 

Dear Professor Preston: 

The Discipline Group in Library Science presents 
herewith its statement on the report of the Library 
Science Planning Assessment. The statement has a 
preamble, and then, as requested in your letter of 
September 1, 1972, comments on each of the recommendations 
in the report. 



Yours sincerely , 




Dean, 

School of Library and Information Science, 
University of Western Ontario. 




Dean, j 
Faculty of Library Science, 
University of Toronto. 
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Response of Discipline Group to Recommendations of Consultant s 
Preamble ' 

1, Many of the recommendations in the Report are, in our opinion, 
stimulating and forward-looking. They suggest areas for .review 
and adjustment of programs to keep up with changing needs. in 
librarianship? they point out valuable possibilities for our 
faculties in interdisciplinary action within our universities 
in continuing education outside them, and in relationships v/ith 
leading librarians and important national institutions: all 
avenues we should lik'e/ to explore actively and purposefully. 
They support development of advanced research and of graduate 
study at the doctoral level which will serve needs of the library 
profession in Canada and encourage scholarly investigation in 
library science. We hope, with the consultants, that all of 
these aspects can be developed in a spirit of co-operation among 
the three universities. The Report has undoubted value to us as 
a catalyst. 

2. We should like to comment, however, about certain other aspects 
of the Report. (a) We agree v;ith most of v^hat is said in the 
Summary of Part I and in Part II, and consider that the presentation 
of the library world into which our schools m.ust fit can be 
generally useful v;ithin and without the library profession. 
Nevertheless, we feel bound to note that much of what is set down 

in these sections represents opinion, open to question and debate 
as matters of opinion must always be. Moreover, the sharp 
divisions in ythe structure of the Report, reflecting perhaps 
multiple au4:norship, make for some confusion in the reader trying, to 
fine a cl€ar line through the descriptions, analysis,* and 
prognosticati'ons . • (b) The Recommendations do not f^lpw clearly 
from documentation elsev;here in. the Report. (c) We must express 
concern that on-site discussion by the consultants with members 
of faculty v;as not extensive at any of the three schools. They 
visited one school for the first time 'over a week-end, and for 
the second time after its session' was finished: they talked to 
only a few members of faculty and not alv;ays to those teaching 
in areas about which they had some concern. At another school 
one-third of the faculty were not teaching in the term during 
which the visit was made. At the third school (Ottawa) there 
was no convers^ation with faculty although judgment of the school's 
program is made in the Report. May v:e suggest that the matter of 
time for visits be examined for .future ACA'P teams. (d) A stress 
is laid on statistics and projections in suggesting lines of 
development, but some of those provided in Part III are doubtful 
(see Appendix} ' and the Report itself states that the consultants 
did not find adequate statistics to guide their planning. 

(e) Personal references are made haphazardly: these are, we 
submit, out of place in a document which is to have circulation. 

(f) No real picture of the 
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library situation in Canada emerges from the oaaes of the renort, 
except in the section devoted to resources in the city of Ottawa; 
moreover, the reference at a number of places to Canada's needs 
by analogy with *:hose of the United States (as 1/10 those of the 
United States, for example) gives an air of unreality to the 
information and ignores what minimal let alone desirable features 
should be characteristic of Canada and specifically Ontario in 
the library field. 



We should like to point out thdt in our opinion much of this 
report is concerned with assessment or appraisal, rather than 
planning. There are already, however, mechanisms for assessment 
of our programs through the American Library Association's 
continual accreditation for professional quality and through the 
appraisal and review process of the Ontario Council on Graduate 
Studies which concerns itself with the academic quality of post- 
graduate studies. We believe that the preoccupation with 
the section on Ph.D. studies, can only create a sense of contra- 
diction and frustration within the discipline and the parent 
universities. We would earnestly ask ACAP to consider the terms 
of reference of its consultants so that "planning" is in future 
more clearly defined. 



The representatives of Toronto and Western note that their 
universities have had plans for the development of their schools 
taking due account of enrolment and reflected in programs of 
study, deployment of Staff, and assembly of physical and library 
resources. This Report encourages many aspects of those plans, 
and adds further matters for consideration. Ottawa will be 
bringing forward a new and important plan for itself. The 
Discipline Group, which is to continue, will int^-^rest itself in 
co-ordination of plans within effective limits, i^haring resources 
wherever practicable, and keeping the recommendations of the 
Report in mind. 



We should not fail to point out, however, that a number of the 
recommendations require at least the co-operation if not the 
initiation of other bodies, and it would be our hone that ACAP 
and COU would be prepared to request interest and support from 
these other b .dies on behalf of the discipline of library 
science . 



The Re commendations 



The Accredited MLS Program 

1. The Group strongly agrees with the recoirr.endat ion • 
There is nothing in the recorjp.endation , however, to suggest 
who should undertake the study and who should pay for it. 
Perhaps COU should conmission it, V'e urge that the 
assumptions on which any manpov/er study would be undertaken 
should be carefully tested. Manpov;cr needs for MLS 
graduates outside libraries, including archives, should be 
included in the study. V,'e would point out that manpower 
studies are already being carried out in Canada and these 
should be taken into account. 

2. This recomr.endation is, v;e submit, of doubtful validity. 
The^'available data" have been admitted, by rocommicndation 1, 
to he insufficient . V:e also have serious reservations about 
those actually sot out in Fart 3 of the Report; for example, 

no allov;ance appears to have been made there for implementation 
of reconm.enda tions 12 and 13, and recomjnendation 15. 

The dilem.m.a of the consultants in trying to 
deal with the apparent contradictions between recomjr.endation 
1 a:":d recomjnendation 2 we fully appreciate. 

3. The first sentence of this recomm.cndation may be misleading^ 
Reassessm.ent of the MLS program at the University of Toronto 

is only now possible because this is a new program; and 

as the second sentence states, the UWO program is constantly 

being reassessed. 

The recommiendation points aptly to the volatile 
nature of library science at present; in the next five 
years our schools will need to be able to respond to change, 
and we would wish to be flexible. 

The six special points especially cited oy the consultants 
are covered in the new Standards for Accreditation to which 
each school m.ust respond in the annual review of accredita- 
tion and, therefore, the reassessment called for will, in 
fact, take place. 

4. There is no unanimity of opinion on this ambiguously 
worded recommendation. We recognize that the consultants 
were concerned with distinguishing a graduate program 
appropriate for preparing professional librarians and an 
undergraduate program appropriate for library technicians 
and technologists. The implication that admission to the 
present programs diffors from other graduate programs in the 
same university is not warranted. Admission to a graduate 
program in most Canadian universities usually consists 

of two levels of requirements, one for two-year programs 
and one for one-year program.s . The recomjr.endation seemis 
to imply ^ that the minimum entrance requirements for the MLS 
Q program should be that for a one-year Master's program. 

The variations in Canadian undergraduate programs must be 
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remembered in this context. The University of Toronto^ 
with its two-year MLS program, v/ould prefer to put greater 
weight on the quality of candidates for adm.ission rather 
than always require a fourth year in undergraduate programs, 
as a prerequisite? nevertheless entrants with a four-year 
undergraduate degree or better are increasing and will 
be encouraged. UV:0 already has an ent/ance requirement 
for its three-term. MLS of a first- or secoLd- class 
standing in a four-years honours degree or its equivalent. 

5. VJe agree that these two areas of specialization need 
to be carefully provided for in an MLS program.. (Is 

a weakness in the present program.s implied? We are not 
sure that the consultants adequately appreciated present 
offerings in classification, as their criteria in judging 
course content are unclear.) 

Recruitm.ent of staff from science and technology 
must be a concern; it has its difficulties of course. 

6. VJith the proviso that the schools should not overlook 
the imtportance of active recruitm.ent and encouragem.ent 

of students with social science backgrounds as well, we 
fully agree with this recomjr.endatic:i 

?• We agree in principle with this recomjnendation . All 

three schools are actively exploring possibilities within 
the MLS program, and UV;0 points out that its prerequisite 
year program, is in fact interdisciplinary. There is a 
practical difficulty in interpreting just hov; much coarse 
work outside the School is appropriate. 



Relationship v;ith the Field 

8. We agree with the principle of this recomm.endation . 
The amount of im.plem.entation will vary from, place to place 
(Toronto has already given its CouTxCil a new com.position) . 
We accept that this expansion is one m.eans of encouraging 
the im.plemientation of recom.miendation 7. 

9. If the word ^'provincial" or "province-v/ide" is added 
after the word "joint" to avoid am^biguity, we agree with this 
reconanendation . V'ithin each School, it r-hculd be noted, such 
a forum in one form, or another has exisced in the past. 

There is nothing in the recomm.endation to suggest who 
should establish the provincial joint committee or to v;hom 
it would be responsible. The Ontario Council of Library 
Schools could be asked to nom.inate the faculty m.em.bers, but who will 
nominate the professional librarians: 
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10. Vie strongly agree with this recomjr.endation and fully 
recognize the need for provision of regular and systematic 
continuing education for the profession. (It should be 
noted that the schools are giving careful attention to the 
continuing education of their own faculty.) Each school 
may give different priorities to continuing education and 
specific kinds of continuing education, especially those that 
can be carried out in some re lationship with professional 
associations . 

11. . The group strongly agrees with this recommendation. 

It should be pointed out that there is nothing to suggest 
to whom the recorir.endation is addressed. Should COU take 
responsibility for bringing the recon mendation before 
those in charge of libraries? 



School Libr ar ianship 

12. The Discipline Group is in agreement with -the spirit 
of this recoirir.endation, since it seeTr.s|highly probable that 
teachers and pupils in Ontario public schools would be 
better served by more highly trained librarians. 
Mov;evcr , the reccirmendation does not state to what level 
the certification standards should be raised, and for tliat 
reason is not fully effective. 

Ouite understandably the consultants did not consider 
that it V7as part of their mandate to undertake the 
thorough study, both of the present program of study leading 
to certification and of tlie requirements of school librarian- 
ship, that v;ould have been required in order to com;e to 
a conclusion regarding the desirable level of competence. 
The Discipline Group is similarly hesitant to offer advice 
concerning the level to which standards should be raised. 
However, we would recomjnend that COU attem.pt to convince 
the Ministry of Education that one feature of the present 
situation be corrected as rapidly as possible, A sizable 
numi>er of duly certified Ontario teachers have earned 
M.L.C. degrees and yet are considered, for classification 
and remiuneration purposes, no m^ore qualified than other 
teachers who have followed the abbreviated program of library 
courses prescribed for certification . 

13. V.'e approve the stand taken by the consultants and urge 
COU to forv/ard this recommendation to the Ministry of 
Educa tion , v;ith considerable insistence that 

such a requircmicnt should be considered as a minimal first 
step towards a more general attem.pt to improve the quality 
of services^ of fered by school libraries and m.edia centres. 

14. We are also in agreement with this recominendation, but 
question its usefulness. To our knowledge none of the 
three library schools which have been active in Ontario 
offers programs devised "merely to meet current certification 
requirements" or plans to do so. it may be that the consultants 
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14. views v/ould have been more clearly expressed had the 
recoiTjnendation incorporated the underlined words in this 
revised version: "... the training of school librarians 
merely to meet current certification requirements should ^ 
continue to be the responsibility of colleges and faculties 
of education ..." 

The Ottawa Situation 

15. Vie are in agreement V7ith this position. 

The efforts made by the University of Ottawa in recent 
years to strengthen the staff and to improve the program 
of its library school have been noted with sym.pathy by the 
profession and the other library schools in Ontario. ^ 
The Discipline Group cannot, therefore, but concur with 
the University of Ottawa's desire not to continue its 
library school "in its present form" and with its intention 
to satisfy recognized needs by m.eans of new leadership, 
augm.ented staff, and a revised MLS program worthy of 
accreditation. 

16. Vie strongly endorse this recommendation. 

V7e would deem it even more valuable in the context of our 
reply to recommendation 15 if two modifications v/ere to 
be effected: (1) Reversal of the order in which the 
universities are mentioned so that the recommiendation 
would read: "... that the University of Ottawa explore with 
the University of Toronto and Western Ontario ..." 
(2) A more explicit statement of the deii^irabiltiy of 
involving from the very first steps of planning representatives 
of the libraries and collection m.entioned. 

17. v;e agree v/ith the spirit of this recommendation. To 
give it effect we suggest that COU might work through 
our Discipline Group. We should like to see it m^ade 
clear that the proposed continuing education courses should 
be placed at the disposal not only of I>Jational Library 
personnel (v;hich is one possible interpretation of this 
recommendation) but also of librarians practising in other 
libraries throughout Canada. 

Francophone Education 

18 . We "^gree with this recommendation , especially since 
the University of Ottav;a plans to pursue its objective 
of offering truly bilingual and bicultural programs in 
library science. 

19. The intent of this recomm.endation is, in our view, not clear. 
It seems to refer to Ontario students whose m.other tongue 

is French; but were the consultants concerned with unilingual 
Francophone students, or with bilingual students who, for 
one of miany conceivable reasons, prefer to follow a course 
of study dispensed in French? In the first case, the 
recommendation is felt to have merit. In the second case. 
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the establishrr.ent by the University of Ottawa of a good 
quality bilincjual program would appear to be a satisfactory 
method of meeting the needs of the students; the full 
implementation of the next recomjriendation would also 
help. 

V7e support this recommendation, if it is taken 
to refer to the needs and interests of bilingual students 
whose mtOther tongue is French: even if the recomm.endation 
as worded were acted upon v/ith the greatest good will by 
the Universities of Toronto and of Western Ontario, these 
universities can hardly be expected to create in their 
library schools a "French stream/' catering to the unilingual 
Francophone . 

Given our interpretation, v;e feel that these two 
universities should also m.ake it possible for their 
students to becom.e fam.iliar with French materials 
as som^e will serve in such areas as northern and eastern 
Ontario. That this objective could be m.ost effectively 
and economically achieved through cooperation with the 
University of Ottawa is an attractive hypothesis 
that v;e would like to explore • 
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The Ph,D« Programmes 

21» We are encouraged by the strong statement in support of 
research, and the recognition that the need for doctoral 
studies which will develop capacity for advanced research 
is pressing in Canada, Such a need has been repeatedly 
identified as a matter of urgency by the Canadian Library 
Ass'^ciation. 

We are greatly concerned by the recommendation that funding 
for a doctoral program at either Toronto or VJestern should 
be postponed. Their proposed doctoral programs were both 
assessed by the Ontario Council on Graduate Studies and 
were approved. Their academic quality was endorsed. The 
delay which might now ensue cannot help but be a serious 
frustration of plans made over some time and of staff 
assembled to carry them out. Candidates of high calibre 
are ready for study, and will be lost to American schools 
or will have to disrupt arrangements for study already in 
process. It should be noted that the appraisals procedure 
of OCGS calls for reassessment of an approval of a new 
Ph.D. program five years after its commencement. A means 
of review is thus automatically available. 

We must ask, however, what objective criteria could be 
established for "all" developments cited by the consultants? 
We must also ask what assurance of funding there would be 
if by some means it v;ere possible to establish such criteria 
and then for COU to decide "all" had been met at the same 
time? 

After careful reflection, and trying to act indeed as a Discipline 
Group, we wish to urge that the Toronto Ph.D. program 
be given immediate formula funding, and would ask that 
UV:0*s be funded as soon as the university is prepared to 
introduce it. Both programs have been approved by OCGS, but 
Toronto has continued to build up its staff and resources since 
teceiving that approval, it has had the experience of working 
with doctoral students (and this is providing practical 
examples in such matters as focus of courses) , it has 
excellent candidates studying and applying. We believe 
that both universities can work to take care of the 
developments suggested by the consultants along with, 
indeed by means of , doctoral instruction, and that doctoral 
instruction will be an incentive to research. VIestern is 
prepared to offer resources to assist Toronto now. 

V\^e recognize that clarification of aim and focus, greater 
participation of individuals in research, more publication 
of a scholarly kind are developments that are in order for 
both schools. We are prepared to encourage them and to 
work to give positive signs of growth. We will pursue such 
aids as sharing of human and material resources within the 
individual university / and outside but related minors. 
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(Vie do wish to state, however, that we would not want 
to create a sharp distinction between "senior" faculty 
and others--research and publication, for instance, 
have been raade criteria for prorr.otion for all f.aculty; 
and sorr.e involveir^ent by all faculty with the practising 
library profession is essential if research is to 
be productive for the discipline.) 

22. VJe can support this recomiT?.endation although, as noted 
above , v/e would wish all faculty to be involved in 
planning. 

23. As noted above, we urge that the program at Toronto be 
given formula funding iirjnediately . 

24. Co-operation we are certainly prepared to encourage. 

We should note, hov/cver, a caveat about the apparent 
strengths noted by the. consultants . The areas designated 
in this rccorji^.endation cause us concern. They are 
apparently derived from a classification of divisions 
in the field of library science given in pages .\-25 and 
A-26,one school being given one division. The classification 
itself is a matter of opinion, but in any case the identification 
slots selected for each school are not those they v/ould 
be prepared to accept. For example, Toronto has strengths 
in divisions 2,^3, and 7 as well as 4; Western, while acknowledginc 
its special collections, has worked for a research strength 
in ''content analysis, classification and indexing, history 
of classification and bibliographical control of early 
books" . 

25. The importance of "information science" must be recognized. 
Certiainly a "high" priority has to be considered by both 
schools for inclusion of relevant aspects in their 
program.G. VJestern had comtm.itted itself to this area 

a s one of priority in its appraisal proposal to OCGS . 

It must be noted that relationships within an individual 

university are vitally inportant in any consideration 

of hov; inclusion is going to be worked out. This Discipline 

Group will be actively investigating the implications 

of 'priority" . 

26, 27. The Discipline Group hopes that COU will indeed make 
representations along the lines suggested by these 
recomm.endations . Lack of availability of funds is one 
inportant reason why research and research literature 
have not developed in our discipline. 

28, 29, Tlie possibility of a research fund v;ould be heartening. 

In turn, the library schools would of course take even 
more energetic action in applying for funds for research. 

30. We find ourselves unable to comment here as we are uncertain 
to whom, the recomaip.end^i tion is addressed. 




31. In the light of our remarks above, we have no comment here. 
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STATEMENT ON PART III: CANADIAN LIBRARY 
MAi^POWER, pp khO-kdl OF A REPORT BY THE LIBRARY 
SCIENCE ASSESSMENT CONSULTANTS TO 

THE ADVISORY COMMITTEE ON ACADEMIC 
PLANNING 



The authors of the report deplore the lack of figures on which 
to base their recoirunendations . Yet they proceed to use many 
nuinbers gleaned from a variety of sources whose authority 
and whose data gathering methods are in some cases questionable. 
They readily admit that "the numbers presented are estirr.ates 
based on the data available to the Committee, most of which 
were incomplete , uncertain , and inconsistent " (p. A 40, our 
underlining) .0 It would seem unwise to go on using these 
questionable figures as the authors do when they com^pute 
a 4.25 per cent attrition rate from two numbers admittedly 
incorrect as representation of reality. 

Here and there the authors recognize that they are examining 
the Canadian situation but nowhere is there evidence that 
efforts v;ere made to identify factors which might create a 
context different than that which exists in the United States. Th 
authors are careful never to say clearly and emphatically 
that conditions in the United States are to be found of 
necessity in Canada, but their use of examples from librarianship 
in the United States would lead one to accept that such is the 
case. Otherwise what is the meaning of the examples? The 
authors state: "Again it is not unreasonable to estim.ate 
that the Canadian experience would be similar" (p.A51). 
Further on: "If this United States picture is at all indicative 
. . ." (p.A52) . 

The marshalling of figures does not really serve much of a 
purpose and the Report has many untested assumptions. Granted 
that the authors* opinions may be v;ell informed, unsubstantiated 
opinions they remain. Only one of the 31 recomjnendations appears 
to be based directly on some of the numbers found in pages A40 
to A62, that 

"no additional library schools offering programm.es 
at the graduate level leading to the first 
professional degree be established within the next 
five years at least." 

But no new programmes are contemplated in Ontario . . . 
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p.A44, Fig. 3. The figures must be used only as indicative 
of possible directions. The ones offered by the authors 
are. possible , there are others about which the authors are 
silent. 

*> 

p,A45, Fig. 4. University of Western Ontario does not 
offer a Ph.D. programme in library science at the moment. 

p,A46, Fig. 4 (continued). Alberta offers a B.L.S., not an 
M.L.S. Dalhousie offers an M,L,S, not a B.L.S. 

p.A47, lines 3 to. 5. Attrition of 1700 librarians is surely, 
wrong. No account is taken of the fact, that numerous B.L.S. 
librarians are returning to obtain an M.L.S. These ' librarians 
appear to have been counted twice. 

p. a48, Fig. 5. Thfere is cause for concern here. For example, 
the projected number of 175 M.L.S. graduates from Toronto in 
1972-73 is impossible. There is a possibility of 116 graduates 
neW' to the profession plus 35 B.L.S. librarians not nev; to 
the profession.. No enrolment projections given by' Toronto to 
any institution or agency have ever provided for graduating 
200 students per year to 1975-76. 

p.A5'0^^Fig. 7. The figures from Fig. 5 are used again in the 
graduation figure. The error rests not only in the figures 
(which should be, for Toronto, 1972-73, 116 not 175) 
but in the assumption that upgraded B.L^S.'s add to the 
growth of the profession. A B.L.S. v/ho earns an M.L.S. 
upgrades His education.. He does not become two librarians 
in the province. Again, Toronto. has never projected an 
enrolment of 400. Even if part-time students were counted 
as full-time students, the resulting 400 students would 
include many B.L.S. merely upgrading their education. 

p.A50. The enrolment and graduation figures are maxima, and 
minima would be desirable also. A statement on this point 
is made on page A47, divorced from. Fig. 7, and Fig. 7; could, 
therefore> be subject to further misinterpretation. 

p. A 51. It should be noted that Canadian membership in American 
professional associations (pp.A51,A52, for instance) is not 
a reliable sample on which to base assumptions. Re Denis & 
Houser's article, the figure 6 3 quoted by the v/riters refers 
to th number, of respondents to a questionnaire not to a 
figu^ •. v:f estimated Ph.D. 's needed in Canada. The article 
statea 75 to 10 0, not 6 3 to 14 8. ^ 

p.A53, first paragraph- The writers seem to ignore their 
own recommendations concerning school librarians (nos . 13, 13, 14). 
If implem.ented , these recomm.endations v;ould alter substantially 
the number of graduates needed in school libraries. 

p.A61, "Notes for Figure 6". These must be notes for Figure 5 since 

Figure 6 has to do only with the U. S. Of particular interest 

are the figurec from the Lcjnd article in Library Association Record. 

ese data are from DBS, now Statistics Canada, 
si^otes for Figure 9" — Figure 6? 
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I - THE ACAP CONSULTANTS' REPORT, AND RECENT EVENTS AT THE 
UNIVERSITY OF OTTAWA 

The views expressed in the next pages of this document 
will be more easily understood if replaced in the recen^ 
historical context of Library Science Education at the 
University of Ottawa. 

On July 1, 1971, a new Dean of the Library School was 
appointed, with the mandate to re-evaluate objectives, 
revise programs, and strengthen the teaching staff by 
filling newly created positions. After a few months, a 
decision was reached to abandon the program leading to 
the B,L.S. and to install a completely reformulated two- 
year program, leading to the M.L.S., in September 1972, 
Moreover, a few of the vacant positions were filled. 

At the end of March of this year, the Director resigned; 
so did two members of the staff, at approximately the 
same time. The vacancies thus created, added to the 
unfilled new positions, required immediate action: it 
was decided to defer the implementation of the new program, 
and not to admit hew students into the currently dispensed 
ones, A special committee was created and instructed to 
examine the future of the School, 

The ACAP Consultants were informed of the situation; their 
visit to Ottawa was much briefer than the ones they made 
to Toronto and Western Ontario, and did not, quite under- 
standably under the ' c ircumstances , display, the characteris- 
tics of an attempt to appraise the School, its program, 
.its personnel and its resources, (Details of the visit 
are mentioned below). Yet, the Consultants saw fit to pass 
judgement on the School, and have interpreted the deceleration 
of activities mentioned above as a final decision to phase 
it out. 

The special committee mentioned above is expected to submit 
its final report in a few weeks: clearly, many months will 
elapse before the University reaches a f inaL dec is ion con- 
cerning the future of Library Science on the campus. The 
present document, therefore, does not s tat e . intent ions , though 
it does con tain expressions of aspirat ions : the Consultants ' 
views, and our own Committee's report, will be 'weighed careful 
ly in determining whether our aspirations can and should be 
transmuted into intentions. 



II- 



THE UNIVERSITY OF OTTAWA'S REACTIOMS TO THE REPORT OF 



THE ACAP CONSULTANTS 



A- The General Tenor of the Report 

1, In our view, this is a valuable document: it sets 
forth interesting views on the future of library services. 
Library Sc ience ■ and Library Science Educat ion • It also 
presents detailed descriptions and evaluations of two of 
the three • Ontario Schools of Library Science, and though 
ore may not agree with every particular of these sections, 
they are not to be brushed aside hastily, since the thought-' 
fulness and competence of the Consultants are clearly ma- 
nifested by the high level of conceptualization attained. 
As a conseq^uence , the Report has already created a consi- 
derable amount of soul-searching and stock-taking in the 
Universities concerned. 

2»' However, we must stress that, contrary to our. 
expec tat ion J the Report seems to be much more concerned 
with e valuat ion than with planning. The careful delineation 
of alternative objectives, the careful examination of the 
pros and cons of various methods for achieving the preferred 
objective, the proposed schedule of implementation , which 
we expected to find in the Report, are to a great extent 
lacking. 

We make this point with one objective: drawing ACAP*s atten- 
tion to the possibility that more explicit instructions might 
have to be given to its Consultants, We suggest there might, 
be two dangers here: (1) ACAP might not get the sort of 
enlightenment desired; (2) duplication might occur (it clearly 
doeskin this instance) between the work of ACAP Consultants, 
and that of O.C.G.S. and its Appraisal Committee. 

.B- Recommendations concerning the University of Ottawa 
Library School 

neo, 2 It' is REC-OMMENDED that in the light of 
available data^, no additional libvapy 
Bchools offering programmes at the gra^ 
duate level leading to the first profes^ 
eional degree be established within the 
next five years at least* 

If an unexpected change in the market 
or the practice of librarianship should 
call for extraordinary increases in 
professionally qualified personnel^ a 
review of this restriction can be under^ 
taken at the appropriate time. 
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(note: It has been fully ascertained, 
in a conversation with the Con- 
sultants, that they consider 
the Ottawa School as being phased 
outj and that, if maintained in 
existence, it would constitute an 
"additional library school",) 

Comments: 

1) - We fully understand that the Consultants were, expected, 
and felt obligated, to make one or more recommendations based 
on the relationship between manpower needs and manpower pro- 
duction. However, we note that they characterize most of the 
quantitative data available to them as "incomplete, uncertain 
and inconsistent" (p.A^O), and that they deplore the "shorta- 
ge of hard, factual information on exactly what^ the nature 
and scale of the need /tf or bilingual librarian^/ is"(p.A66); 
hence, their first recommendation that "a thorough arid conti- 
nuing study o^ Canadian Library manpower b'e made.../^to include 
consideratiori/ of the special needs for bilingual" competence" 
(p.A13)- 

Under these circumstances, we wonder whether the Consultants 
were well advised to attempt to establish a relationship 
between manpovrer needs and production; s ince so little 
reliable information is available, it might have been mor^ 
prudent not to embark on an undertaking which, under the best 
circumstances, is fraught with danger. 

2) Moreover, we shall show in a later section that the 
avai lable information may not have been used or interpreted 
correctly by the Consultants, and that they were led thereby 
to exaggerate the danger of overproduction o'f librarians. 

3) We also wish to state that, in our view, the Consultants 
laid too much stress on the purely quantitative aspects of 
the situation; the types of librarians produced, the special 
qualities or qualifications that new, forward-looking programs 
of training should foster, the determined attempt to match 
training with employers' requirements, may very well have 
repercussions on employment possibilities which the usual fore- 
casting techniques are ill-equipped to deal with. To illustra- 
te: should' Ottawa produce in the next years a cohort of well- 
trained librarians which employer s favor , because of their 
unique bilingual abilities, over graduates of other schools, 
one should at. least raise the questions: is Ontario producing 
too many librarians, or too many of the wrong kind? 

We therefore reject the suggestion that the University of 
Ottawa should await the resultis of the recommended manpower 
stu dy before deciding whether to continue Library Science 
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Reo. IS . It is RECOMMENDED that tke library School 
at the University of Ottawa should not be 
continued in its present form. This recom-- 
mendation is made in support of the apparent 
decision by the University of Ottawa to dis-- 
continue what has been a programme of mar-- 
ginat academic quality* Any proposal to create 
a new programme should meet standards of aca^ 
demic quality equivalent to those defined by 
the ALA Standards of Accreditation ^ and should 
satisfy market needs unmet by the accredited 
schools^ as identified by the results of the 
Manpower proposed in Recommendation 1, 

Comments: 

1) We agree fully with the first sentence. The designa- 
tion, in 1971, of a new director of the Library School, 
the authorization given him to. create and fill new posi- 
tions and to acquire data-processing equipment, the de- 
cision taken by the Senate to abolish the B.L.S. program 
and to install, in September 1972, a new M.L.S. program, 
show that, long before the Consultants had produced their 
report, v;e had determined to revitalize Library Science 
Education on our campus. 

2) We agree with the Consultants that ^we should net 
attempt to continue the teaching of Library Science 
unless we can fully satisfy ourselves that oui^ School 
meets the A.L.A. accreditation standards. 

3) We also agree with the spirit of the recommendation 
regarding the overproduction of librarians, but, for 
reasons stated above, disagree with the conclusions 
derived from it by the Consultants • 



Rec. 16 It is RECOMMENDED that the Universities 
of Toronto and Western Ontario explore^ 
especially with the University of Ottawa, 
the possibility of establishing a programme 
of special courses and advanced research 
related to archives , government documents j 
federal library services j and other areas 
for which Ottawa is a particularly suitable 
base, thereby taking advantage of the re- 
sources of the National Science Library 
and other government libraries • 



Comments: 

We agree with this, recommendation. We would 
however suggest that, should our University decide 
to pursue its activity in the Library Science area, 
the order in which the Universities concerned are 
mentioned would be more proper if reversed. Moreover, 
y we would insist that the recommended exploration in- 
sJLC volve ,"from the very first steps, representatives of 
"^the libraries and collections mentioned. 
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These points are minor, however, in comparison to the 
basic suggestion that the unique r.esources of the Ottawa 
area be fully used in the training of librarians. 



C- Recommendat i "'IS concerning Francophone Education 

Reo. 18 It is RECOMMENDED that no attempts be 

made to establish a full-scale Francophone 
library school at the graduate level in 
Ontario^ It is not feasible to establish 
in Ontario a Francophone programme of the 
quality offered at the University de Montreal. 

Comments: 

1) We are in full agreement with the first sentence of 
this recommendat ion : this University's ambition has.bee-n, 
and continues to be, to succeed in a difficult endeavor: 
offering a truly bilingual and bicuitural program. 

2) He consider that, in the second sentence, the Con- 
sultants very probably meant "desirable" instead of 
"feasible": there is no trace in their report that they 
have studied the feasibility of the undertaking mentioned, 

Rea. 19 It is RECOMMENDED that the Province of 

Ontario should agree' to support advanced 
studies f or Ontario students at the Uni- 
versity de Montreal through transferability 
of Provincial government fellowships m 

Comment s : 

1) We do not object to this recommendation, though 
we consider that its implementation would assist a 
very small number of Ontarians: the Francophones or 
the bilingual Anglophones who chose to follow a pro- 
gram of instruction dispensed exclusively in French, 
and that it would duplicate an exist ing program of 
scholarships enabling Francophone Ontarians to f ollov; 
in Quebec programs of studies not dispensed in French 
In Ontario, 



It ia RECOMMENDED that Toronto a>.d 
Western Ontario take into consideration^ 
in their curriculum and academic regulations ^ 
the special needs and interests of French- 
speaking Ontario^ th(^reby encouraging the 
enrolment of Franc ovhone students. 



Reo. 20 
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Comments: 

1) We agree v/holeheart edly with the spirit of this 
recommendation though we cannot help ponder whether 
it implies the duplication of the considerable human 
and material resources required to make this objec- 
tive attainable, in the hypothesis that Ottawa retains 
its bilingually - p^^iented Library School, 

2) We v^ish to conclude this section by expressing our 
deeply-felt satisfaction that the Consultants addressed 
the question of the education of Ontario Francophones , 
singled that question by devoting an explicitly-headed 
section of their recommendations to it, and pr^oposed 
thoughtful solutions. As an institution deeply involved 
in the welfare of French-speaking Ontarians , the Univer- 
sity of Ottawa expresses its gratitude to the Consultants. 

D- Other recommendations . * 

1) Recommendations 1, 3 to 14 and 17: 

We do not wish to present detailed comments- on these 
recommendations, which will be dealt with by the Dis- 
cipline Group, on which we were represented, 

2) Recommendations 21 - 31: 

We are not directly concerned by these recommendations, 
and will not of fer comment s beyond the one submitted 
above: a clearer distinction between the roles of OCGS and 
ACAP will have to be achieved, so. as to avoid duplication, 
confusion and frustration. 



E- Manpower projections 

A detailed -critique of section III ( Canadian Library Manpower ^ 
pp»A41-A62) has been prepared by the staff of the Faculty of 
Library Science of the University of To^ronto, and will un- 
doubtedly have been brought to the attention of ACAP. We 
shall therefore, not attempt to examine this question beyond 
raising the following points: 

!• The Consultant s . seem not to have taken into account 
the repercussions which two of their own recommen- 
dations would have,, should they be implemented. 
Recommendation 12 states that the level of quali- . 
fication required for certification as school libra- 
r ian'^'^shbuld be raised; Recommendation 13 states 
clearly that the M.L.S, should be required of 
persons occupy ing supervisory posit ions in school 
libraries and media centers* ■ Yet, no mention is 
made of the' consequences"^~f thes e measures on the 
labor market. 
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2m We are infornied that projected graduation statis- 
tics for both Toronto and Western Ontario are 
exaggerated. 

3. In determining the. annual attrition rate, 
the Consultants seem to have erred by not 
talcing into account the numerous holders of 
B.L.S. degrees who re-enter a University 
temporarily to earn the H.L.S. One there- 
fore wonders whether the' same person is not 
counted twice: as a present and as a future 
member of the labor force, 

4. The postulate that', Canada having 10% of the 
population of the U.S.A., its library needs 
are one-ten'th of those of its neighbor, is 
ah attractive but fallible one. 

F- Other statements concerning the Univerity of Ottawa 

In the fourth section of the Report (Evaluation of 
Pr^ogrammes , pp. A63-A83) certain observations concerning 
the University of Ottawa require brief comments. In those 
pages, the Consultants act first as the devil's advocate,, 
and list arguments tending to prove that Library Education 
should be continued at the University of Ottawa not with- 
standing their recommendation to the contrary; then, ' they 
attempt to show that these arguments are valueless. Maay 
of their rebuttals are based on the expressed premise that 
the Ottav;a School was and is of -mediocre quality and on 
one of two conclusions: the expressed one that it would be, 
at this moment, undesirable to attempt to improve it , or. 
the unexpressed one that it would be impossible to do so. 

Concerning the expressed conclusion, we are in ciisagr eement , 
because of the fragility of the quantitative data used by 
the Consultants, as stated above, but also because of their 
unwillingness to take proper account of qualitative consi- 
.derations: bilingualism , new -types of functions exercised 
in libraries,, the growth of demand for archivists and spe- 
cialists in records management, the demand for library ad- 
ministrators, etc. 

Should the unexpressed conclusion have been the predominant 
one, we agree with its spirit: we do not intend to engage 
in a makeshift job of replaster ing; our "new" School of 
Library Science will excell, or it will not exist. 
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ADVISORY COMMITTEE ON ACADEMIC PLANNING 
Ontario Council on Graduate Studies 



Professor M. A. Preston 
Executive Vice-Chairman 



COUNCll. OF ONTARIO UNIVKKSITIKS 
102 Bloor Street West, Toronto IKI. Ontario 
(416) 920-6865 



November 20, 1972, 



Dean P. Hagen, 

Faculty of Graduate Studies, 
University of Ottawa, 
Ottawa, Ontario . 

Dear Dean Hagen: 

As I indicated in my letter of November 13, I am now writing to describe the 
area on which ACAP would like clarification from the University of Ottawa in 
connection with the Library Science planning assessment. 

The consultants in effect recommend that two library schools will satisfy the 
provinces* needs for some time and that the commencement (or re-activation) of 
a third should await careful manpower studies. This position may or may not be 
valid and ACAP has not, as yet, taken a firm position on it. However, we read 
the Ottawa brief as saying that, even If this position is correct, factors other 
than manpower considerations justify an Ottawa programme, since it would provide 
qualitative features that would not be available in the other programmes. Some 
such features are listed on pages C3 and C7 of the brief, but in ACAP^s preliminary 
examination the members were unable to identify any factors in the list which 
other schools would not provide, except perhaps bilingual instruction. We note 
that instruction in library science in French is available in Montreal. We are 
aware of the general advantages of bilingual programmes, but are somewhat uncertain 
as to how th^y apply to graduate work in a professional field, particularly when 
cost is considered. 

It is this area (qualitative factors which only Ottawa would supply) on which 
we would invite clarification if the University wishes to supply it. This may 
not, in fact, require a meeting; a further document might suffice. If you and 
your colleagues desire a meeting it would now appear necessary to schedule it for 
Monday, December 4 at about 3:00 p.m. This change arose because of the commit- 
ments of those concerned in the other two universities. 

Yours sincerely, 




MAP.sg 
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cc : 



Dr. Chagnon 
Dr. Joly 
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UNIVERSITY D'OTTAWA 

550. RUE CUMBERLAND 



CABINET DU ViCE.RECTEUR 
ENSEIGNEMENT ET RECHERCHE 




OTTAWA 2, CANADA 



UNIVERSITY DF OTTAWA 

550 CUMBERLAND STREET 



OFFICE OF THE VICE RECTOR 
ACADEMIC AFFAIRS 



Hovzmbz/L 29, 1 972 



Executive Vlcz-CkaViman 
kd\)Ji60Ky CommZttzz on 

Acadzmlc Planning 
CouncJit 0(J OntaKJio UnZvz^6Zty 
102 Bloo/i St. Wz6t 
To/Lonto, 181 

Vza/L Pa,o^z4>6oa, ?/iZ6ton: 

In a IzttzK datzd Uovzmbzn, 20, you /izquz6- 
tzd ^^om Vzan Hagzn 6omz claKl^ZcatZon6 on thZ6 Unlvz^^Zty* 6 v^eto^ 
concz^nlng thz KzpoKt ^ubmJittzd to ACAP by lt6 Consultants on LL- 
b/ia/iy Sclzncz Education. I kopz you ^^)llZ not mind I /izpZy Jin 
kls itzad. 

T. ^kq llbxaxu Science at Otta\joa ? 

Thz documznt toe ad/iZ66zd to ACAP attzmpt6 
to makz thz iollo{^)lng polnt6i thz man-poi^)z^ p/iOjZctlon6 submit- 
tzd by thz consultants do not appza/i mo/tz convincing to u6 than 
thzy 6zzm to havz appza^zd to thzm; thzKzioKz, i^z do not vlzijo 
thz6z pKojzctlon6 a6 an adzquatz ba4il6 ^0^ dzcl6lon^ Mo^zovz^, 
M/e con6ldzA, that thz con6uttant^ gavz too tlttZz ^zlaht to quaZl- 
tatlvz con6ldz^atlon6 In attzmptlng to a66Z66 both thz advanta- 
gz6 0(5 maintaining a Llbn,a^y Sclzncz pKogfiam hzfiz, and thz 
llkzly dzmand ^0^ oun, g/iaduatz6. I 6hatt noio attzmpt to dzvzlop 
thz Za6t OjJ thz6z tu)o points. 

A. Ottauia l6 an zxczptlo natty p/ilvllzgzd 
a/Lza In i^)hlch to conduct 6uch pn,oan,am6 . ' 

/• Thz tafigz numbzK [197, l£ we a/tz ^ztt 
InloKmzd] and gKzat vaKlzty o^ tlb^a^lz6 In thl6 fizglon makz It 
Idzat loK thz puKpo^z Oj{ oA^ganlzlng ^tudznt vl6lt6 and Intz^n- 
Ahlp6, a6 viztt a6 a^^lgnlng tZKm papzn,^ , 6pzclal p^ojzct6 and 
^z^za^ch topics.. Llb^aA,lz6 and othzn, cottzctlon6 that aKz 
'^"^^^da-ioldz In 4>copz {thz Uatlonat Llb/ia/iy, thz National Sclzncz 
ERXO'^^' 't^^ Wa^^ona£ A/Lc/i^ve-6 ) ; thz nume>^oa-6 6pzclat tlbKa/ilz6 
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and national a66oclatlon6 u>/io4e hzadquaKtzA,6 aKz tocatzd In Ot- 
tau)aj tht ti^o UnZvz^^Zty LlbA.a^Zz6 j tht t^anlcZpaZ . LlbKa^y uoJith 
Itl many bKanchz^*^ \/)hzKZ zliz In Canada can one ilnd 4ac^ a 
u)zaZth 0|J matz^laZ6 , oppofitanltlz^ to ob^zKvz and po66ZbZy 
even takz pan,t In thz day-to-day opzKatlon and Innovative vzn- 
taKZ6 oi thz6Z Institutions ? 

2. Thz aKza Is aZso, zvldzntZy, znoKmoasZy 
Kick In human AtsouKczs , upon {johlch a llbKaKy SchooZ aouZd dn,avo 
In many loays: tkz participation oi ZocaZ zxpzKts as mzmbzKS_ 
oi thz ^'^ooZ CounclZ oK oi A^ts advlsoKy commlttzzs , ok as part- 
tlmz me is o^ Its teaching sta^, ok as advlsoKS In KzszaKck 
OK othzK ^pzdlaZ sta^i ok studznt pKojzcts, ok as paKtlclpants 
In szmlnaKS, vooKkshops , con^ZKznczs , etc. coaZd constitute a 
majoK sa^zguaKd o^ thz quaZlty o^ an Ottawa-baszd pKogKam o^ 
InstKuctlon^ ^ ^ 

ThzSQ. iacts havz been Kzcognlzzd by youK 
ConsuZtants , loho KzcommQ.ndzd that spzclaZ i^^oKts fae made to 
znsuKz that ihz unlquz advantages o^ this aKza be made u4e 
In thz tKalnlng oi llbKaKlans . Thz mzthod Kzcommzndzd uolZZ, 
howzvzK, pKobabZy stKlkz any knowZzdgzabZz KzadzK oi thzlK Kz- 
poKt as'avokwaKd, unuolzZdy and costZy. 

B. Thz UnlvzKSlty oj Ottau)a constltutzs a • 
unlquz mlZlZii In u)hlch to tKaln llbKciKlans. ' ' 

!• Becaa4e oi Its blZlnguaZ and blcuZtuKaZ 
chaKactzK , ouK UnlvzKslty can tKaln a typz oi ZlbKaKlan that 
cannot be tKalnzd zZsi^htKt In Canada: thz iuZZy blZlnguaZ, bl- 
cuZtuKaZZy-oKlzntzd ZlbKaKlan. It Is vzKy ImpoKtant hzKZ not 
to adopt a KzstKlcttd vlt\jo oi i^hat a blZlnguaZ ZlbKaKlan Isi 
loe do not havz In mind a ZlbKaKlan tKalnzd In UontKzaZ ok ToKon- 
to and u)ho happens to spzak, at Ztast KzalonabZy vozZZ^ thz ttoo 
.oiilclaZ. Zanguagzs oi Canada. To that dtilnltlon we voould add 
thz ioZZowlng components: an exhaustive. knoioZedge oi tfie i/oca- 
tuZaKles , pKoizsslonaZ techniques and pKoizsslonaZ tooZs oi Zl- 
bKaKlanshlp as It Is practiced In TKench- speaking and In En- 
g£^4/i-4peafe^ng countKles; an adequate knovoZedge oi the two bo- 
dies oi ZlteKatuKe to lohlch ZlbKaKy useKS In blZlnguaZ aKeas 
i^lZZ wish to have access; suHlclent iamlZlaKlty with the 
otheK Zlngulstlc gKoup, such as can be achieved onZy by dalZy 
contact ovtK a peKlod oi time and by dellbeKateZy pZannled op- 
portunities to zxpZoKe that gKoup^s vaZues, Interests and modes 
oi thinking • 

T^ie4e outcomes, we ieeZ, cannot be 
(ichXeved In a SchooZ which has, iKom the oatset, been pZanned 
and conducted as a unlZlnguaZ opeKatlon devoted to satis 
iylng the needs oi one Zlngulstlc gKoup: the staiilng, the 
coZZectlon oi pKoiesslonaZ books and the pKogKam oi such 
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an JLn&tJitatlon aKt too dzzply Zn^Zuznczd by tht ZnZtZaZ oA^Zznta- 
tZon to bz Kaptdtij and zzonomtzattij Kz-dtKzztzd iawa/id^ a new 
mZ6&toYi^ 



2. ThzKz t6 a con6tdzA.abZz cltzntzlz ^0^1 
LZbKa^tj SzZznzz pKog^ams Zn thz aK.za Jt^zKvzd by ouH. UnZvz^'i^ZtLj , 

Thz {ZA6t paKt oi thZ6 zZZzntzZz con6Z6t& 
o£ ^uZZ'tZmz 4>tadznt6; hzxz aKz 4ome ^tatZJ!^tZzi ihoi^ZnQ that 
thz dzmand iKovix thZ6 typz, 0^ 6tudznt ^-6 con^Zdz^abZz and tkat 
it hai con4>Z6tzntZy g^oi^n ovz^' thz yzaK^i 

fiiZZ'tZmz itixdzntJ!^ 
IZbKaKy SckooZ, TFTO . 



1960-61 14 

7965-66 ^ 29 

1970-71 79 

1911-72 i2 



Thzy comz ^Kom ^aK and wZdz, bat moitZy 
^^om OntaA^Zo and Quibzz; a6 an ZndZcatZon 0^ thZ6 lact, hz^z 
-C6 thz dZ6tA.ZbutZon acco^dZna to thz ZocatZon 0^ thz UnZvz^^Zty 
that zon^z^^zd thz cfeg/tee iuhmZttzd £oA, admZ,i^Zon by aa/t 1971- 
12 iviZZ-tZmz Ji^tixdzntJi^i 

OfiZQZn oj pKzvZoixi dzgKzz 



Canada^ 

laitzKn ?AovZncz6 9 

daibzc 19 

OntaKZo 40 

VZ6tzA.n ?A,ovZnczA 6 

EuKopz^ 4 

A^Za: 4 



TotaZ TL 

Vafit-tZmz itixdzntJ^ zon6tZtatz thz 6Zcond 
paKt OjJ OixK zZZzntzZz; aZthoagh thzZK wambeA.^ ha\jz not ^fio'«*n 
thz itzady ZnzKzait fizpo,Ktzd abovz-<^zgZ6tKatZoni ^Zuztuat ^/Lom 
15/to 30 bztiMzzn 7 959 and, 1970 - we. tueA.e pZzaizd to notz a con- 
AZdz^abZz Znc^za6z Zn 7 9/1-72 , whzn tue A.Z3Z6tzA.zd 55 6(xch 
Atadznt6. Thz pKzpondzA.ancz 0^ thz cznt/iaZ ?/iovZnzz6 Zl zvZdznt 
fee/ie aZio; OntafiZo , hoiMzvzfi, hai an zvzn g/izatzk Zzad on Q^uS.faec. 
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It mu6t be admitted that tkl6 paKt-tJimz 
maKkzt ha6 not bzzn ^uZZy zxpZoltzd In tkz pa^t: thz handKzd^ 
oi pxo^z66ZonaZ ZlbKaKlan6 i^oxklng In thz aKza mu6t numbz^ a 
con6ldQ.^abZz pKopoKtlon pzK6on6 tofio g/iaduatzd btf^o^z thz 
M.l.S. became thz "acczptzd" ^ln,6t p^LO^z^^lonaZ dzg^zz, and ivho 
wouZd be gKzatZij Jintzfiz^tzd ^ih upgKadZng thzA^K 6omzi^kaX pa44e 
B.l.S. volthoat ZzavZng having thzZK job6 and moving thzlK Kz^Ji- 
dzncz6 . A ^zjuvznatzd Llb^aKy SchooZ In Ottavoa 6kouZd pay 4pe- 
claZ attzntJion to thz nzzd6 o^ 6uch pz^6on6. 

3« JhzKZ Z6 a va6t maKkzt {oK ZZbKa^lan6 In 

Ottaiva. 

EmpZoyzd p^o^Z66lonaZ Zlb^aKlan6 In thz 
a/tea havz bzzn Z6tlmatzd to be app/ioxlmatzZy 600 In numbz^. 
According to KzZlabZz z6tZmat?^6, about 'tLVo-th'iKd^ o^ thzm vooKk 
jJoA. thz VzdzKaZ Govz^nmznt and lt6 va^lou6 agznclz6 . It l6 
aZ6o Z6tlmatzd that, Jin thz nzxt iJ-cve yzaK6, onz hundKzd nzvo 
po6ltlon6 iOlZZ be c^zatzd Jin thz ClvlZ Sz^vlcz, lohZZz thz at- 
tribution fiatz 6haZZ be at thz 51 ZzvzZ. It can thu6 be z^ta- 
bZlsPizd that thz numbzr o^ nzvo vacanclZ6 , In TzdzraZ ZlbKaKlz6 
aZonz, wlZZ bz app^oxlmatzZy: 

Attrition hizt/) po6ltlon6 TotaZ Vacanclz6 



1973 


10 


20 


40 


1974 


ZI 


20 


41 


1975 


22 


20 


42 


1976 


23 


20 


43 


7 977 


14 


20 


.44 



A66umlng that thz attrition Katz l^ thz 
6amz In non-govzKnmznt ZlbKaKlz6 and, ^OK 6aizty'6 6akz, that 
onZy onz - '^ouKth thz numbzK o£ new po6t6 aKZ cKzatzd In thz 4ame 
pzKlod, ^t can bz 6hoi\)n that 77 nzu) vacanclZ6 volZZ occuK In thz-- 
6z ZlbKaKlz6 . Thu6, ovzK thz nzxt ilvz yzaKh-: thz Immzdlatz aKza 
AhoaZd o{^izK 290 new vacanclz6 on, an avznagz oi Si pzn yzan. 

We voouZd not, o^ couk^z, zxpzct thz anza' 6 
zmpZoyzK6 to nz6tKlct thzlK KZCKultmznt to oun SchooZ z\)zn though 
It (^)ouZd bz In a bzttzK position to 6atl6iy 4orne o^ thzln Kzqul- 
nzmznt6 than othzK SchooZ6 bzcau6z o^ ouK blZlnguaZ chanactzn"^ 
and, hopzf^ulZy , bzcau6Z o^ thz Innovatlx/z pKog^iam^ u)klch wlZZ be 
mzntlonzd Zatzn. On thz othzK hand, nzlthzK voouZd we zxpzct aZZ 
ol ouK gKaduatz6 to 6zzk zmpZoymznt In thz capltaZ. 



* Thz VlKzctoK GznzKaZ o ^ thz MatlonaZ Llbnany 6tatz6 that, ^nom 
two appZlcant6 u)lth zquaZ pno ^z66lonaZ quaZl^lcatloh^ , hz wlZZ 
automatlcaZZy 6zZzct thz blZlnguaZ appZlcantj thz VlKzctoK o^ 
thz HatlonaZ Sclzncz Llbnany 6tcitZ6 that^lt voouZd bz dz6l^^abZz 
that 100% OjJ his 6ta^^' bz blZlnguaZ. Thz UanlclpaZ Llbnanlan 
and thz Llb^^aKlan o^ thz UnlvzK6lty o^ Ottawa makz 6lmlZa/i hta- 
Q tzmznt6 . " 
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4 • Thz Unlvz^6lty oj Ottai/ja could dtvzZop 

SzcLaii6Z It ujltt probably ijoant to makz a . 
atzan bKzak volth thz pa6t, thz Unlvz^6lty OjJ Ottaioa uoltt not bz 
bound by tKadltZonh and by vz6tzd IntZKZtth {johzn and li It 
undzKta,kz6 thz KZjuvznatlon o{ Iti o^zA^lng^ In Llb^a^y Sc^zncz. 



Hencz thz ZlkzZyhood that,, ln6tzad o^ bzlng 6atZ6^lzd to dupll- 
aatz zx<.^tA.ng p>iOQKami, Jit \/^Jitt'-\jocint to zxptoKZ yizvo a\)znuz6. 

Though ca^z^ut 6tudlz6 aKZ 6tltt AzquVizd 
bz^oKZ {^A.ncit dzcl6lon6 a^z Kzachzd on that point. Jit doz6 ap- 
pea/L that weto vzntu^Z6 Zn ,6uch aKza6 a6 Jin{^oKmatJion hcJiznaz, 
KzcoKd6 managzmznt and tlb^afiy admlnl/at^atJion could bz pA^oilta- 
bty undzKtakzn. Thu6 , Ottaioa could p^oducz bKzzd6 o^ IJibKa- 
Klan6 i^hlch othzK Schools ~ do not, and ^o^ i^hom thz need l6 
bzlng moA.z and mo^z clzaKty izlt. 

Thz hamz could ' bz Aa^cf about 6pzclal cou^- 
/>Z6 uJhA.ch youK consultants Kzcommzndzd ^on, thz Ottaioa a^za^ 
Govzn,nmznt publA.catA.on6, ^zdz^al llbfia^y 6zn,\)Jicz6, a\chJivz6 
managzmznt, ztc. Clza^ly, a A^znovatzd Ottavoa School, could In- 
: cladz 6uch zlzmznth Jin Jit6 pKogKam, po66lbly a6 an,za6 0(J ^pzcJi- 
llzatZon, and thzKZ^oKZ tuKn out llbKaKlan6 that aKz qualJitatJi- 
vzly dl^lzKznt ^^om tho6Z i^ho obtalnzd thzlK training zl6Z{/ohzKZ. 

To iumma^lzzi uoz ^zzl that It loould bz 
\)ZKy diL6ln,ablz that Llb^a^y Education con tlnuz to bz taught at 
Ottaioa bzcau6Z thl6 i^)ould 6atl6^y a fizal dzmand, both ^A,om 
6tudznt6 and jj^ow zmployzn,6 , and bzcau6Z we deem that toe can 
6atl4i^y 6pzcA.al dzmand6 jj^om zmployz^6 [^o^x tKuly bilingual 
JilbKaKlan6 and {^OK llbKan^lanh tn^alnzd In iptclal a>tea4) vohlch 
othzK Schools cannot ok, at Iza^t. havz not up to thl6 momznt. , 

II. i^ont^zal an altz^natlvz ? 

Thz Consultants Kzcommznd that Franco- 
phonz OntaKlans bz financially asslstzd by thz Provincial Go- 
vzrnmznt, should thz y vols h to undzKgo llbkaKy Sclzncz zducatlon 
In T^znch at thz Unlvzn^slti dz Mont^ial. [This, at Izast, ap- 
pzaKS to bz thz most plauslblz IntZKpKZtatlon o\ a somzijohat 
obsciin^z n.zcommzndatlon] . VouK IzttZK to Vzan Hagzn n^alszs thz 
Samz Issuz, I shall makz t\^)o commznts on this point. 

A. Thz LlbKa^y School at thz Unlvz^sltz dz 
Uont^zal Is unlllngual : all Instruction Is glvzn In fA^znch. 
It thzrzfoKZ dozs not posszss thz cha^actzrlstlcs vohlch voz 
outllnzd abovz vohzn dzscKlblng ouK aspJUiatlons {^OK a Llb^aky' 
School at thz linlvz^slty o^J Ottat^a. We do not qazstlon thz 
quality of * thz pKog^am dlspznszd at l^ontKial, toe simply sVizss 
that Its objzctlyjzs a^z dll{^zn,znt {^Kom thosz toe voould stJilvz to 
attain, \^zn.z voz to puKSuz ouk actlvltlzs In this aKza. We do 
zlthzK, quzstlon thz objzctlvzs o{^ thz Mont^zal School} 
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we Aubmlt that It l6 hzalthy ioK two Schools to havz dl^{^t^znt 
objzctlvzA a4 long a6 thz baAlc Qoati pn^ovldlng zxczZZznt 
zdacatA,on, Z6 attaZnzd by both. 

B. What ha6 not bzzn 6hom by thz don^attant^ , 
OK by anybody zZ'^ to ovlk knowlzdgz, l6 that thz Montn^zal School 
would be wlllln. Ad ablz to wzlcomz 6ub6tantlal numbzK6 o^ On- * 
ta^Zo 6tudznt6. jJz aKz KzllabZy In^oKmzd that that 1,6 not thz , 
aa^z. W^Xh SO ^uZZ-tZmz 6tudznt6 thZ6 yzaK, Jit wouZd appzaK 
that thz SchooZ Z6 approaching Zt6 rzgZ6tratZon czlZlng. It 
doz/> not 6zzm vzry ZlkzZy that thz UnlvzK^Jitz dz kontKzaZ woaZd 
bz gKzatZy, motZvatzd to ZncKza6z 6ab6tantZaZZy JiX6 Jinvz6tmtnt6 
(^n biii^ZdJingl and Jin pzK6onnzZ paKtJCcuZaKZy] wJith thz maJin ofa- 
jeci>cve OjJ bzZng In a bzttzn, poiJitJion to g^zzt a nambe>t o^ 
Onta^Zo 6tudznt6.* 

III. What about co6t6 ? 

VouK ZzttzK aZ6o KaJi6t6 thz quzltlon o^ 
C06t6. Thz following commznt6 appzaK appn.opKJiatz* 

^_A. OpZKatJLnQ ,a llbKaKy School 16 admittedly 
co6tly: Oixn. CommJittzz ^ubmJit^ a Kough zhtJimatz o£ $400* 000 ^on. 
a Kznovatzd School. 

B. What l6 thz co6t o£ thz alt'i/inatlvz pAo- 
po6zd by youK Consultants ? Wz Kal6zd thz quz^^tlon with' thzm, 
and obtalnzd no an6WZA. 1(5 wz analy^^z thzlA 6uggz6tlon6 , howz- 
vzA, wz comz up with thfizz majoA zlzmznt6. Thz dliappza/iancz 
0^ a llbAaKy School In Ottawa should bz compzn6atzd, thzy 6tatz, 
by thKZZ mza^uKz^n 

K Ontario itudznt^ wlihlng to 6tudy at' thz 
UnlvzA6ltS. dz tiontAial should bz a66l6tzd financially by thz Pro- 
vincial GovzAnmznt through thz dzvlcz OjJ making It^ graduatz f^zl- 
low6hlp6 tKan6fzrablz.Xo anothzr Vrovlncz. {Rec.# 19) 

Thl6 would not lncKza6z coitl If wz can 
a66umz that thz 6att\z ^tudzntl who would havz rzglitzrzd at Ot- 
tawa would now rzgl6tzr at Montrzal, and would obtain thz 6amz 
amount o^ financial a4^ 6 litancz. a mattZK of fact, wz polntzd 
out In our rzactlon to thz Coh6ultant6^ rzport that a fzdzrally 
financed program now zyl6t6 for thz vzry purpo6z of a66l6tlng thz 
ttudznt who wl6hz6 to follow. In anothzr Province, a program of 
itady not offzrzd In hl6 mothzr-tonguz In hl6 owyv Province. Wzrz 
Ontario to takz advantagz of thl6 program, 6omz provincial fund6 
might bz zconomlzzd. 

2. Thz Unlvzr6ltlz6 of. Toronto and of Wz6tzrn 
Ontario should bz morz attunzd to ^ thz nzzdl and Intzrz6t6 of Trench- 
6pzaklng arza6 of Ontario, and adjust thzlr curricula and rzgula- 
tlonA In Auch way6 that, morz Trancophonz 6tudznt^ being zncoura- 
gzd to znroll, bzttzr library 6zrvltz^ 6hall bz madz avallablz to 
Trench- 6pzaklng Ontarlani. {Rec.# 20) 
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A6 6tatzd In ou^ ^Vi6t n^zpo^it to ACA?, thl6 
to u6, a hzaKt-waKm^ng 6uggQ.6tZon; 4^Kice we have no ambA.tA.on 
to monopoZtzz tkz QKadnatz education o^ VA^anaophom OntaKA.an6 , we 
mutd 6e Inzllnzd to agKzz with It. HowzvzA,, thl6 would zntall 
con^ldzKablz co4i4: pzK6onnzl would kavz to be addzd to thz 6ta^i 
o{ thz two School6, mo6t probably; thzlK pKoiz66lonal j2^ollzctlon6 
would kavz to be znlaKgzd; mza6uKZ6 would kavz to be ?^kikzn to com- 
pzn6atz ^oK thz JinabJilJiti} thz Toronto and London aKza6 to pKo- 
vldz 6tudznt6 wJith thz laKgz and va^Zzd collzctA.on6 o^ fKznch ma- 
tzA.Zal6 WA.th whZch thzy would want to become (^amjil^^aK, Jin 6pz- 
CA.alZzzd aKza6 a6 wzll a6 gznzKal IJitzKatuKz, ztc. 

Thz6Z mza6uKz6 would havz to be takzn Jin 
two School6; l6 not that duplication, too 7 

3. Thz Unlvz^6ltlz6 Oj}, Toronto and ij]z6tzKn 
Ontario 6hould attzmpt to z6tabH6h a pKogKam o(J -Apec^a£ cou^6Z6 
taking advantagz ojj thz ^z6ouKcz6 o^ thz Ottawa aKza {Rec.# 16] 

bJz a66umz that thz6z coa/i6Z6 would actually 
be glvzn In Ottawa. \)}hat would be thz co6t6 Involved ? Tho6z 
0^ tKan^poKtlng tzachzK6 and 6tudznt6 , OjJ 6zcu^lng teaching and li- 
ving quaKtzK^i , 0(5 6zttlng up 6omz 6oKt ol pz^manznt 6zcKztaKlat, ztc 
Wz aKz complztzly unablz,. duz to lack o^ ln^on.matlon, to 6uggz6t 
zvzn a Kough Z6tlmat^ o^ thz total _^co6t. 

C. Evzn l^ It Wa6 dzmon6t^atzd that whatzvz/i 
othzK d^awback6 thzy havz, thz Con6ultant6* ^zcommzndatlon6 aKz 
moKz zconomlcal than thz opzKatlon oi a llb^a^y School In Ottawa, 
wz 6ubmlt that 6uch a con6ldzKatlon should not be thz majo^ dztzK- 
mlnant OjJ thz dzcl6lon ^zachzd. It l6 unlvzK6ally agKzzd that 
bilingual countKlz6 , govzKnmznt^ , ^JUim^ and a66oclatlon6 aKZ moKZ 
doltty to Kun than unlllngual onz6} thz qaz^tlon thzn bzcomz6: l6 
what onz bay6 with thz zxt^a monzy woA.th thz zKpzndltu/iZ: ? Thz 
dn6wzK zach onz will glvz will ^low ^^om dlvzK6z con6ldzKatlon6 , 
Aanglng ^^om political philosophy to pzK^onal zxpzKlznczs with 
mzmbzK6 OjJ thz othzK linguistic g^oup. 

Inasmuch a6 a Province can be 6ald to havz 
glvzn an o^^lclal an6wz^ to quz6tlon Kal6zd abovz,Onta^lo ^ 6 
fizply l6 a\{^Vimatlvz: Thz 6tatzmznt6 o( ZK-?Klmz Mlnl6tz^ Roba^t6 
conczA^nlng Onta^lo^ 6 KZ6pon6abllltlz6 towa^d6 lt6 V/iznch-6pzaklng 
population) 6omz o{ thz ^zcommzndatlon6 contained In thz VA^a^t 
RzpoKt 0^ thz Weight Comml6llon [Rzcommzndatlon No 7 touchz6 pKZ- 
al6zly on Llb^a^y Sclzncz p^uOg^am6 In T^znch] ; 6omz ojJ thz >^ecom- 
mzndatlon6 o^ thz Symon6 Comml66lon iRzcommzndatlon No 55 and 56 
dzal with F/iznch and bilingual llbKaKu 6ZKvlcz^] } thz6z and othz/i 
pKonounczmznt6 all 6zzm to point to thz 6amz conclusion: OntaKlo 
should be willing to pay ^oK thz zxtKa co6t6 o^ blllnguall6m. 

A6-^aK a6 thz UnlvzK^lty o^ Ottawa l^ con- 
dZKnzd, zvzn moKz dlKzct and dzaK-cut Indications Oj{ thz ?h.ovlnczs^ 
"^^l can be adduced hzA.z: 
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1] The, ve,n.y Act thz Untve,/i6tty , znacttd 
by the. OntaKto Lcgt6Zatun.e, , make,6 an obZtgatton to u6 to promote, 
b^t^ngualt6)y\ and btcultuA.all6m, and to ^06te,^c the, dcve,Zop}/ne,n;t 
OjJ the. French culture, Jin Ontario. 16 It ACAP'4 contention that 
the, n.e.aZ but {inzxpKZ66zd Intznt ol the. Ze,gl6Zaton.6 loa^- that Ot- 
tai^a ^houZd pu/i6ue. the,6e, alm6 a6 Zong a6 no e,xtKa expense Ji6 
lnvoZve.d ? 

2) The. annaaZ pn.ov^nc^aZ gn.ant6 to oun. UnZ- : 
vzn.6Zty, aZme.d at cove.n.^ng the. e,xtn.a co6t6 o^ b^Z^nguaZZ^m, an.e. 
anothe.n. concn.e.te. ^nd^cat^on o^ Ontan.^o^ 6 w^ZZ to counte.nance. the. 
co6t6 that 6p^i^ng ^Kom the. acceptance. OjJ a b^Z^nguaZ, ^Ztuat^on a6 
a vaZuabZe, a66e.t. Wo d^6t^nctZon6 have, even been made., Jin dJi6- 
cvi66Jion6 conce.n.nJing the.6e. gn.ant6 , bzti/je,e,n gn.aduate. and unde.n.' 
gKaduatt p^og^am6, non. be.tioe,e.n p/io{^e,6 6lonaZ and non-pn.o^e.66^onaZ 
one,6 , a6 6ugge,6te.d by youn. Ze,ttzn.. 

II/. The, Pecembe/i 4 Ue.e.tlnQ 

We, 6houZd ve.Ky much ZJike. to 4end t\^)o KzpKZ- 
he.ntatJive.6 to Toronto to me,e,t lolth 4ome o'n. aZZ o^ the, me,mbe,n.6 o^ 
ACAP. Pean Hagzn fae-cng unavalZabZe, on that date,, ouk n.e.pn.e.^e.nta- 
t^ve.6 100 uZd be.- 

Vn.. Uan.czZ HamzZln, Vlcz-Vzan o^ Graduate. Studle.6 
Vn.. 3e,an-h\an.le. 3oZy, A66oclatz Vlce.-Re.cton, [Acad. 
A^^a^n.6) 

Both 0^ thz6z gzntZe.me,n an.e. me.mbe.K6 oi the. ; ' 
CommAXte.e. on L^b/ia^y ScZzncz Education and an.e. the.n.e.^on.e. i/JtZZ 
lnion.me,d on the. uoon.k pe,n.^0Kme.d by the. Commltte,e, and on the, concZu- 
6^on6'i,t ha6 n.e.ache.d. 



youn.6 ve,n.y tKuZy, 





iMaa/iL-cce Chagnon^ VA.ce.-He.cton. 
(Academ-cc A^^^cul4)) 
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OFFICE OF THE VtCE-PRESIOENT 
:iSTlTUTiONAL RELATIONS AND PLANNING 



UNIVERSITY OF TORONTO 
TORONTO 181. ONTARIO 



October Jl, 1972 



Professor M. A, Preston 

Executive Vice-Chairman 

Advisory Committee on Academic Planning 

Council of Ontario Universities 

102 Bloor Street West 

Toronto, Ontario 

Dear Professor Preston i 

I Sim writing to state the University of Toronto's response to 
the Library Science Assessment Report. 

The University of Toronto has studied with close attention the 
Report to AGAP by the LilDrary Science Assessment Consultants entitled 
"Ontario Library Education". Although we have reservations about 
matters of detail in some of the statements and recommendations of 
the Report, we found it on the whole to be stimulating and forward- 
looking. It sets forth changing^-needs, examines existing practices 
and attitudes in the lifehir of ^ those needs, and suggests . new directions 
that are required of the profession, and therefore required of the 
professional school if it is anxious to meet those needs. 

We found the three main topics of the Report particularly interesting 
and useful! first, its emphasis on broadening the traditional concerns 
of librarianship to embrace the new dimensions of information science 
and operational research; second, its approval of* interdisciplinary 
and trans-disciplinary approaches in instruction, research and service; 
and third, its stress on the paucity of research in library science at 
the present time. We shall make general comments on each of these topics, 
and then a specific statement of intention. 

Regarding the inclusion of information sciences as an area of high 
priority in the doctoral programme of the Faculty of Library Science, " 
this University has recognized the importance of this discipline through 
the establishment of our Institute for the Quantitative Analysis of Social 
and Economic Policy, through the development of computer science research 
£Lnd its applications in areas such as industrial engineering, psychoacoustic 
research, management science, and—in many other ways. We have reached a 
position of real strength in the areas that contribute to infoimation 
science. It is true that the Faculty of Library Science needs to expand 
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its contacts with the theory, methods and techniques of this crucially 
important discipline. We recognize that it would be an incomplete 
and one-sided development of library education not to give full weigJit 
to the new quantitative tools that are increasingly necessary for the 
management of many complex enterprises including universities and 
libraries themselves: science-based approaches, the control of 
information, the design and analysis of systems. 

Action for the Faculty of Library Science with regard to the 
offerings in information science beyond the M.L.S. level will require, 
first, a careful consideration of the M.L.S. programme to discern what 
would have to be developed within it or added to it as a base for Ph.D. 
studies; and, second, the exploration of possibilities of co-operation, 
development^ and integration of the immense resources already possessed 
by. the University in this area. The necessary preparatory study is 
already planned. The possibilities for specialization within information 
science are numerous enough that there need be no conflict at any time 
with the offerings of the University of Western Ontario at the d.octoral 
level. 

Secondly, regarding the multidisciplinary nature of librarianship, 
we accept the criticism in the Report that we have not as yet made 
sufficient use of other university resources by cross-appointment and 
active involvement with other disciplines, even though we possess the 
necessary strengths in many relevant areas. We will need to effect, this 
involvement by transfers of resources, since increased resources for new 
programmes must now come almost exclusively by that route. The Faculty 
of Library Science is anxious to take advantage of resources in the 
University by using people from other faculties within its courses and 
by encouraging students to take outside minors.- 

Thirdly, in library sciences-research, we recognize the need to 
develop this area» and we believe that such development will proceed most 
effectively in relation to an on-going doctoral progrsunme irtiich generates 
questions and the Impetus to solve them. The health of a faculty requires 
that the atmosphere of research be felt by all its members. One of the 
Important reasons research is not evident aji present is that funds from 
most of the sources mentioned in these recommendations have simply not 
been available. The Canada Council, for instance, has only recently 
recognized library science as eligible for research grants. We are 
hopeful that the Report's strong recommendations in this regard will 
produce satisfactory results. 

An important aspect of developing activity in research is a 
favourable general climate. The Faculty of Library Science has expanded 
rapidly in numbers in very recent years, and has been much preoccupied 
yo.th developing the new M»L«S. programme and other concerns related to 
its new building and the organization of its activities as a fully 
graduate department. It now enters upon a period of consolidation, and 
the time is favourable for the encouragement of. and planning for, research. 
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A full 'doctoral programme would be a special impetus to what might be 
done, as will be the Ph.D. -holders we have recently added to our staff 
and those we will shortly have by the study-leave route. As stated 
above, however, research — good. research — needs to be encouraged as 
a positive and integral part of the teaching of everyone in the graduate 
department. 

As the Report indicates, there is a genuine lack of research 
literature related to Canada, and we are in an excellent position to 
take a role of leadership here. 



The University of Toronto believes that the deferral of support 
for the Toronto Ph.D. in Library Science recommended in #21, page A-17, 
of the Report is unwise and unnecessary. We urge the wisdom — with 
regard to the time factor involved for the doctoral candidates, the need 
for such highly trained people in Canada, and the capacities of the 
Canadian professional schools to develop and off er such training — of 
giving immediate approval, and formula funding, to the Toronto Ph.D. 
in Library Science, on the basis of the following undertakings: 

1. In the matter of bolstering our information science options, 

we shall immediately initiate recruitment of resources from the Institute 
for Quantitative Analysis, the Department of Political Economy, the 
Department of Computer Science and the Faculty of Applied Science and 
Engineering. In our attempt to correct the deficiencies which we have 
acknowledged to exist, our initial thrust will be through the recruitment 
of resources already existing within the University, for the following 
reasons: 

We have on our staff people of high quality in a 
number of relevant areas j 

We could make the requisite changes more quickly 
from internal sources; 

The quality* of personnel is better than we would 
probably. obtain by recruiting directly irtto a Library 
Science Faculty; and 

We want to streng;then the relationships between the 
Faculty of Library Science and the rest of the University, 
and combat the isolation which too often is a general 
characteristic of professional schools. 

2. In the development of cross-appointments with other disciplines, 
we shall again begin by initiating arrangements to reallocate resource?^ 
already existing. 



(a) 
(b) 
(6) 

(d) 
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3. In the third ^ir.ea of criticism, the need for active promotion 
of research in Library Science, we have some strength beyr what was 
evident during the summer in the members of staff returni rom study, 
leave. Nevertheless we shall in all likelihood be obligea 0 go outside 
our present staff establishment in order to consolidate the research 
strength to the extent required for first-rate doctoral work as well 
as meeting the profession's great need for continuing education* We 
intend to do this .if necessary. It is obviously prudent to canvass 
our personnel in different but related fields — as we did in appointing 
the present Dean of Library Science, In any event we undertake- to 
strengthen the research capacity- and initiative of the Faculty of 
Library Science to the extent of at least one senior appointment in 
1973-7^ and one in 197^-75 • In addition we are desirous of co-operating 
with the University of Western Ontario for our mutual benefit, and we 
are interested — along with Western — in the possibility of J^[^aking 
use of the resources in the Ottawa area and other areas. 

In view of the urgency of the need for Ph.D.'s in Library Science 
in Canada, and of the favourable appraisal received by our Ph»D. programme 
we admitted three further doctoral candidates during 1972 — one from 
the faculty of Western, one having left a senior post in the McGill 
Library system, and one being the Chief Librarian of Memorial University, 
on sabbatical. We urge the approval of the Ph.D. programme in Library 
Science for immediate funding, on the basis of the undertakings given- 
above. There would be a real problem for this University to commit 
further resources to this programme without the assurance of formula 



support. 



We shall welcome an opportunity to discuss further the points 
raised in this reply. 



Sincerely yours. 




J. H. Sword 
Vice-President 

Institutional. Relations and Planning 
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University of Western Ontario response to the Consultants 
Report of the Advisory Corr.mittee on Academic Planning on the School of Library 

and Information Science . 

This response was generated by a sub-committee of Senate consisting 
of representatives from the School of Library and Information Science, the 
general university faculty, graduate students and the relevant University 
administrators . 

The Committee felt that, in general, the consultants report represents 
a careful study of the present stage of development of graduate work in Library 
and Information Science in Ontario. We have the impression that the consultants 
have placed more emphasis on appraisal of Ontario Library Science against long- 
established standards existing elsewhere than on positive planning assessment 
for particular provincial and national needs. Some of the reservations we have 
must be identified before accepting their assessment of the situation. 

(1) Our present M.L.S. candidates meet the admission requirements 
suggested by the consultants (p.Al4). 

(2) We question the basis upon which the consultants (p.A51) reached 
an estimate of Canadian need for Ph.D. qualifications in Library 
Science. The American bench mark is derived from a steady state 
situation not yet attained in Canada and, therefore, is, at best, a 
Statement of minimum needs. 

(3) We would contend that no school in Canada has a better record 
of sustained publication than our own (Appendix I). To judge our 
productivity against long-established foreign schools is to do 
Canadian Library Schools an injustice. In view of Appendix I we 
remain uncertain as to what constitutes "a recent history of 
sustained publication" (p.A17) in the field of Library and Information 
Science. 

(4) We are puzzled by the conclusion of the consultants that the 
senior University administration is "at best, somewl'.at neutral" in 
their attitude toward the Ph.D. (p.A77). To dispel this -impression 
please see Appendix II . 

We believe that proposals contained in the documents dcscribinri the U.W.O. Ph.D. 
jr-" program (which were evidently not examined by the reviewers) could be implemented 



in the near future within the guidelines suggested by the consultants (Appendi 
III), We v;ou1d draw attention to the fact that the Ph.D. proposal from U.W.O. 
is directed toward certain aspects of information science. This subject has 
been identified as a priority area by the consultants. We believe that the 
program could be expanded into other aspects of information science if an 
appropriate co-operative venture were developed witfi the University of Toronto 
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APPENDIX I 

Publications of full-time faculty since 1 967 (the establishment year of 
the School of Library and Information Science) 

Excluded from this list is the series of nine printed pamphlets 
issued in connection with the American Association of Library Schools 
conference held at SLIS in July, 1970. These were written by several 
faculty members as discussion papers, but some of them contained 
results of research. All teaching aids (such as Professor Colvin*s 
renowned Cataloging Sampler ) are also excluded and all informational 
publications not based on systematic research. Book reviews, 
conference papers, purely technical reports or manuals, and reports 
on professional experience are also ignored. Even such professional 
work as abstracting or indexing is not included. Only significant 
journal articles are listed (13 out of a total of 29). 

Monographs (other than Occasional papers, directories, etc. ) 

William J. Cameron [ With Brian J. McMullin] , The HPB Project: Phase I . 
Describing an experiment in creating a Universal Bibliography of 
Hand-Printed Books by using the computer's memory bank and by 
developing a step by step cumulation of existing records . London, 
Ontario: School of Library and Information Science, 1968. xx 158 pp. 

William J. Cameron [ With Brian J. McMullin and Joginder K. Sood] . 

The HPB Project: Phase II. Describing an experiment in creating 
a computerized cumula tive short-title catalog of hand-printed books 
leading to a universal bibliography of books printed 1453- 1800. With 
illustrative material from John Milton and Miltoniana . London, 
Ontario: School of Library and Information Science, 1970. ii 165 pp. 

William J. Cameron, Poems on Affairs of State. Augustan Satirical Verse , 
1660- 1714. Volume 5: 1 688-1697 . New Haven & London, Yale 
University Press. 1971. XLIII, 650 pp. 

William J. Cameron, A Perfectible Milton Bibliography. An experiment 
in collocation of the machine- r eada ble bibliographic records of the 
HPB Project . London, Ontario: School of Library and Information 
Science, 1972. v + 43 + 48 + 30 + 1 6 + 15 pp. 
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William J. Cameron, [in preparation] Pamphlet libraries in London 
Coffee-Houses in the mid- Eighteenth Century. An exercise in 
bibliographical control of pamphlet literature using the machine- 
readable records of the HPB project. 

Gloria M. Strathern, Navigations, traffiques, and discoveries: an 

annotated guide to publications relating to the area now the province 
of British Columbia, 1774-1848 . Victoria, B. C. , Social Sciences 
Research Centre, University of Victoria. 1970. 15 + 417 pp. 

Constantine M. Hotimsky, Russian Abbreviations in Descriptive Biblio- 
graphy. London, Ontario: School of Library and Information Science. 
1 972. 50 pp. 



2'. Parts of books 

William J. Cameron, ''The Development of Eighteenth-Century Studies in 

the British Commonwealth'* in Studies in the Eighteenth^ Century ~Paper s '"1^ 
presented at the David Nichol Smith Seminar, Canberr.a rl-9,66 . Canberra: 
Australian National University Press, 1 968. pp. 31-48. 

William J. Cameron, "John Dryden^s Jacobitism" in Restoration Literature 
Critical Approaches . London: Methven & Co. Ltd., 1972. pp. 277-308. 

Florence DeHart, ''U. S. Library Technician Programs'' (In Schick, Frank L. , 
ed. North American Library Education Directory fc. Statistics, 1966-1968 . 
Chicago: American Library Association, 1968. pp. 27-30. 

Florence DeHart [With Frank L. Schick] , ^'Prices of U. S. and Foreign 

Published Materials" (In The Bowker Annual of Liiprary and Book Trade 
Information, 1969 . New York: Bowker, 1969. pp* 41-52). 

Geoffrey R. Pendrill, Medical Libraries and Medical Literature. Five 
Years' Work in Librar ianship, 1 961-65 . London, The Library 
Association, 1 968. pp. 7UI09. 

3. Journal articles (selective list) 

Florence. DeHart, ^*The Rutgers Doctoral Program" Journal of Education 
for Librariahship , Vol. 10, Spring, 1 969. pp. 319-322. 

Florence DeHart, * '^Standardization' in Commercial Children's Catialoging; 
A Comparative Study of 100-odd Titles. " School Library Journal , 
VoL 95, February, 1970. pp. 744-49- 
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Frank T. Dolan, "The Role of the Information Scientist" in International 
Journal of Man-Machine Studies , Vol. 1. January 1969. 

Frank T. Dolan, ''Information in the Petroleum Industry" in The Journal 
of Canadian Petroleum Technology . July - September 1 969* 

Frank T. Dolan, "Information Transfer in Information Science" in 
Information Science in Canada , Vol. 1, No. 2. Spring 1970. 

Janet H. Fyfe, "Scottish Collections in Canadian Libraries" in Library 
Review , Vol. 20. Autumn, 1 965. ^ 

Constantine M. Hotimsky,"A Russian account of New South Wales in 1822" 
in Melbourne Slavonic Studies , 1967, No, 1. pp. 82-95. 

Constantine M. Hotimsky, "Bibliography: Library Science: Soviet Union" 
in Canadian Slavic Studies , Montreal, 1 967-1968, Vol. 1, No, 4. 
pp. 1-14. Vol. 2, No. 1. pp. 1-6. - 

Constantine M. Hotimsky, "Slavic Studies and Libraries" in Canadian 
Library Journal , Vol. 27, 1970. pp. 119-123. 

Sam D. Neill, "Books and Marshall McLuhan" in Library Quarterly . 
41:4, October 1971. pp. 311-319. 

Sam D. Neill, "The Environmental Surround: an Argument for Resource 
Centres" in British Journal of Educational Technology , Vol. 2, No. 3, 
1972. pp. 88-101. 

Hans G. Schulte- Albert, "Gottfried Wilhelm Leibniz and Library 

Classification" in Journal of Library History, VI , No. 2 (April, 1971}. 
pp. 133.152. 

Elaine Svenonius, "An Experiment in Index Term Frequency" in Journal of 
the American Society of Information Science, (March/April 1972-). 
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I have discussed the paragraph headed "Attitude 
of the University Administration" on pages A76 and A77 of the 
Consultants Rep^ort with the Vice-President (Academic), the 
Dean of Graduate Studies, and the Assistant Dean. It would 
appear that the Consultants in describing the attitude of the 
University Administration as "at best somewhat neutral" have 
over-reacted to our statements that the next ten years at this 
University will be a period of consolidation rather than one of o 
rapid expansion. This general philosophy applies to the 
School of Library and Information Science as well as to other 
F^i^lries within the University, 

I should add that the University has a strong 
commitment to the School of Library and Information Science 
as is evidenced by the rapid build-up of Faculty over a 
relatively short period of time and by the provision of newly 
designed, highly functional physical facilities. The University 
also supports the proposed Ph, D, program. It should be 
possible to make the new appointments recommended in the 
ACAP Report by two stratagems: (a) by making suitable 
replacements for r acuity members leaving, and (b) by the 
use of part-time funds for the creation of full-time :)Ositions, 
Also, if the Master's program were to expand further, additions 
would be made to the Departments establishment. 

I should also like to comment upon the statement on 
page A77 of the Consultants Report, "it is hoped that no special 
significance attaches to the fact that the School is not in the 
building program for the period up to 1980". The fact that the 
School of Library and Information Science is not on our current 
building program in no way reflects a lack of interest in the 
School, The provision of the present accommodation at a distance 
from the new D. D, Weldon Library was thit choice of the first 
Dean and his Faculty. At the time it wou'.d have been possible, 
as was done at the University of Toronto, to incorporate the 
Library School in the plans for the new D. B. Weldon Library. 
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It is \hc opinion of the present Dean, the Faculty, and the 
Administration of this University that the present quarters, 
although "temporary", are very well suited to the academic 
requirements of the School, It seems a curious suggestion 
that the future of a School should depend upon exterior 
bricks and n^ortar. Our first priority has been a conscientious 
attempt to attract first class Faculty, 

The plans of the School of Library and 
Information Science have the full support of the University. 




D, C, Williams, 

President and V ice- Chancellor , 



October 27th, 
1972, 



APPENDIX III 
Guide 1 ines impl icit in Recommendation 21 . 



The initial areas of research approved for the Ph.D. 
program at the School o f Library and Information Science are 
Bibl iography and Bibliographical Control of Info^.. ntion . 
"Bibliography" is ancillary "Bibliographical C")ntrol of 

Information", which has been a recognized area for research 
since Luther Evans , Librarian of Congress , coined the term in 
1943. A bibliography taken from Library Literature (which 
covers only about 40% of the literature in Kngl i sh , and 
probably less than 20% in other languages) is provided to 
illustrate the narrower limits of the field, and suggest the 
focus provided by the profession. 

Four faculty members who have completed Ph.D. work in 
the field and who are actively undertaking research work in 
the area have identified the "specific, clearly circumscribed, 
focus" on which they will concentrate: 

W.J. Cameron: Bibliographical control of early printed books 

F . DeHart : Content analysis 

E . Svenonius : Classification and Indexing 

H.G. Schulte-Albert : History of classification 

Explicit relationships with A] thouse College of Education, 
the Faculty of Engineering Science (especially the Systems 
Engineering program), the Faculty of Social Science (specifically 
History, Sociology, Psychology, Computer Laboratory) the Faculty 
of Arts (specifically English, Russian and French), and the 
Faculty of Science (especially Computer Science) are being 
developed . 
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LIBRARY LITERATURE 1943-1945 



Bibltoeraphic control 
American library association. Joint com- 
mittee on indexing and abstracting in 
the major fields of research. Plan for 
proposed unified indexing and abstract- 
ing service. ALA Dul 39:370-1 O 15 
'45 

Pollard. A. F. C. Proposed plan for the 
mobilization of bibliographical references 
to the contents of the world's non-fiction 
literature. Brit Soc Int Bibliog Proc 
5:55-66; Discussion 66-73 S '43 

Woledgc^ G. Organization of knowledge 
in books. Lib Q 13:281-92 O '43 
Ste alao 

Abatroctlnc C&t«loRrlnff 
UibUofpraphy. Int«r- CliuismcAUon 
national - ZndexM 



Bibliographical control 
Bibliograpliic control of scientific informa* 
tion. Lib Cong Inf Bui pl6-17 Je 7*11 
M9 

Bibliographical service. Mod Liba 1:21-S 
Jl '50 

Brlet, S. Rapport sur la creation d'une 
commission mixte d'enscigncment pro- 
fcssionnel suggcr^e par la Fed6raiioa 
Internationale de documc'ntatioa /n In* 
ternational library committee. [Confer- 
ence. 14th, 1948, London: proceedtngi] 
Int Fed Lib Assns Pub 13:94-101 '49 
Translation of tltla: Report of the^ere* 
atlon of the joint committee on profeiatonal 
training aucgeated by the InteniaUonal fed- 
eration of document&Uon^^ . ^ 

Bristol. R. P. Control of subject Infer* 
mation; can it be mechanized? Colleg« 
k Research Lib 11:222-7 Jl '50 

Campbell H. C. Role of the Um'ted n»» 
tions and specialized agencies in biblio- 
graphical development. College & Re* 
search Lib 10:326-8 O '49 

Chicago. University. Graduate librarjr 
school and Social sciences division. Bil^ 
liographical $mMS in the social sd* 
cnccs. Lib Q 20:79-99 Ap 'SO 
For dipeef Sodal science Uterfttur»— 

Dlblloffraphy 

Clapp, V. W. Archivists and bibliographi- 
cal control; a librarian's vlewpoioti Am 
Archivist 14:305-11 O '51 

'*In the bibliographical work of U- 
hrarica wa need analyala at varloua levela, 
we need macroacopic analyaUi as of col- 
l<.cilonfl. Ue need intermediate analyala, 
of hooks and poriodlcft} ArUclen. by mora 
or }c>^ i:cncral or hpcclOc Mibjcctn. We 
i\* ' *\ iiiicroscoi»lc nna)y5l« uf tho Individual 
• .jM»rf|ju ^tujKtilctl by pnrilculftr 'A-orde, 
uu\\\<:^, and j«o forth. we need blbllo- 
r'i'MililccLt mechanisms to iiore these analy* 
.-i';.— mcohahijima more capacloua* mor« 
M.'it^iuhiG. more reproducible than thoae w« 
hWH now. We need atandards and proce- 
dures which yfiW make generally available 
il.o lilbllOL'raphlo work which now ia eolnr 

In thoUKandi of centers and whose uae- 
fulnej^s la rc-jirlcied to ihoko cenicri fo^ 
or^ proper mechanisms and orfiranlxa- 
lion, we need to reduce unnecessary du* 
|ni':utlon and ovcrlapplnif, to increat^e cover- 
i'l::':. and to lower the cost of blblSopraphlcat 
cervices. Theso are objectives. Procrta* 
iov.';Ard then) Is alow, but la genuine/' 



13ibr:»>i:raphicr.I cc:UroI— Cf^w/mz/rci 
Ciapp, V..-\V. Conference on bibliographi- 
cal control of government sciciiliric and 
Iccliincnl reports. Lib Coni; Inf lUtl pt- 
6 S jO-0 6 '47 
Clnpp, V. W. Imlc.Kiut; and abstractiinj; 
recent past and lines of future develop- 
ment. CoIIenc & Research Lib 11:197- 
206J1'50 . , ,r 

Clapp, V. \V. Ralionalization of publica- 
tion of scienttfie lltoratiire. Lib Cons Inf 
Dul 10:16-17 Ap 23 '51 
Egan. M. E. and Shera. J. H. Prolegomena 
to bibliographic control. J Cat & Class 
5:17-19 Winter '49 
Evans, L. H. Librarians' agenda of un- 
finished business. College & Research 
Lib 12:309-13+ O '51 
Grolier« E. de. Une politique nationale du 
livre et de la documentation* Uvre et 
Doc P33-72 '48 
Translation of title: Katlonal policy for 
booka and documentation* 

A detailed atudy with many maps, 
chart!, and table* of the production of 
booka, government documcnta, fllnie, and all 
other eourcea of information In France* the 
blbtlographlcol control of tbie material and 
ita avallablttty for uso in archivca deposi- 
torlea and public Ubrartea. The article con* 
alders the atata of the public and other U- 
brarlea In France (except Paris, which wlU 
bo treated In a aubacqucnt article), and 
Civea many etattatlca on population, bor* 
rowers, volumes, loana and incoma. The 
entire study la made ae an add to a much- 
needed reorgantsatton of the means of the 
production and uee of booke and other 
sourcee of Information and cxilturai 

Hayktn, D. J. Autolibrarian, or biblto- 
f^raphtc controls of Die future. Lib Cong 
Inf Buri0:l8-19F19'5l 

Ileitry. M. 1. Some problems of bibliog- 
raphic control in the social sciences. Sp 
Lib 41:87-9+ Mr '50 

Indian library association. Bibliographical 
services; report of the working party. 
Abgila 1:B106-B120 Je; B121.B140 S '50 

Murra, Mrs IC O. UNESCO/Library of 
Cone^ress bibliographical survey: first 
intenm report of the Library ot Con- 
gress BIbltographtcal planning group 
June, 1949* Ub Cong Inf Bui app p 1-16 
Jt 5-U '49. Also appeared in College & 
Research Lib 10:406-16 O '49 
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Murra, Mrs K. O. UNKSCO/Library of 
Con^fcsS bihlior.raphical survey; second 
inicrim report of llie UNKSCO/Ubrary 
of ConKrcss Uil^lioiiraphieal plannniR 
Kroup. J-ib Conu Inf Uul app p '1-57 
S 13-19 M9 

Present stale of the devclopincnl of in- 
ilcxiim, ahstractiiifj ainl biblioKrapltjcal 
scrviecs by UNKSCO. Lib Cong Inf 
Bui 9:app p 1-3 My 29 'SO 

iProecssini; eonnuitlee of the Library of 
Con{]rossi Lib Cong Inf 3ul pi 1-12 S 2- 
8 '-17 

Railford. VV. CatalotiS, eodcs bibJio- 
>:raj.!iii:,%l control, Collcuc 5t Kcsearch 
Lib WjM-mi 0 M9 

Shcra. J. II. ami l-.j^m. M. K. ctls. lUbHo- 
qrapliic orKain/ritinn; pnijers trrcsontcfl 
bi-ioro ilio Ih'lceHlh annual Conference of 
the Grailwate library school July 2-1-29, 
19:0. 1951 Ui.iv of Chieago press 

-tr-n-i •!»•!• «!*'!»u.i:enla- 
li'Vi ill .'.> iv'.i'j v;;:.::r;>ali(»:i ;ni<t 
.;?:"...jbrn, N'.u !.; icl;;.. ;i liir O Autncnla- 
h'/ii-y \) TO 
'/i.-ki, .; ^;!on or il;!.;; To-^tilon of tloen- 
r,i.:t;t»u U\ i' i\i\U Ai'rlci, <^r.:;u;i=:illon r.r;\l 
: .\>Mrin.<t. 

Si:,*.*oy of I'.ihtio^rApIjical resources. N 
;<o;v:anil Lib U:lii5 Ag '49 



Taubn, M. Tcriv.iualion of tl.c 0(;;.:c 'jI 
scientine rrsc.u cU ai:.l ^ ilrv<:iOi;i;p:;it 
project of tlio I ibrary o/ Coi:;;rc:s. l.tb 
Cong Inf iiul i)M My MO '13 

United nations iMiieational. seimtifie anri 
cultural ori:ani/.aiion. InUraallonnl con- 
ference on science abstracting;, I a rn, 
June 20-25, 1919. FID R Doc 16 iio3: 
75-8 '.19 

United nations educational, scientific and 
cultural organi/ation, TJXKSCO/Library 
of Congress biblionrapbical survey. Na- 
tional development and interna iion.M 
planning of bibliographical services. A 
continuation of BibUorjr.aphical services; 
their present stale and possibihlies of 
improvement. ,1950 United nations edu- 
cational, scientific and cultural organiza- 
tion 

For digest «c« BlbHoin^phy, X.itlonal 
United nations edue.-iUonal, scientific and 
cultural organization. UXF.SCO-Li- 
brary of Congress survey of bibliographi- 
cal services. FID R Doc 16 no3:S3-4 
•49 

Vanderbilt, P. Bibliographical planning. 
Lib Cong I*if Bul*p5-6 Ap 22-28; p6-7 
My 27-Jc2:47 



See aWo 
Abslractinff 
Clblloffraphy, Irftcr- 

natlonol 
BiblJotfraphr, N*- 
ttonat 



Classinc&Uoo 
Indexes 



Bibliographical control 
Brodnian."- E. Contribution of the Army 
medical library to the bibliographic con- 
trol of medical literature. Sp Lib 43:48- 
54+ F -.^2 

Brummcl, * L. Nationale en internationale 
, organisatic dcr bibliografic. (Translation: 

National and international organization 

oi bibliography) Bibliolhecklevcn 37: 

209-24 Ag '52 
For digest tee Blbllo^aphy, International 
Downs. R. B. No books should be out of 

reach. C?.lif Libn 13:77-80-f D '51 
Downs. R. B. Problems of bibliographical 

conirob Lib Trends 2:498-508 Ap '54 



Bibliogmphicil control— rt?n/murJ 
Ridcnoiir, L. N. Bibliography in an ,igc 
.of science. /» Ridcnonr, L. N. anti others. 
Bibliography in ar, age of science p5-35 
Shaw. R. U. Maeiiines and tlic hibliogrnpli* 
ieal problems of the twentieth ecniury. 
In Ridenour, U N;- and others. Biblio- 
graphy in an age of science p37-71 
Taubc. .M. New tools for the control and 
use of research materials. Am Phi] Soc 
Proe 93:248-52 Jt 10 '49 
See aUb 

Afl*.^'"'^*^**"« . Caialocflnic 
Blbllocraphy, Inter- Clnaainciitlon 

nntJonal Indexes 
Bibliography. Na- 
tional 
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Bibliographical control 
Adkirison. B. W. International utilization 
01 recorded knowledge. In Shera, J. H. 
and oihcrs. Documentation in action, 
p 163-75 

Bull. J. P. Bibliographical control of state 
iuscorieal material. Southeastern Libn 5: 
49-33 Summer '55 

Campion. E. E. Existing bibliographical 
resources; dead end, detour, or frccwayi* 
Am Doe 7;83-6 Ap '56 

Clapp, V. W. Unfinished business. So Lib 
48:246-9 Jt-Ag *57 ^? *-»o « 

Controllership foundation. inc. Case studies 
in records retention and control, prepared 
for Coniroliership foundation, inc. by 
jewel Moberley tand othcrsj. Series 7 
no 1) 1957 The lonndation, Kew York 
. Downs, R. B. Problems of bibliographical 
control. Bkmark (Idaho) 9:5-8 S '56 

Dii|)cstcr H. J. Catalog— a finding list? 
■ Coll & Res Lib 18:107-11-}. Mr '57 

Foley, D. W. Conference on practical utili. 
zaijon of recorded knowledge/ Western 
Reserve university. Cleveland. Ohio, 

h^^eKK H'}^' ^^56. Ont Lib R 40: 
102-5 My •56 



GorelieJ.s, C. C. UNESCO; bibliographic 
control in the social sciences? Lib f 80: 
1772-4 S I '55 

Herrick, Nf, D. African government docu- 
mentation at lio.stoii university. Coll 
Kes Lib ;K:206-'J .My '57 
_Herriek. M. D. and Hill. Mrs A. C. Prob- 
lems of hibliographical control for uu 
?6"9l""r'55^^°^^*"^' Coll & Res Lib 

Hunt, E. F. Cleveland conference; ihc 
practical utilization of recorded knowl- 
'56^^' Cahad Lib Assn Bui 12:191-3 Ap 

^cwis. C M. Role of professional society. 
lit Sliera, J. H. and others. Documcnla* 
tion in action, p 176-89 

Hathys, H. R. Records requirements of 
industry. Aslib Proc 9:155-63 Jc '57 

New rncthods and technifiucs for the com- 
munication of knowledge. UNESCO Bui 
Lib 11:5-7 Ja '57 

Pc/ry, J. W. Cooperation and centralized 
information processing — dream or real- 
ity? /fi Shera, J. H. and others. Docu- 

. mentation in action."^n210-10 
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Perry, J. W. and Kent, A, Documciuation 
and in/orn\ation retrieval; an introduction 
to basic principles and cost analysis. 
1957 Interscietice publishers, New York. 

Stossel, W. Videant bibliothecariil £in 
beitrag zur situation der deutsclien bt- 
bliotlickswisscnschaft. (Translation : 
Look out, librarians! A contribution on 
the situation of German library science^ 
situation of German library science) 
Zcntr Bibl 70:85-7 Mr-Ap '56 
For diocst moo BlbUo^raphy— Oermany 

Volgt, M. J. "Dibliosraphic organization 
and retrieval of information, AALS 
Newsl 9:14.15 Ja *S7 
Weber, D. C. Quagmire of scientific litera- 
ture? Coll & Res Lib 18:103*6+ Mr '57 
See also 



Abatraetinff 

Bibliography, Inter- 
national 

Bibliofrraphy, Na- 
tional 



CataJoi;inff 
Cl&asineation 
IndexM 



BIBLIOGRAPHICAL control _ . . 
American hbrao' nii.*oc[ation. Division of eat* 
alexins nnd cJn.«5iflc.iMon. Special commit* 
tec on lh« bihlio/^rnphie -control of audlo- 
vifiial matcrtal^. Dihiiofrraphle eontrol of 
au<}jo*vi»ual inaierialit: report of a specla] 
conintlttce. hib Resourect & Tech Sert 
l:isn.9 Kail '57 . . ^ ^ w 

Afh* L». M. AatiirAl refoureet of the C&rth- 
bean: fonie blblloirraphlcal and Ubrarr 
ncod».. iln Eonda. Lnlvcrnlty. Oth confer- 
ence on the Caribbean. 1958: The Carlobean; 
natural reiourcee, jd. bv A. jCurtli Wlleiia, 
(}>er 1 v9l Univ. of Florida Press '69 pm« 
209) 



a pane. 

Bishop, D. Science 
and America. 



Bibtto^raphlp organization^ Jn _Uw, ]lt»rarles— * 

)P. r' 

- .J A 
59 



Lan- Lib j 5t:33S-S4 N 

' ee thesis eontrol In KtiroM 
blbliojc Am Doe 10:51-8 Ja 



Bloomqulst. K. and others. Blbtloffniphtc 
trol of supplements '9..'Tl*<**^5^^*^£j|*g*' 



a I climinary 
^ ~ ul IS " 
Carlson. 



sti)dy. biblloff M 



Heals; 
Assn* 



Bui lS:20D-3(/7 Jl ^60 - j 
irlson. W. H. Mobilization o(, exist Inr II • 
bran- resources, biblioc I^lb Trends 1:871-81 



Ja 



Clapp/V. W. Library resourees-^the profes* 
AowiiX rerponitibllUy/Lilb Kosourees « Tech 
Serv 3:3-11 Winter *59 ^. , 

Fraser« L. Methods of blblloffraphleal eon* 

irol. Ont Lib R 43:2»-7 N *69 
Puente. A. de la, BibUoin'aOa nmerte&na: 
rcalldad y bucn de^eo. Asoo ColombJana 
Bibl Bol 11:68-71 Jl ^58 
Gribbin. J. R Hclatlonshlps In the patterns 
of blDlloirrAphie devices. '58 159p 
Thesis (Ph.D.) University of Chles«o 
— AbJtiracc. Lib Q 30:130-9 Ap *60 
HIcdon. T. D, and Bishop. D. Jr. Advances 
In medical hiblioffraDhle control. 19S4 -1958. 
hihUoff. Med Lib AJ^n Jlul 47:271-87 Jl; 39f« 
41S O 'SI . 

XJncsley, J. BlbllOKranhlc orBanliattpn of 
Ain^rfcan history. blbllotf.Am Doc 10:370-1 

O '53 

KyU'. U. sonic MMhcr coiVslilerauo*M$* on Uio 
;in!>tlc:vtlo:; to i-;**: .i *cloucc inatiM-ial of 
up. o^iUto m.J:hoJi of »>'WiOK-papilca1 con- . 
irol uuU .iufoj'.u.iuon roiricvaL J Jjoc ^4: 

LlbraVy^sHOcliVtion. ?ub-coinmltlco on co-op. 

rcia ca naieriai la Ubr.ir cs. Co-opiW^ailvo 
provision ot booU^. porloUicala a«d related 
inajurial In libraric*. Lib Assn Ucc 69^235*7 

Lowm XC Trends In United Statos docu- 

fczabilyoiisa a nflpi s5*imokri^lAkh^ 
tTrauslaiion: BibUouranhiaxl J5^AlSLi2.JS2 
democratic countries) Alasryar Kttnyysiemls 
72:183r> AP *68 



lltlne. L. J. and Milne. M. Jor««5f>^ 
hinuslcht on a punch-card blblloprrapay. ii 
Am Doe 10:7S-JJ4 Ja'SS ■ . . . ... 

Minder. T. JIaihcmatleal foundations of bib- 
lioffraphle organization. Diblloff Am Doc 11: 

Mtmlcr.* T?.** On the 'fundamentaJ t^forles of 
blblioeraphle orifanlzailon. Am Doc 8:1-4 

Mowsrs. C. N. Comments on tho Bap«r by 
l3ar-HllTdl. Am Doc S:ll4-18 Ap . 

NfiP c^iablUhcs research ftdvUory ..service 
on InToniiQ^Uon Proccsslnir. Mtd Lib Assn 

PJ?«,*V5*3!l/8b"rviltions on Oworics' o| 
bitllojrraphic oryoniiaUon. Am Doc 8:292-5 



0''B7 

lischen naturwUsenachaf ttJehen ynd tech- 



Die auswertun* der sowje- 
. -nd tech- 

'he utlll- 



nischen llteraiur. tTranalailoii: 
zaUon of Soviet M|«nilflc. *n<r,,technolo«^ 
icM literature) Z Bibl und.BibUos i no4: 

3S8-0 •57 

Seliweffmanf}._a^_ J'i.JJ/H'^fJg^^^^JijS® gV 

BIbll* 

tfons as Illustrated by the tfansacllons^of 



trol of microforms, blbliog 
380-00 Ja 'CO 
Skallerup» K. B. and Battairlla. . ^.•.'•^ 
ocmphlc control In Keneral science publica- 
tfons as Illustrated by the ttunsacllons^of 
the llllnols^siale academy of ^cnce. Am 

for valid application, of mawiJncs to bib- 
WfAPhlc controU blbllof Am Doc 3:42-3 

Vooa.' H. and Costello. >t A. Role of a Tech- 
nical Information section Jn^J KoyeijimeninJ 
research and development oriranlzatlon. sp 

'^ll^rl'^jt^J.^ Blblloisraphleal orcanlxatlon 

Jnd b/blloirraphles. <In, tlbrary^a^^ 
ive years' work In IJbrarlanshlp. 1951-65 



llbrarlansVi p.. FID R Doc 3G:33-5 My 50 
WebSr a C. Road to a bfbUocraphic Utopia, 

DC Lib 27:8-6 O '1% • 1. * 

-VV^mnerftrff. A. P. Liyjwjture^ research at 

Armour research foundation, il Sp Lib 49. 

WciVcrn BcscAc unlvjprslty. School of Jlbranr 
science. Center. for documentation and com* 
munlcation research. Comments on A loin- 
clan's reactions. Am Doc l:U7*22 Ap 57 

... 5cs rt/jo 

Abstracting . . ^. . 
Bibliography. International 
Bibliof<raphy« National 
Catalofflnv 

Clastiincatloa ^ * . 
Indexes and abstracts 
Information retrieval 



E-13 



LIBRARY LITERATURE 1961-1963 



OlOLJOGRAPHICAL, control 
liiNiili*v. ^ 11. H. C\iy jiliinninqr ami Mrhnn 

rciinwnj: a. ^'Ulttn In aval (Mil n ruforuiicg 

U>.ll:i. Ub J K.S:hi21.4 Ap lo 'GH 
DtiulH.4, >1. An Inicr-Aiuorlcan hllitioirritDliic 
a pt-dho.sil lor Ctfninrohcu.sivo in* 

liTiifiLloiinl lMhlio;:i'ui»hio Mui CtilatoKlit^ 

roiurol. I'an Am. vinlon 'C3 120 
Miirra. IC. O. nibilotnranlilco) oorviccn in tho 

Unllcd Stat/M. 1950-1059. CoU & Kca Lib 

J2M0*52 Ja CI 
Plcraon. Zl. M. Somo problcnifl In tho blbUo- 

^rivplilcai orK.inlzailon cC bcllca-lcllrcii and 

rctau-d ticcnnciary works. Coll & Ucs Lib 2i: 

237-3024- Ji '63 
Wicnp.ihK R. W. Centralized blblloffrapblo 

control. Lib Rosourcoa & T«ch Uerv 7;377- 

D2 Vtili *<i3 



LIBRARY LITERATURE 1964-X966 

BIBLIOGRAPHICAL control , , ^ ,^ 

liaUh. J. 'r. Miliary ox plosion. Valo UnW I«lD 

-SK.nc. AnT Ilk 38:1 (;4- JI 4-11 'CC , 
Cahiiirnla lUinuy aMSocintton. Uculonal rc- 
Mturcrri co<juuuriLln^ cutiiDilllcc. CaUiortiia 
•inviMUoi-y of i!ooi>cniiivo blhlloKruj 
projects: a prourcKS i*cj)ort. Catlf Llbn 
•li)-'l<4> Ja 'GG 
ClaiM». V. w. Kiituro ot ilio rcnoatxh library. 

Cn'.iircr. ^V. A. and f^rmrkn. O. E. Serial* 
4iaia prou'ram for wcleaco ami icehnoloffy; 
liiial rcnprt 10 llio Nailonnl scleneo fouiiila- 
llon. InforinaUoh (lynainlCB eorp, 80 MaJn 
SI. Jiet>ltiir:. Al.-»»ii. oisi.7 'u» 

Cui i'iU. IL J. «. i\r<J('H3 lo Informal Inn: a 

. .i vioa. Lib \V fi7:2li)-li Ja •dO . , 
J2au, H A. PhUlppliio blbiiORr.iuh c servlec* 
and a l»acine baaln iiyHicin^of «cienliilc in- 
forinaiion eentors. ASLP llul 9:12-27 Mr- 

IL-ir-iM^thy, G. A njAiryar biblloxnritfla nihAny 
proliK'mA.ia IProblems of Iho blbllocraphlo 
or»:anl2uiion In Huncnry). Haeyar ICOnyv- 

Hoiio. II. TechnLQuea. and trenda in 

effective ntlllxation of enKi neer I nsr informa- 
tion, blblloir AnllU Troo 17: 34-69 My ;65. 

Lcrloux. J. Study of Uio 6stAhlivhni«nt of na- 
tional contrea for caialoBUlnf ^of ainia and 
telovlaion procnunnioik uNUbCO 'S3 Zip 

wJiin? Jll RTftD and the b!ff wW* world. 
Lib RoaourcoA & Toch Sorv lQ:&*lt Wlnttr 
•C6 

National blbllojfraphlc ■•ijjllco^ recommtndcd 
by Xirltlsh UA. Lib J 00:27SO-»- J* Ifi ^CS 

Katlonal Information, syatem planninx, foo* 
turod at AltL meetint; in Kowr York. Lib J 
91:'J$SS-9 S X *06 

Porrcawlt. J, 3^1. On blbllofraphy and 
AUtoniatlon; or how to rtinycnt^Uw* CAt&* 
lo;;. .blb)loir Llbri 15 noi:2^7-339 ^65 

PfiucffCf. M. L. BIbllofrraphIc control of con- 
fercnea lU«^taturo. Su Lib 55:330*i Ap 'Ci 



?awin. L. *iHq intCffraieU blblJo/rraphy^ for 
K.i;;li5h atuUlcs: plan and project. Penn 
Lib Aasn 15ul 19;7-i:i F '61 

Sawin, L. and Clark. R, G. ed«. Inte;?ratcd 
bIhlioKr.iPhy pilot aiiicly. prosreaa report: 
proceed ink':* of a conference. Intec rated 
blBliOKrnpliy pilot study. ^Norlln, lib. Lniv. 
of Colorado. Iloulder 80304 *66 153p proe 

Behellenberf;. T. R« Nationwide cyatem of 
cpnirolllnj: hlatonc4t ^ nwiuacrlptt In the 
UnlUd Statea. Am ArchlvUt 2B:40»-13 JI 

Shaw. R. R. Integrated Wblloffraphy: fact 

fancy. Ant lik a0:2379-Sl U^17 
— Sanio. with title: Inteirrated olbliosraphy. 

another vlow, Penn Lib Aesn 13ul 19:20-4 

— Sanie. with title: Intofcrated blblioffraphy. 

Lib J 90:319-33 F 15 'C5 
Third anaalon of tho International advTjFory 

coinmluen on blbUoirraphy. doeiinicntauon 

and terminology: final report. Ulbllocranjiy. 

PoctumentatJon and Torminolofiy 6:97-10CJI 

'CS 

United Natlona educational. actentlHo . and 
culLurat orKAnizatlon. IntornaUonal advisory 
cominittCQ on blbllocrnphy* (loeu mentation 
and lerminolofn'. Third veaalon of the In- 
tei'aatlonal advisory connmttteo on bibllofr- 
raph y. docu n iniii atfon an d, term I n olory inet 
In Mosco\v. V^ICSCQ Ilul Lib 19:271-3 S 'bS 

Volfft. M. J. Third meetlnir of Uneaeo'a Inter- 
national advisory commltteo on. bibHos- 
raphy, docrmcntotlon antl Urmlnolocy held 
In ikloacow. Lib Cma Int Bui 14:300-1. Ap 
26 '65 ■ 

-^amo. with title: Now tJnoacp dcpartmont 
for llbrarlcji roconimended . by Arlviaory 
committee. Lib J 00:a6U-l6 Je I 

World affairs btbUoi?raphy ohaotlo aecordinir 
to ISSI reae&rch projeet. Ub J 90:4314- 1( 
O 16 '€S 
8eo oTao 

AhairacUnflr ^. . " 

Blhllofrraphy. National 

Information retrieval 
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BI0LVOGRAPH1CAL coatrol ^ ^ ^ , 
Astbtiry. R. O. ISlbllntrrnnhy and book pro- 
duction. Pcr;;anion '67 2G0p 
Barry. K. D. Accents to in/ormatton. Lib 

Aaan Rec C9:2U-13 Jo *67 
Bcrpcn. D. P. Couiumnlcallon systom of tho 
aoclal sclunccsv CoU «K: Kes Lib 23:239-52 
JI '67 

.Bibllojrraohic control an^ sorvlcea. (In Kaaer. 
D. £. and othora. LIbratv dcvelopmont in 
elffht Af(l-in couatnea. Scarecrow *69 p23-S) 

Blbl locraphic control of Ubrao' science lit- 
erature. ALA Bui 62:7SC JI '6S 

BlblioprraphIr.l1 activity. <In Kaaer. P. B. and 
othurji. Library dcvulonmciii In eljrht Asian 
counlrlcB. Scarccrpw '69 p 1S2-C}- 

Blbliogrraphical control of reprints. (In AB 
bookman's yearbook. 1969. pt 1. Newark, 
N.J.. AnliquuHan bookman ^G9 p6) 

Blblloirranhy and the historian; the confec- 
eneo at ISclrnont of tho Joint commltteo on 
Dll)llo;rraphieal servicea to history. May 
y.?7*.iv?»Ji>* ^*l?"W Homa Porman. ABC* 
Clio *6S 17(iP 

Broolk B. S. Rtl4M (Internntlonal repertory 
0/ niualp- iJiemtur<») inaupiral report: Janu- 

' <u^;X907. iilualc Lib Assn Notes 33:4C2-7 Mr 

.firooki 'n. S, RILM. (International repertory 
prmuajc literature) report no2: 8entembcr 
19^7. Music Lib Asan Notes 34 :457-C6 Mr 



Bulat. R 7ilbllo;;rAphlo and research aUla 
In Sovlot studies: a sunmt.ir)* rcrm-t of iho 
Grcyatoii coiiforun<:e. American Couticll of 
Learned .•5ocleilc.n No\v*lcHcr 1S:1-U Mr '07 

— Siinc. Coll & lies Lib JX:3l7-ri a .'07 

Cani|ibc>ll. ir. C. ed. Pcvclopn^onla In na- 
tlnn.nl dni:unicat and Inforni.'itton aon'lcos. 
LILi Tronua J.a 'CO Ji^auo 

Chlhlx. J. n. liihlioirniphle conlrol of fcileral. 
Btaio and looul documents. Lib Trends IC: 
G-2G Jt *QC 

OiIIiIh. .7. M CniTcnt hihlln^rraiihlcal control 
of lnturn:itfon.il IntoivoV'^rnnirtitr.l docn- 
niontn. Ljli ]!c:ourci-ji & Vei^h Scrv ]U:M9« 
31 .SUnuuiV 'C'j 

Cliinr). V. Fntnro of the rrnvtrch library. 
Unly. of li;i!iols jM-Ci*s *U 111;^ 

Cole, T*\ I).' NVwn^allo aotnlh.ir on lhi> iirk'.iii- 
ia:it::»n and |:.ni..lltiiir 4<r Mb!f'>^'r;Mihl<Ntl rc* 
cords by conti»uU'ut. Lib W <::hJJO*I- S 'C7 

Cu,/aU G. Keeping \ip with hlomcdkal 
•-Bamc. , Med Lib Anan DnI 5C:132-7 At> '03 




E- 



14 



Gi'ov.-. i*. S. an. I 'i'oM"i,. jr. n;i.:i'»Krftr'Mc 
C«"*tiirt.l of Mi< lii'i: Ui»: lihiai l.in'.': Ijin 

ll;iiitiii. ]•'. i:iMi>i;:i':i in cihi nriO ]*ri'U* 

IritjS of lliO 1».j».>I.:'.«:IKt. Un A J; lni'»lllii:wi'8 
yc;nl»niiU. \A K X'.wjuU. N.J. Aiitl- 

t(it:irinii bci>i;,rii:iii *C7 lO-Jli 

IIcrr!«'U. M. 1>. ] ;iblH»r r ;iiil»kMl l-roUciriji from 
new ooiintriiis In Afric.i. Coll U Jtca Lib 2S: 
317-r.O S -0.7 

JaluuUi, G. «iml Culiuin. M. liM inswornl srl- 
ciit:c ami to«'Iiiir>U».:y rpfcrciHU! <jiii;sti<''rj>: 
%vliU sui;i,'OjUii>iKS for liuprnvinf tho bih- 
liitKraphic a;}par:Llui>. Airi Doc iD:Oj-100 Ju 
•OS 

— Suinrnary by G. A. i:uni:o cntUlcO: Uo- 

BO.irch in rcfiMi'ncu: iho rcfcrcmMj qu<:ry. 

UQ (AUA i:cf Scrv Jiiv) S:210 Si' rim: 'CO 
Kc\nc. It. The fuluic lies iilic.\d: ilicj Uucu- 

n»cnL«? ilcj'csitnry MliviLrv of loinorrciW. Lib 

J 911:3071-3 N 1 '07 
Kochru. M. Nc\vcr t<:rhnlfiuc3 for urotcc4lntr 

bibliOkTanblc infonriuiion. DrOxcl Lib Q 

Llbnirv gclcnco. Corifcrcnco on the blbllo- 
Kr;iphlcal coriirol of llio liicratuie. LlalbOn 
u»L* Jo 'OS 

Llbr.'\rv science literature conference. Wilson 
Lit) Uul i2:0CS+ Je 'Z^ -V^ 

LiUlelon. I. T. . Kibh.ojjraphic orj^atiiy.alion 
and use of the lUcralurc of ucr^^ullural 
ccnnoinics. 'OS t) 
Thesis; USi.O.) Xi'nUcrsUy of UUnols 

^Abr. revision "W'llh tilic; LilcraLuro of 
ui:riculu»r;il economic.";: Us biblio^raoVjic 
orcnnizallon ami iiso. Norlli C.troiina Airrl- 
cultural cxpciiiiienL slalion 'B'J CipMiibiiog 
proc V 

— SiMUTiKiry wiih lille; Litoruure of/a;:rlcul- 

„ lural ecnnoniics: its bibIloi;raphlc oitrrLnlz;L- 
tinn nnd Uf^e. l.il> O nt>:U0-52 Ap 'GO 

Lt:betn;:y. S.- ami l^I.ayo.'?. .\[. JfibriO*:rarhIc 
dimensions in iufonijalion conLrot.cAri\ Doc 

McX:inir.T.'Tr".M. Vl. Availability Cf -blbUo;:- 
r.ii'hic lufo.-njalion. I: for if^e liosptLAl 

ll:j.-.iO*. NVnyiio -sutle unlv., Schoo; o.' niedl- 
cUui. L(b, aiui blt^>rneti»c;U jnTum.p.tion serv. 
ccivtcr. J>e;roit 'CI Sp \ 

Marnii5«Tn. U y,. BibtJo::raphy. antomatlcn. 
and tl'.e hU:orlr*.n. (In J>itilin;:rapny and Iho 
hlsinri.tn. .\r.C-Clio '6!^ n.S2-pj) ^ 

JtiliLiC. D. Doki:ntcnl:tcija, a.niorl I Iziiavftdl 
/DocunieiTl/itlon. authois end pubJisJiers). 
liibJiolckar U-.d^'inde) l7'.3*ii-7-S '65 

Nyrcn, K. E. iShoonuikcr'a children; a report 
of a conference on the blblioicraphlcal con- 
trol of iibr.iry Ulcratiiro hcUl Artril 19-20 at 
the Stato university nf >rcw Vorfral Albany. 
Lib J 53:2215-17 JO 1 'CS 

—Comment by i;. HeJnzkill Uetter]. Lib J 
93:2771-2 Ap 'ts 



Optician heal tlr/sclf. Lib %V C'J:320 Jo '68 
Vcrnborton. .1 l**. S"Cl.'il soieuc^?? documen- 
tal ton at Warv/i<:k ^C-. the national libriiry 
flcrvicr. LID W 70:i::f.-8+ N 'C?> 
— Comnu^nt by D. .1. IJronh.-.rt [JcUcrl. v/lth 

prrnian. D. H. Coniputrra and blhllofrraphy 

for the 5ni:ial stilcncus. Ajn Archivist 32: 

\ r»-20 il a ' f'O 
liny i.-ju-('l. \V. l;. Sy:>ten»allc biMloi;r.'\pl.y In 

KiJi'.lanil: jF.:.n.isy."i, Ijtiiv. <jf Hi. Graduate 

m:h. rf lih. ftf-KMi'^r '''.V -'.ip pruc 
Itav\var<l. W. i\, Ul'O i:nil TH): n historical 

pOtJM'C'Hivc. Lib 27 :2{i0'7o Ji '67 

Slih'lcy, AS'. I>. IIISM nntcrn:aio-.al li;\cn- 

tory nf nntrlrnl f«iui.;(;.sI : a report '^n L' S. 

n-iUvUles. >U\tW. Lib Assn Dul 23:'177-J7 Mr 

'C7 

Svpnn\ary nf rrc".Mr.iiu:n<l:»l of !hc Cnj.for- 
iMK'C on thf' hi!ili'i;,r:"ii! !r cntn*! of ltlir;i.ry 
srieuro lil«"'J u' nrr. Apj il II*** "i. At:iCrir:iji Li- 
nr.Tpv A'=.^o "lul i'-n. IMuratlon l>iN i.«ii'ii 
KcWiAcWf'x' r«.it;.;;:i.:. M^' '0^ 

— Snn'r. Mnuninljj-ri.iinii )-.lb Q 13:21-5 + 
>?uinnier '0;> 

'J'nri^iQtle. C. T. l*j'i>p«': "t for r(t'f»nU:»'.: a»l- 
(lIUoov 1o )iEbIi«»;'.iMiOiifn. Xllilin;: J?oc Atil 
I'a' fi2:2:!7-3a Ap 'OS 

Tho.irir.. 1'. A. .Mn-1 I. V.. C<»:tn»K'«.U On 
tht: ti'nrilM:«ln;ry of \\\*' U^-ily:.!?: <ir llhijry 
••vsK^inji aiul iho fui-.-Tion of forniii Ihujciii. 
Ar:iih Pnii- 20::::(i"5 . ^ .'••'^ . 

~fnmin«-til l.y A. CiL !in.-t. A;>!th Tro^. 20: 
Ah .\" n v.^r 
Thonu».son. L. )iUilio;;,*r:iphli:;tl c<tntrol f*t 

linguistic Lcholarship. J Uoc Ju 
•67 

• VlaUIrnlrov, L. 1. Ll?)raric;4 of Iho UiitlcO 
Nations: thuir KOalj. activUiOH arid ^roU- 
\Qtas. J Lib iJjyt l;2::;-i:' O '^C 

Walton. C. C. i'fOi:rarr» for bihU'j;:r;iphI-"ivl 
s-jrviccs to history, tin liibli'»;:f;;.:.hy a.n(l 
ihc historian. A1K:-CIi.-) d iuA-tU 

Whatlcy, }i. A. 13ib»lio;rraphical control of 
Jitirai-y science litcruiuro. Lib .\V 7u:l'j-2l 
Ji -6^ 

Wilson. P. Tu-o kind.s of power; an e.-iauy on 
bibltoKraphlcal control. bnJv. of Calif, prcd 
'6i I6jp 

Wynne. M. G. BiblioiiTaphlcal riectJs and 
problems of the librarian, lln All b'l'ik- 
nian's yearbook, pt 1. Newark, N.J. 

AruiQuarjan bookman '67 p3-6) 

SCO also 
Absiracttnt' 

l{:iili«ipr:iplTy, Internatloruu 
i>ibli'-*;;riiphy. National 

Indexes and abstracts 
Informittion retrieval 
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BIBLIOGRAPHICAL control 

Diiwnn, i;. Ji. ana Junkins. 1-. U. ed.-j. 3Uh- 
liOK'raphy: current .slate ajid future lr<-nd», 
Lniv, 01 HI. prcsH '^1 Clip 

— SaUJo. Lib T:vnd» Ja and Ap G7. iBbUCH 

Frai.cjuloriur. .S. voii. Survey oj" .-.hr.iiatjnni; 
Si:^r\ iv:c.T and current hlhlin::ranhlcal Innis In 
atnifnllurc. forcstrv. llshcrli-.'). vetcrlnarv 
r>i<M)iclne a»ul rclaird hulijcei.-^. Munich, 
lU.V Vcrla^-KKCRcllHchart 'HO 102p 

Oarnstm. L. Aulorn:kliuri apil PUhnHhcd fua- 
lerhil.H for rciicareh; onbll.Mhcd ^ i»Ourci;n. 
artn-l'.'rt anil nioiiojrraphs. Libri 111 no2:JJ* 

Crovu. S. and othcra. ITnlnuo M ruckle 
in I he Oklahoma Pun: syhtomM and fllan- 
ttni'.ls fnr )i»blu>i:ronhlc media control. 
Okl:i Llhn 2ft:l-r, .lu '.0 

Inforni.ttion in Ukj ■ In nKua*:e MfU necs; pro- 
ceed ini-'t* nf i\U' ionVrvrn»'vi h<'.UI n\ Warrcn- 
lou. \)rrrinui. ^th— vilh March l!»r,r>! f^d. by 
Uohcrt It. I'lccuinn. and ncl^ern. Am. VA- 
ikwU'v pub. ret. 'l^s ;;i7p j , , 

M«'vi:l!it. .J. nnd J'.eaVirhrt. M. Gtildo for 
lb.': oHiablliiluucnt of ivili'>nr\l •.•ocjn nct- 
oufivH docn munlal inn .'imtor.M m rlovcloplnK 
i'nujMrlv.H, Pnri5^, Urit.'.sco T,:) 73p ^ ,^ . 

NultonnI acn<l^-iny nr scl^ncc^. Sclcntmc nnn 
tci-imlcnl it\foi-nuitlon: a r.rcKHiiu; national 
prohicm nnt) rcfonminndntlon? for Un soUi- 
tion; a report hy llie \7ommlttoe on pcI- 
.^ntitle and technical ?omtnunlcation of iho 
National academy of Bcioncefl''^'^atJonal aen- 
dcniy of englncenlnK. Nat. res. council C» 
.^'"*P 

— SynODBla. National academy of fci«nce» '69 



Ncctlham. C, r>. and TTcrmnn. e«l)«. Study 
of suliiect blhllncraphy with special refer- 
ence to tl»c .social sricncc^. Sch. of lib. ana 
Inf. sor\'. llnly. of Marj-land '70 221 p 

Poinborton. J R. Access t«? orlniary njntorlMs 
in tho social sciences. Aslib Proc 22:22-30 J& 

Re^.olutlon honoring LC bv onrtlclnanta In tho 
Xrson: llhrary ln?tlt\ite on tho blhllorrpnhlc 
cnnirol of media. Lib Conjr Inf BuV 20:72 F 

1 J? '70 

Shannon. M. O. T.^^ir^*^?. <^°A\r®L°/iv?J"VA"*^l: 
PTl documenta. blblloc Sp Lib 61:127-30 Mr 
'7rt 

ValUnncourt. P. M. DlbUocrAnMc^ control Of 
0\ti Ut^rnnjro of oncoloj?>*. iaoO-1060. Scare- 
crow 'f** 22f*D blbllnc^ « . ^. 

— Pnme. Thesis (D.L.S.) Columbia university 

Wj'.Han^?. E. R. T^ihllofrraphlenl control and 
nNv.-tical iil.<!»cmlnailnn. Hn Americnn 
cnuncH of lo.Trned soctetJc.*. Commlttcft on 
n^c.-^nrch HbnHc.''. On research libraries. 
M.l.T. press 'Ctt p2S-j7> 

W\K K. T. Report.*? on the 22nd annual 
ni'^'Mlnp? of tho A.s.voclation for AFlnn 
Htu/ncs: panf'i on Blhllotrmphlcai controls 
for Asian .tuullcs: present "taiiw and 
future development. Lib ConB Inf Bui 29; 
a;it-9 My 2: 'To 

' .^CC A7.10 

Bl>>Uocrrnphy, NbUonik* 
rnfnlnclnjr 
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C I j;» BIOGRAPHICAL control 
l*V.'HHMu?orfcr. S. von. Siirvoy of aKsj rartinj? 
s.^rviccs aiul i;\u'nMit bininMri'aj^lucnl tools in 
:';'.r;'njllnro. forrsrry, ^l.<h^M•u•^<, veterinary 
n:iO'ioi«o nnd r;'lau-rt .*:\»i)j«^<^tfl, Munich, 

l«Vy. n. >T. aiul othor??. Kosonrrh dcpfK-n for a 
t'i»»inr»On.*i).*^jvi» .'•UhU' of llic u«o. blbllo- 
^rrapiiic I'oniroU aiul Oisii'inuiion ot provorn- 
*iK'nt nul»li«Mtioa.s. L7.J>. Off. of oOuc, Bur, 
of ros. ;70 Olp bibhoj? 



QtCLiOGSAPt IICAL coMtrot 

.\ft(< a: ITO, :. » :^:»^ is-, .s; " i -I. by 

.T. .\ )\ai' 0:1 JUM...4. Africana 

T'.»:'i:.';:rMpliv. lul^M-.ra lonaJ 
1 !il»tio;s-nii«liv, NMional 

;inii .il'^trai.'ia ^ 
Infonnatiou retrieval ^ 



SrOLrOGRAPHICAL control . 
CoijiicU on bjoldulrni KclonccA Information In- 
h.v Will am C. «tccr(5. Nat. res. ciuinrn 

D»;»'Kmontatlon wcareh and tralnlntr centre 

^fen"* ro.nVin ^Ji'^i^o^rranhlc control. Atncr- 
ter 22:'l?.i:; ja '71 "^^^ iiodctJes Xcw.-?;ct- 
Cj1;i>«». T. h. 'nocum/^nt .•!nrial<». tArhnlcoJ re- 

Vmnw ) 5>.i^l'^^^c^^'^P^^^^'^' control of nilrro- 
W'n'eV --0 ^ Southeastern Llb:i 20:::S-G6 

^ ^ .9rc of JO 
Informa tioji retrl<>val 
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BIDLIOGRAPhiCAL control 
D.shoT>. D. Contiot and iIi.<;scininatIon of /ri- 
](i/i.i;Uioi^ ;u UK*>ii('i>)(:. lii*. AiiV^iiioi;* 'A\ Ij- 
ur.ifinn.slup. v2. .Soi^inar press 'iL plu-ik;lj) 
bihlio;.' 

Du»l*nj;lon. W. S. Acce.8.1 to ir.foi-nvat^-.a. 

tin .\rivanuts :u llhra:j:inahiip, v:;. ScOUr.ar 
.•'T>rr.'«5 *7! blblio^- 

Fraiicn*loncr. 5. von. sjurvey of ahf>trac;;.'i^ 
.«<:rv;»*o.s a.ul curront bibliosrrn pliical tr.oi.s 
in .•i;;riruliuro. foresto'. iislK-rio.s, vcierina:*/ 
nu'.lieinc nn-1 relaieil siibjccis. Mur»icr.. 
]UA' \'oiia;;.<KCSiMUch:»ft *G0 :52p 

Pcior."?. K. I. M. Diblloc:raT>)iio rvoKc In 
uiinisterlnl libraries and ini'onuatlon ccii» 
tcrs iMILICJ. INSPKL 4:3-13-Ja -'uS 
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DIDLIOCr.APHICAL control 

A^'Mb. .-'o.l.-.i Hclfruvfi jfr»>v»p. Ciusf>'»'eiii'r» 

»i,n I'i'j I nary n»ul»'ri;il,H m ihe t \'W\ 

rroMi jf.t t» Wit] JiiiMiai'y Jrj7l at J.onvrU- 
i.'ir'»ii4:lt nnlverMlty or tocJinolOKy tii;inur.-»j. 
A>"liii I*rn»: jljilCG-irOf* An '71 

Int'JV.atiunul ronforiinn; on African bib- 
lir.L:fapl»y. lO''^?. .Nairobi. KiblioicrapJiy of 
Ain*'a; . proriMMllnk'M and p;iptu',*»; «'d. hy 
J. J J. Peaison und llnUi Jon^-j. Africaua 
pnb. roj:p.; Ca.s.s '7lj 

— .^tuiuiiary liv .T. ?S, Carver. .Sou thcaa torn 

jji-n v.uicn.co Full -no 

M.'lUis. .M. K. Unc.sco and bll^l^ou^arlU^c 
ro/UroJ; concern.s ajid .nrcoijjplj.<li;iiuj>t.s. 
Soiittipaalcrn I-ibn 20:ICC-72 Tail 'Ti^ 

NationMl acade.my of seionco.s, 5rit;ntiilc 
and tue)ja}»;;il information; a pri'j?i^ii'ir< na- 
tional proSilcin and rorominondatlonH Vur 
it.^ .'^olntiofi; a report Jjy Xhc. Conin)it^»f: 
on .--ric-niine and lochnit:al coniniuni.;itlon 
'^r the Nallorinl academy of .s.*itni('S- 
National ar.'ideniy of tonfrinc-orln;;. Nat. Tkih, 
•r'j;:iii'il 'CU :'.'j:jp 

— .'<v;!»,f,s!.s. Nailonal academy' of .icionces. 

Ne' diinm. C. T>: and Hcrnaan. K. cd.s. Stiuly 
or subject InbliokTaphy with hpoCJal ref- 
i-runvi: to Iho .social «ciencKs. ^s.''h. of 
and inf. aery,, Univ. of Maryland '70 

' I'l'.-p 

P;i:;»-r>c,n, M. T... P. l^IhlIoi;raphIcnl 'con- 
\rols for South A.sian «tudlua. Lib Q 41 :I>j- 

;o: Ap '71 ' . , 

P»ol(* 'i.s, N, Current control of jniirnK lH« r- 
iilurir In <jConoinlcH In tlic United Ivintcdom. 
2nf I Ah Ti J:12a-:il Ap '71 

Information rctrlovpl 



£3I3LIOGRAPHlCAi. control 
Wibon. r. T\v-.. ..Mtl.s powi^r: an 
on bihMo;:r;ir'*.ie:r. control. Untv. oC 



V 

:alti*. 



BIBLIOGRAPHICAL control 
Conforenco on tho blblio;TraphIp. control nf 

l;br.T.ry science, literature ^Lubaj?^ 
■ rrocecdlncs; ed by D. ^^Itchel i^riS^/ 

Choatc. '70 12CP UvaUa ble fVom EIl?G d^S' 

Goldbci:. A. L. JnfonnaU^n nccdij .*.o- 
cial M^luntlsta and \vii.y.'; of moetinL' iboih. 
Ititcninuouai jsiocial i^Cii.*nco Joun.ai ^'i iioJ: 
273 -J»l '71 

N*<M:dha)n, O. and Tennan. cd.>i. Study 
.(It KUbjccL ldblloK'ni;»ny wiin Mpi.w.'ii^l rcf«:r- 
cnCo lf» thu :iuCial MuiunU';.s. Sen. of Itlj. 
(iiid inf. Murv., Univ. of JMuryiunU '7u '^Ziif- 
V*7.v« 
<,ala]<ii;iii;; 

ifidcxu:* and nbh tracts 
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BIOLIOGRAPHICAL control 
Wu, J:. \V. l:ib!io«t'aphIcal controLs for 
Cdnn.-.s(. smdics: prc*'eni status anfl future 
'*'u • n-*^x''ja ^**^**> '"^ ^* liu Ji^: tin 

t. ^ -W*^.!-^^ 



DIDLIOGRAPHJCAu control 
Ka It was per. P. G. Unlvcr.'»al bU^lIOtTraphlral 
comro] iVr.C). Unesco l»u)l Lib 2:r/:'y:-if 

MftoJIma, >f. H{.sto:y of bIb!!o;;raphlcaI con- 
trol IiDsumiS in i:npli:<li; text in Jnpani\.v), 
IJbrai'y and Inforiuatlon Science <.Mr.a 

^Society) no(>:3SU(07 *il . 

Relcbinann, K. and Tharpe, J. ">r. Del^r- 
nUnation of an efiVctlvc sy.«;tu-in of Idfi- 
Iiofrraphlc control of microform pnlilit-a- 
tions: Interim report. A^*.<n. of re.*?, lib. *70 
5lp ravalluble from EiUC doc. roprt^dnc- 
tlon .«;e)*v.) 

Taylor. L. J. Llbrar>- acfcnco literature: 
son^c probl'Mns of Information about infor* 
nuatlon. Asllb Proc 23:mj.S0 S *7l 
VirK'p. J. A. Review article: It.** rharnrler- 
ni/^M^^^/^"^^ problem.**. Lib Q 41::»75-»1 O '75 
>Van M. L. Blbliofrrapldcai .-^ervlre.^ and 
V'^^r-«'^C*i"clea. Herald Lib Sci lO:iao-43 
Ap *71 
^ ^ See also 
Inforamtlon retrieval 



APPENDIX F 



PROCEDURE CF PLANNING STUDY AND TERiMS OF REFERENCE 



Procedure for Library Science Assessment 
as Approved by COU, 17 September 1971 



■ Tasks requested from discipline group (v/ith help available from ACAP at all stages) 

i ■ ' ■ 

^1, Prepare list of major divisions of study and research within librarianship and ' 

information science. Since this breakdo\^ will to a considerable extent determine 

the form of the reports, it is of considerable importance and will be the subject 

] of discussion with ACAP and v/ith the consultants. Also specify any common "core** 

j ■ • ' ■ ^. „J 

i courses which should be included in all MLS or Ph.D. programines . . 

:'2. Suggest suitable consultants. This also will be a matter for discussion V7ith 

\ ACAP. ' ^ j-— _ 

p. Prepare tables of current and past strength showing, for each library school, 

j under each of the major divisions determined in 1. , 

' a. faculty members, with publication lists and other evidence of their 

activity in the division; ^ . 

; b. number of MLS students taking courses in the division; 

I . ' ■ • . • 

I c. extent of research by (1) faculty and (2) students; 

■ d. extent of library support and other research facilities and teaching 

1 ' ■ ' ' • ■ 

I facilities for the division. 

|4. Statement of current availability in each school of resources of space, library 

I budgets, total enrolment and other items which cannot be allocated -to the 

i s e p a rate divisions . ' 

I ' '. — 

|5. Sublimit tables of proposed future strength (in as much detail as universities 

I have developed) as in items 3 and A, but also including Ph.D. work. These 

[ tables should be accompanied by supporting arguments, including an analysis of 
I ■ ' " • • ' 

j . supply and demand. 

I O ' . • • 

;(cnir^th in consultation with ACAP and separately, consider" the . situation revealed 
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by this tabulation and consider whether future plans should be modified or 
developed in more detail* 
7. Possibly develop a tentative plan for development of library science in Ontario. 

I nformation from Universities 

Apart from the material collated by the discipline group, each interested 
university will be requested to make an individual statement on its plans for 
library science and related matters, in particular the items of future commitment 
implied by item 5 above, after the action in 6 has been completed. 

Terms of Reference of Consultants ^ 

1. Consider the materials prepared by the disciplin''\ group and the universities 
and obtain other data they may require to carry out the tasks detailed below. 
They may obtain data and views from any relevant source, such as, for example, 
employers of librarians. At this time no decision has been taken on the 
availability of appraisal consultants' reports. Pending a decision, they cannot 
be made available. ' . ^ 



2, Report on the adequacy of the present state of graduate work in Library Science 
in the province , discussing the following: ; ■' 

a. coverage of divisions and specialties . - . 



b. faculty quality and quantity 



c. nature of programmes offered 



d. enrolment size 



e. quality of . student body ; admission requirements 



f. relationship to related disciplines 




g. other matters considcvcd by the consultants to be significant. 



r 



Make recommendations for the development of Library Science in Ontario between 
1971 and 1981, but in more detail for 1971 through 1976, and, without limiting 
the generality of the foregoing, dealing with the following points: 

a. Changes in the discipline and its associated technology that affect manpower 
requirements and training programnies. - - 

b. Manpdwer needs and desirable enrolments, year by year, in MLS and any other 
programmes recommended* In considering manpower needs, one should take 
account of the "niarket" available to graduates^ (at least all of Canada) and J 
of other sources of sunply for that market. 

c» Programmes to be offered. "In particular, consider (1) any need for post- 
master's training and education, recommending on the nature and vocational 
purpose of such training, whether it would lead to a Ph.D. or other degree 
or qualification, in v;hat numbers students could be expected, v/hat associated 
staff and other resources it would require, and, if such programmes are 
recommended, v;hat institutions should be involved!' in what form of organisational 
pattern and v^ith v/hat responsibilities for coverage of specialties and with 
what timing; (2) innovation at the master's level. 

d. Distribution amongst the universities of responsibility for programmes and.' 
for specialties, including consideration of the need for any additional 
library school (s) . > 

e* Distribution of enrolment amongst the universities, 

f. Desirable extent of involvement of associations of librarians (i.e* employers) 
in a continuing advisory role to the library schools, either on a national 

or provincial level. 

g. Desirable extent of involvement uith related disciplines. * 

It is permissible for consultants to recommend appraisals of individual programmes. 
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AppointTnenl: of ConsulLants • ^ 

The consultants shall be: two persons of international reputation experienced 
in library school teaching and administration, and one person of wide academic 
experience in Canada but in a discipline other than librarianship. 

Report of Consultants 

The cbnsultants submit a joint report to ACAP, (Minority reports are, of course, 
possible.) The reasoning leading to their reconimendations should be given fully, in 
view of the subsequent treatment of the report. ACAP submits the report for comment 
to the discipline group and to each interested university. ACAP receives these 
con^.ments and, considering them along with the consultants' report, develops its 
recommendations for CCU action. The question of full publication of the report and 
the coniaients is not yet settled. 
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APPENDIX G 



LETTER FROM DEAN 0" GRADUATE STUDIES, UNIVERSITY OF OTTAWA 
RE: STATUS OF PLANS AND CONSULTANTS' ROLE 



UNIVERSITE D'OTTAWA 




UNIVERSITY OF OTTAWA 



ECOLE DES CTUDES SUPfRlEURES 
CABINET DU DOYEN 



OHAWA 2 ONTARIO 
TEL.: 231-2960 



SCHOOL OF GRADUATE STUDIES 
OFFICE OF THE DEAN 



May 1st, 1972 



3 tt7Z 



Dr. M.A. Preston 

Executive Vice-Chairman 

Advisory Committee on Academic Planning 

Council of Ontario Universities 

102 Bloor Street West 

Toronto 181, Ontario 



Dear Dr. Preston: 

You will recall that 1 promised to let you have, before the 
end of April, a clear statement concerning the University of Ottawa's 
participation in the provincial assessment of University programs in Library 
Science. 

1 can now inform you that the University of Ottawa has made 
the decision to reduce, for the present, the activities of our School of 
Library Science. Specifically, we have taken the following decisions: 

1- The new M.L.S. program we proposed to begin in September 
1972 will not begin as planned; 

2- Students who are engaged in the B.L.S. programme who do 
not obtain their degree in May 1972 will be permitted to continue their 
studies until they complete the requirements for the degree (mostly part-time 
and summer students); 

3- Students enrolled in the old M.L.S. programme (with thesis) 
will be given the opportunity to complete. the requirements for their degree; 

A- No new students will be admitted to programmes in library 
science this year. 

We are setting up a committee, which includes experts in 
library science from outside the university, lo report before the end of 1972 
on the future of the Library School. Since it is impossible to foresee what 
recommendations the committee will bring forward, I am at present unfortunately 
not in a position to tell you about future plans for the School. What is 
clear, however, is that ACAP should not consider, as our definite position on 
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this matter, the academic programmes presently existing in the Library 
School or the description we sent you of the master's programme we proposed 
to begin next September. We believe that, after they have visited the other 
library schools, it might be useful for the ACAP consultants to meet with 
the members of our committee. If you decide that it is appropriate for them 
to visit Ottawa, not only for this purpose but at the same time to make 
themselves aware of the extensive library and archival resources available 
for the teaching of library science in this city, we should be very happy 
to receive them. 



Yours sincerely , 




PH/jp 



Paul Hagen 
Dean 



